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I.
Policy/Procedure Statement: Briefly explain the purpose of proposed addition, revision, and/or deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

The changes to FSH 1800 is a normal part of our review of the ByLaws and how we operate as a committee.  We are now known as Staff Affairs.  Formerly we have been known as SAC (Staff Affairs Committee).  We have removed the SAC references.  Other substantive changes:

Article III, Section 1 Constituencies:  Changed the categories to reflect changes in employment classification (removal of Classified Exempt and rename Non-Faculty Exempt to Exempt)

Article III, Section 2 Representation:  We have specified the need to have both on-campus representatives (section a) and we have added off-campus representatives.  They are part of the On-Off Campus Committee.  We have given the off campus sites 5 positions.  We have also helped to formalize the roles of off campus representatives.  
II.
Reason/Rationale: Reason this addition, revision, and/or deletion is necessary, if different than above?
The rationale was through many discussions as to the role that the off-campus sites play in the advocacy efforts of Staff Affairs.  In addition, it is helpful to articulate what their role is specifically such that we can utilize these positions to their utmost effectiveness.  

Please note that these changes have been fully vetted through the ByLaws Subcommittee of Staff Affairs.  We have also worked with our current representatives on Staff Affairs whom are off-campus for this proposal.  In addition, it has had mention in the Staff@Idaho monthly newsletter sent to all staff from the Chair of Staff Affairs.  We have received no negative feedback, only positive suggestions as to inclusion of all the off campus sites.  Debate centered on the breakdown of the State of Idaho and which configuration made sense.  
III.
Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
No fiscal impact.  
IV.
Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to this proposed change. 
The only policy change would be the change to employee classification.  
V.
Effective Date:
 This policy shall be effective on July 1, or January 1, whichever arrives first after final approval (see FSH 1460 D) unless otherwise specified in the policy.
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