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Paul Michaud, Assistant Vice President for Human Resources
Originator:

 (Please see FSH 1460 C)



885-3478 – michaud@uidaho.edu
Telephone & Email:



Policy Sponsor: (Could be the originator.)

Paul Michaud








885-3478 – michaud@uidaho.edu
Telephone & Email:



I. Policy/Procedure Statement: Briefly explain the purpose of proposed addition, revision, and/or deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

To coincide with the approved changes and implementation of FSH 3710, N-9
II.
Reason/Rationale: Reason this addition, revision, and/or deletion is necessary, if different than above?
III.
Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
Without it, the health and safety of our employees are negatively impacted, as well as 
increased worker’s compensation claims, and loss of work. 
IV.
Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to this proposed change. 
FSH 3710 – Leave Policy, Section N-9.
V.
Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after final approval (see FSH 1460 D) unless otherwise specified in the policy.
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