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Idaho State Board of Education

Academic/Professional-Technical Education

Notice of Intent

To initiate a

New, Expanded, Cooperative, Discontinued, program component or Off-Campus Instructional Program or Instructional/Research Unit

	Institution Submitting Proposal:
	University of Idaho

	Name of College, School, or Division:
	College of Education

	Name of Department(s) or Area(s): 
	Adult, Career and Technology Education (ACTE)


Indicate if this Notice of Intent (NOI) is for an Academic or Professional Technical Program

	Academic
	X
	Professional - Technical
	


A New, Expanded, Cooperative, Contract, or Off-Campus Instructional Program or Administrative/Research Unit (circle one) leading to:

	Human Resource Development Certificate


(Degree or Certificate)

	Proposed Starting Date:
	Summer 2008


	For New Programs:
	
	For Other Activity:

	
	
	
	

	
	
	
	

	Program (i.e., degree) Title & CIP 2000
	
	
	Program Component (major/minor/option/emphasis)

	
	
	
	

	
	
	
	Off-Campus Activity/Resident Center

	
	
	
	

	
	
	
	Instructional/Research Unit

	
	
	
	

	
	
	X
	Addition/Expansion

	
	
	
	

	
	
	
	Discontinuance/consolidation

	
	
	
	

	
	
	
	Contract Program

	
	
	
	

	
	
	
	Other


Dean’s signature on file

8/28/07
	College Dean  (Institution)
	Date
	
	VP Research & Graduate Studies
	Date

	
	
	
	
	

	Chief Fiscal Officer (Institution)
	Date
	
	State Administrator, SDPTE
	Date

	
	
	
	
	

	Chief Academic Officer (Institution)
	Date
	
	Chief Academic Officer, OSBE
	Date

	
	
	
	
	

	President
	Date
	
	SBOE/OSBE Approval
	Date


Before completing this form, refer to Board Policy Section III.G. Program Approval and Discontinuance.

1.
Briefly describe the nature of the request e.g., is this a new program (degree, program, or certificate) or program component (e.g., new, discontinued, modified, addition to an existing program or option). 

The Adult, Career and Technology Program, College of Education, University of Idaho is proposing a certificate program as a new option in an already existing, approved program.   The program will be comprised of a number of existing master’s level courses and is intended for students who wish to develop skills in the area of human resource development but do not wish at the time to complete a full master’s degree.
2.
Provide a statement of need for program or a program modification.  Include student and state need, demand, and employment potential. Attach a Scope and Sequence, SDPTE Form Attachment B, for professional-technical education requests. (Use additional sheets if necessary.).

This certificate is intended to support the University’s enrollment management plan.
Currently no Human Resource Development graduate-level or degreed certificate program exists in the state. 
Differing from MBA or BBA programs, HRD focuses on individual and organizational learning and development in order to improve organizational effectiveness.  Students receiving an HRD certificate will be more prepared to move into higher levels of leadership and human resource development positions. The program is designed for internal and external management consultants; organizational trainers; and leaders in business, governmental and non-profit organizations.  It will serve as a launching pad for students’ professional growth and increased effectiveness in their current and future positions.  

The certificate program is designed for working professionals and focuses on applying theory, research, and real world examples to workplace challenges.  The program will also provide a preview to the Adult and Organizational Learning and Leadership program.  Graduates may apply for the Master’s program and, upon acceptance, will receive credit for all certificate courses toward completion of the degree.
The certificate will consist of existing courses totaling 15 hours. Proposed courses are listed below, though other existing HRD courses may be substituted as the certificate offering matures to meet the needs of working professionals.

	Proposed Courses for the Human Resource Development Certificate

	Course Number


	Title
	Credits

	ADOL 510
	Foundations of Human Resource Development
	3

	ADOL 526
	Instructional Systems Design
	3

	ADOL 528
	Program Planning, Development, and Evaluation
	3

	ADOL 577
	Organization Development
	3

	ADOL 581 
	Theory, Practices, and Challenges of Leadership
	3

	Total Credits
	15


3.
Briefly describe how the institution will ensure the quality of the program (e.g., accreditation, professional societies, licensing boards, etc.).

