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FSH 3520:  

H-3. Third Year Review. A more thorough review by a non-tenured faculty member’s colleagues is held during the 24 to 36 months period after beginning employment at UI. The candidate creates a professional portfolio (see 3570).   A committee is appointed, in accordance with procedures determined by each unit, to consider the progress of each faculty member. The detailed procedures for appointing the committee and conducting the third-year review are developed by the faculty of each department and made a part of the departmental bylaws. 
a. At a minimum, the candidate must submit the following materials:  
1. Current curriculum vita;
2. Annual evaluations and other progress reviews from department chair(s), dean(s) and center executive(s) where applicable; i.e., in the case of joint appointments and appointments where interdisciplinary activities are part of the faculty member’s position description, or in cases where faculty are located at Centers or offsite locations, the secondary department chair(s) and dean and/or center executive evaluations should be included;
3. Context statement written by the faculty member (limited to two pages) and approved by the department/college administrator(s), and center executive as applicable.  Statement may include expectations placed on a faculty member by circumstances extant at research institutes, interdisciplinary departments, or centers, the requirement of joint appointments or other special circumstances;
4. Teaching portfolio (includes goals, responsibilities, evaluations, results and appendix, or exhibits), the narrative is limited to five pages;
5.  Research and service statements as needed.  These areas are often adequately represented in the vita; and
6.  Supporting materials, for example, it is appropriate to include a statement on the faculty member’s progress from their mentor.
b. In case of a conflict, these requirements supersede college and department bylaws.  The non-tenured faculty member is given a copy of the committee’s report and is informed in writing by the unit administrator of strong and weak points that are brought out by this review. The following materials are then submitted to the Provost’s Office: 

1.  Analysis and recommendations from: 

a) Dean,

b) Department chair and, where applicable, interdisciplinary leaders and center administrators, and/or administrators of faculty in joint appointments, and 

c) Review committee(s). 
2.  Complete portfolio of 3rd year review materials.
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