
University of Idaho 
2009-2010 

FACULTY SENATE AGENDA 
 

Meeting #11 
 

Tuesday, November 3, 2009, 3:30 p.m. 
BRINK HALL FACULTY LOUNGE 

 
Order of Business 

Consent Agenda:  
 

I. Call to Order. 
 
II. Minutes. 

• Minutes of the 2009-10 Faculty Senate Meeting #10, October 27, 2009 
 

III.       Chair’s Report. 
 
IV.        Provost’s Report.   
 
V. Other Announcements and Communications. 

• RFI - Continuous Improvement (Larry Stauffer, et al) 
• Retirement benefits motion 

 
VI. Committee Reports. 
 

 UCC:   
  FS-10-007:  NOI: College of Engineering & Education - Transfer Industrial Technology  

 
      Faculty Affairs:   
  FS-10-008:  FSH 1565 – Ranks and Responsibilities    
  FS-10-009:  FSH 3560 – Promotion 
  FS-10-010:  FSH 3520 – Tenure 
 
VII. Special Orders. 
 
VIII.     Unfinished Business and General Orders. 

• Efficiency Cost Reduction Policy Memo  
1. Budget management issues 
2. Department consolidation & department chair issues 
3. Travel freeze 
4. Open/vacant/staff  lines 

 
IX. New Business. 
  
X.         Adjournment.  
 
Professor Jack Miller, Chair 2009-2010, Faculty Senate 
 
Attachments:   Minutes of 2009-2010 FS Meeting #10, October 27, 2009 
 FS-10-007 (distributed earlier) 
 FS-10-008-010 
 Retirement Benefit Motion 
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University of Idaho 
FACULTY SENATE MINUTES 

 
2009-2010 Meeting #10, Tuesday, October 27, 2009 

 
Present: Baillargeon, Baird, Baker (w/o vote), Barlow, Battaglia, Edwards, Eveleth, Geist, Graden, 
Huber, Limbaugh, Marshall, Mihelich, Miller (chair), Murphy, Padaghm-Albrecht, Stearns, Sullivan, 
Wilson. Off-Campus Senators: Budwig (Boise), Dakins (Idaho Falls), Newcombe (Coeur d’Alene). 
Absent: Fritz, Guilfoyle, Hill, Holbrook, Stark, Williams,  
Guests: 8 
 
Call to Order: A quorum being present, Senate Chair Miller called the meeting to order at 3:30 p.m. 
With no objection to the consent agenda, the item on the consent agenda was approved. 
 
Minutes: A motion was made to approve the minutes (Murphy); the motion was seconded (Padaghm-
Albrecht) and passed unanimously without discussion or comment. 
 
Chair’s Report: Given the amount of items on the agenda, Chair Miller chose to forego a chair’s report; 
deferring to the importance of allocating time for the agenda items. 
 
Provost’s Report: The Provost reported that the College of Business and Economics received positive 
feedback today from the visiting AACSB accreditation team and that the formal vote to renew the 
college’s accreditation would occur on December 14th. 
 
Benefits Advisory Board Group Resolution: As a follow-up to the October 13, 2009 presentation by 
Mark McGuire and Jana Stotler from the Benefits Advisory Group, the following resolution was 
presented for the Senate’s consideration by Dan Eveleth: 
 

WHEREAS, one of the University’s four strategic goals is to create and sustain an 
energized community that is adaptable, dynamic, and vital to enable the University to 
advance strategically and function efficiently, and whereas, health benefits play a 
critical role in the vitality of the University, through their ability to help the university 
recruit, motivate and retain valuable employees, give employees a sense of security, 
and encourage preventative and wellness-oriented behaviors, and whereas, the 
University Benefits Advisory Group has insufficient data to make an informed judgment 
about the extent to which the current health-benefits plans and procedures have the desired 
impact on employee and retiree behavior and attitudes, therefore, be it resolved that the 
Faculty Senate of the University of Idaho recommends to the University Benefits Advisory 
Group that funds be used, as appropriate, from the health trust fund to hire the Social 
Science Research Unit to regularly survey University employees and retirees about their 
health-benefit-related behaviors and attitudes. 

 
Discussion of the resolution included questions such as funding sources for the surveys, types of 
information that might be captured (e.g., behaviors of employees regarding preventative and wellness 
care, preferences of employees toward progressive pricing), and the ability of survey techniques to collect 
information currently unavailable in the Benefits Advisory Group's data. The motion was seconded 
(Wilson) and passed with zero votes opposed and one abstention. 
 
