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 POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions.)

[7-06]

Faculty/Staff Handbook [FSH] ( Addition ( Revision* ( Deletion* ( Emergency

 Minor Amendment ( 

 Chapter & Title: 
Forms in 3050, 3320, 3520 & 3560



Administrative Procedures Manual [APM] ( Addition ( Revision* ( Deletion* ( Emergency
 Minor Amendment ( 

Chapter & Title: 


All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using “track changes.” 

Originator:
Dr. McLaughlin on behalf of Faculty Council
 (Please see FSH 1460 C)

Telephone & Email:
5-6659; billm@uidaho.edu
Policy Sponsor: (If different than originator.)


Telephone & Email:


I.
Policy/Procedure Statement: Briefly explain the purpose of proposed addition, revision, and/or deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

This policy was initiated to update the language and format of Performance Evaluation and Promotion & Tenure forms with previous language changes made in the Faculty Staff Handbook in 2005-06.  The Task was assigned to the Faculty Affairs Committee, reviewed by Council Chair, and reviewed by Provost.  Provost was included due to the significant role of the forms in annual evaluation, promotion, and tenure processes of faculty members.

II.
Reason/Rationale: Reason this addition, revision, and/or deletion is necessary, if different than above?
To address enforcement &accountability issues in the UI promotion and tenure process discovered by the Faculty Affairs Sub-Committee on P&T and to link sections to appropriate Faculty Staff Handbook and Strategic Action Plan sections. 
III.
Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
New forms were designed to provide the opportunity to better capture faculty responsibilities, thus over the long run reduce conflicts dealing with annual raises, promotion and tenure decisions.  If this occurs the University is likely to save money by not having to enter into legal negotiations and court settlements.


IV.
Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to this proposed change. 
This also would allow the language to be more consistent with that in Digital Measures which also reflects the previously adopted language of the FSH.  Thus, these changes provide an opportunity to get two administrative procedures to be better aligned. 
V.
Effective Date:
 This policy shall be effective on July 1, or January 1, whichever arrives first after final approval (see FSH 1460 D) unless otherwise specified in the policy.

____________________________________
( Approve ( Disapprove 
Policy Coordinator 


If not a minor amendment forward to: ___________________________________________
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