Affirmative Action / Disability Affairs Committee
September 29th, 2010 Meeting Minutes

In attendance: 
Carmen Suarez, Human Rights
Fouad Bayomy, Civil Engineering
Janis Johnson, English
Lysa Salsbury, Women’s Center
Jim Connors, Ag Extension Education
Sandra Pinel, CSS
Kristin Henrich, Library

Business: 

1. Introductions were made, the committee charge was discussed, past accomplishments were highlighted to provide context for future projects.

2. Fouad asked whether it was in the charge of the committee to raise accessibility issues to Facilities.  Is there a way we could ask for a physical accessibility evaluation for campus? Several places were mentioned, including access to the stage in the Hartung Theatre. 
	a. Another area of concern with regard to physical accessibility is snow removal in the winter.  Someone mentioned that students registered with DSS can let that office know of their routes in the winter, and DSS can then let Facilities know so that they can prioritize these areas (DSS included for confidentiality, rather than students contacting Facilities directly.  This may be an issue of marketing; do students know about this service? What of students who are not registered with DSS? Several specific areas were mentioned (paths around Memorial Gym, paths leading to ramps, no shoveling of ramps leading to Swim Center) and a list will be sent to Facilities of these ‘hot-spots’.  In the future the committee may invite others from Facilities to attend a meeting or participate in a walking ‘accessibility tour’ of campus. The need for clear signage was also discussed, with the steep ramp up to the south side of the Memorial Gym given as an example of poor signage.

3. Sandra asked where the University is in terms of affirmative action; are there some groups that are less represented than others? This resulted in a general discussion about the university’s efforts, including the President’s Diversity Council, which has been subdivided into six specific committees, each looking at a particular population.  The subcommittees are: Student Recruitment & Retention, Faculty Recruitment and Retention, Staff Recruitment and Retention, Multicultural Curriculum and Co-Curriculum Development, Campus Culture & Climate Assessment & Continuous Improvement, and Community & State-Wide Engagement.  Carmen will forward additional materials to be distributed to AA/DA committee members. 

4. Several members of the committee expressed particular concern about the lack of a diverse faculty, in terms of race and ethnicity.  It was mentioned that more efforts could be made to attract faculty who may have learning disabilities.  Discussions centered around the hiring practices of departments, all of whom meet with Carmen prior to initiating a search as a reminder to focus on actively recruiting a diverse pool of applicants.  
5. Other suggestions for future projects, mostly carried over from last year, include: 
· Focus on making online courses more accessible.  This is not the purview of DSS, the responsibility falls on departments/individual teaching faculty.  Possibilities for future action include working with UCC to include an accessibility component to their evaluations in the future, or working with the new Distance Education coordinator through the College of Ed.
· Focus on recruitment and retention of women faculty, staff, and students.  This is not an active population being targeted by the President’s Diversity Council.
· Campaign to be recognized as a GenderSAFE campus by the Gender Public Advocacy Coalition, which ranks colleges and universities’ commitment to gender equality through its GENIUS Index.

Next Meeting: Wednesday, October 20th 3-4:30 p.m.