Y-Account amendment and main motion: On September 29, 2009 Jim Murphy presented to the Senate 
a set of four recommendations that the University Budget Advisory Committee (UBAC) was considering 
to send to the President. During the present meeting Jim Murphy made a motion that the Senate should 
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approve UBAC’s Y-account recommendation as a recommendation from the Senate to the President. 
Dennis Geist seconded the motion. Prior to a vote on this motion an amendment was offered by Jack 
Sullivan to include the words “with  the  exception  of  those  accounts with  balances  between  $0  and 
$25,000”. The amendment was seconded (Geist) and passed with 10 votes for the amendment and 7 votes 
opposed. Thus, the amended motion read as follows: 
 

The  Senate  recommends  that  all  Y  accounts, with  the  exception  of  those  accounts with 
balances between $0 and $25,000, be budgeted on a three‐year cycle. Faculty and staff with 
Y accounts would need to establish budgeted revenues and expenditures for these accounts. 
For accounts  in which  there was  significant  variance over or below  the budgeted amount 
(established between  the  faculty member and  the department head and at  the next  level 
between  the department head and  the dean)  justification at year’s end would need  to be 
established. On‐going unbudgeted funds would be subject to reallocation at the college level. 

 
The main motion was passed with 11 votes in favor and 4 votes against.  
 
Guest, Joseph M. Baumann representative from TIAA CREF: Mr. Baumann spoke to the Senate 
about what information is known and what information is unknown about the status of faculty retirement 
accounts. The primary goal of the presentation was to help the Senate evaluate the likelihood that faculty 
in the 55 to 64 age group will be prepared to retire when they prefer to retire. A number of conclusions 
were drawn from the presentation and subsequent discussion: 
 

1. On average, UI faculty members between the ages of 55 and 64 have $150,000 in their UI TIAA-
CREF accounts (including supplemental accounts). If we assume that these faculty members have 
only modest amounts of investments in other accounts, then this amount ($150,000) is 
significantly lower than what would be needed at this point in a career. Breaking the numbers 
further into male versus female faculty members highlighted the fact that the relatively low 
amounts were significantly lower for female faculty. 

 
2. Given the lack of information about the balances of non-UI accounts, it is hard to draw any 

significant conclusions about the meaning of the $150,000 figure. More data would be helpful. 
 

3. Effort should be directed at increasing awareness among faculty of the opportunities to meet with 
TIAA-CREF investment advisors and to use tax-deferred supplemental accounts to augment the 
primary account. 

 
4. The state continues to divert a portion of its contributions designated for employees with TIAA-

CREF retirement accounts to PERSI. The amount diverted has decreased in recent years from 
approximately 3% of an individual’s salary to approximately 1.5%.  

 
5. The topics that were raised during this discussion (e.g., the question of whether faculty members 

are on track for retirement or not, the implications of the money that is diverted to PERSI, and 
possible actions that the Senate could/should take) deserve continued attention by the Senate. 

 
Adjournment: Senator Murphy offered a motion to adjourn (Second: Marshall) and the meeting was 
adjourned at 5:00 p.m. 
 
Respectfully submitted, 
 
Daniel M. Eveleth, Vice Chair of the Faculty Senate 
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RESOLUTION OF THE UNIVERSITY OF IDAHO FACULTY SENATE 

 

WHEREAS the  retirement system known as PERSI and the retirement system known as ORP are two 
separate retirement systems of the state of Idaho. 

WHEREAS since 1990 the legislature of Idaho has directed that a portion of the funds set aside for the 
retirement of members of the ORP be paid to PERSI even though the ORP participants are not 
beneficiaries of the PERSI system in their roles as ORP participants. 

WHEREAS the ORP participants are, in effect, subsidizing PERSI to their direct detriment. 

WHEREAS participants in the ORP bear the market risk for their retirements while PERSI participants do 
not bear such market risk. 

WHEREAS the diversion of state funds from the ORP to PERSI results in unfair and unequal treatment of 
ORP participants. 

NOW THEREFORE THE UNIVERSITY OF IDAHO FACULTY SENATE STRONGLY RECOMMENDS that the 
Presidents of the state colleges and universities of the State of Idaho and that the Regents of the 
University of Idaho and that the Members of the State Board of Education of Idaho advocate with the 
Idaho legislature for an end to the ORP participants’ subsidy of PERSI and the direction of those funds 
into the ORP retirement accounts of the ORP participants. 