All courses are established courses in the field of Human Resource Development, and similar in nature, scope, content, and learning objectives to award-winning HRD programs recognized by the Academy of Human Resource Development, the scholarly professional society in the field.
4.
Identify similar programs offered within the state of Idaho or in the region by other colleges/universities. If the proposed request is similar to another program, provide a rationale for the duplication. This may not apply to PTE programs if workforce needs within the respective region have been established.
There are no other graduate level or degreed HRD certificate programs in the state.
There is no comparable certificate program with which to compare enrollment or other numbers.
Enrollment and Graduates (i.e., number of majors or other relevant data) 
By Institution for the Proposed Program – N/A
Last three years beginning with the current year and the 2 previous years

	Institution
	Relevant Enrollment Data
	Number of Graduates

	
	Current
	Previous 

Year
	Previous

Year
	Current
	Previous 

Year
	Previous

Year

	BSU
	
	
	
	
	
	

	CSI
	
	
	
	
	
	

	EITC
	
	
	
	
	
	

	ISU
	
	
	
	
	
	

	LCSC
	
	
	
	
	
	

	NIC
	
	
	
	
	
	

	UI
	
	
	
	
	
	


Degrees offered by school/college or program(s) within disciplinary area under review

	Institution and

Degree name


	Level
	Specializations within the discipline

(to reflect a national perspective)
	Specializations offered within the degree at the institution

	BSU
	
	
	

	CSI
	
	
	

	EITC
	
	
	

	ISU
	Grad
	Master’s in Training & Development
	

	LCSC
	
	
	

	NIC
	
	
	

	UI
	Grad
	MS in Adult & Organizational Learning
	· ABE/GED
· Human Resource Development

· Prof. Tech. Technology Ed.


5.

Describe how this request is consistent with the State Board of Education's policy or role and mission of the institution. (i.e. centrality). 

One of the SBOE’s goals is to ensure education and training services are relevant to Idaho’s workforce, business, industry, citizens, and local, state, and federal government (SBOE 8 Year Plan).

The University of Idaho’s strategic plan calls for the delivery of programs based upon community needs, drawing upon university expertise (Strategic Goal 3, Objective B, Strategy 2) and, further, to cultivate key industry/business relationships (Strategic Goal 3, Objective A, Strategy 6), and to grow the university’s capacity to engage with communities and organizations (Strategic Goal 3, Objective A, Strategy 3). 

The certificate program supports the College of Education’s Vision “to maximize human potential” via (Goal 1), “preparing quality graduates for their workplace.”  Too, the proposed program reinforces the ACTE strategic plan goal #3 (Outreach and Engagement); that is:  “Engage with public, private, and non-profit sectors through mutually beneficial partnerships that enhance teaching, learning, discovery and creativity.”  

The proposed certificate program will facilitate relationships with the business, non-profit, and governmental communities, and draw professionals from those sectors into the university.

	Yes
	
	No
	X


6.
Is the proposed program in the 8-year Plan? Indicate below.


If not on 8-year plan, provide a justification for adding the program. 
The certificate program is a new option, using existing courses, within an approved and operating program, and will provide opportunities for students seeking professional and career growth in the area of HRD and leadership development who are not currently being served.  
8.
Resources--Faculty/Staff/Space Needs/Capital Outlay.  (Use additional sheets if necessary.):

	Estimated Fiscal Impact
	
	FY
	08
	
	FY
	09
	
	FY
	10
	
	Total

	A. Expenditures
	
	
	
	
	
	
	
	

	1. Personnel
	
	
	
	
	
	
	
	

	2. Operating
	
	$500.00
	
	$500.00
	
	$500.00
	
	$1,500.00

	3. Capital Outlay
	
	
	
	
	
	
	
	

	4. Facilities 
	
	
	
	
	
	
	
	

	TOTAL:
	
	$500.00
	
	$500.00
	
	$500.00
	
	$1,500.00

	B. Source of Funds
	
	
	
	
	
	
	
	

	1. Appropriated-reallocation
	
	· 
	
	· 
	
	· 
	
	· 

	2. Appropriated – New
	
	
	
	
	
	
	
	

	3. Federal
	
	
	
	
	
	
	
	

	4. Other:
	
	
	
	
	
	
	
	

	Total:
	
	
	
	
	
	
	
	

	B. Nature of Funds
	
	
	
	
	
	
	
	

	1. Recurring *
	
	· 
	
	· 
	
	· 
	
	· 

	2. Non-recurring **
	
	
	
	
	
	
	
	

	Total:
	
	
	
	
	
	
	
	


*
Recurring is defined as ongoing operating budget for the program, which will become of the base.

**
Non-recurring is defined as one-time funding in a fiscal year and not part of the base.

Expenditures are for dissemination of program information.
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