NOW THEREFORE THE UNIVERSITY OF IDAHO FACULTY SENATE FURTHER STRONGLY RECOMMENDS 
that the leadership of the Senates of the state colleges and universities of the State of Idaho also directly 
advocate with the Idaho legislature for an end to the ORP participants’ subsidy of PERSI and the 
direction of those funds into the ORP retirement accounts of the ORP participants. 
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POLICY COVER SHEET                

(See Faculty Staff Handbook 1460 for instructions.) 
[1/08] 

Faculty/Staff Handbook [FSH] � Addition ⌧Revision* � Deletion* � Emergency 
 Minor Amendment �  
  Chapter & Title:        FSH 1565 – Ranks & Responsibilities 
  
All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or 
fsh@uidaho.edu respectively. 
*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using 
“track changes.”  
 
Originator(s):                    Subcommittees of Faculty Affairs formed to review P&T Process since 2006 
 (Please see FSH 1460 C) Name Date  

Telephone & Email: Charles Morrison Chair, charlesm@uidaho.edu
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Policy Sponsor: (If different than originator.) Faculty Affairs - Don Crowley   4/29/09 Ken Locke 8/31/09 
 Name Date  

Telephone & Email:  Crowley@uidaho.edu   
 
Reviewed by General Counsel _x__Yes ____No  Name & Date:  ____Hoey Graham 8/31/09_____ 
 
I. Policy/Procedure Statement: Briefly explain the purpose of proposed addition, revision, and/or deletion 

to the Faculty/Staff Handbook or the Administrative Procedures Manual. 
 Changes to this policy began in 2006 with the formation of a sub-committee of Faculty Affairs to review 
and clarify current P&T processes.  See 
http://www.webs.uidaho.edu/facultycouncil/CommitteeWebPages/Agenda_Minutes_Faculty_Affairs_P&T_Subco
mmittee.htm for all records of this sub‐committee. Then in 2007‐08 a second sub‐committee was formed at the 
recommendation of the first sub‐committee to review policy and a request to simplify the forms by the Provost, to 
also include interdisciplinary activities, tie AE to PD, connect to Strategic Action Plan goals.  See 
http://www.webs.uidaho.edu/facultycouncil/CommitteeWebPages/Agenda_Minutes_Fac_Affairs_Subcommittee_
PDAE.htm  for records of this sub‐committee’s work. 
 
II. Reason/Rationale: Reason this addition, revision, and/or deletion is necessary, if different than above? 
Many discrepancies were found in policy, forms and policy were inconsistent, unclear processes, process changes.  
 
III. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have? 
 none 
 
IV. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to 

this proposed change.  
FSH 1565, 3050, 3520, 3420, 3140. 
 
V. Effective Date:  This policy shall be effective on July 1, or January 1, whichever arrives first after 

final approval (see FSH 1460 D) unless otherwise specified in the policy. 
 
If not a minor amendment forward to: ___in review with general counsel___________ 

 
 
 
 
 
 
 
 
 

Track # __UP-10-017___ 
Date Rec.: __8/09______ 
Posted: t-sheet _9/1/09__ 
 h/c ___________ 
 web___________ 
Register:  ______________ 

(Office Use Only) 

FSH 
Appr. __ 
FC    ____   
GFM   _____________ 
Pres./Prov. __________ 
 

[Office Use Only] 

Policy Coordinator 
Appr. & Date: 

_______________ 
[Office Use Only] 

APM 
F&A Appr.:  _______ 

[Office Use Only] 
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I FACULTY-STAFF HANDBOOK 
CHAPTER ONE: 
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE January 2008 
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1565 

 
ACADEMIC RANKS AND RESPONSIBILITIES 

 
PREAMBLE: This section defines the various academic ranks, both faculty and non-faculty (e.g. graduate student 
appointees and postdoctoral fellows), and their responsibilities. Subsections A, C, D, E, F, and I should be read in 
conjunction with the policy and procedures concerning granting of tenure and promotions in rank which are contained 
in 3520 and 3560 (subsection I only in conjunction with 3560). Most of the material assembled in this section was a 
part of the original 1979 Handbook. The material in section I was added July, 1987. The definitions of ‘postdoctoral 
fellow’ (J-5), ‘graduate assistant’ (K-3) and ‘research fellow’ (K-4) were revised in July 1996. Section J-1, voting 
rights for lecturers, was changed in July 2001. Section A was substantially revised in July 1994, so as to underline 
better the importance of both teaching and scholarship. At that time the so-called “Voxman Amendment” (the addition 
of ‘in the classroom and laboratory’ to the list of possible venues wherein the evaluation of scholarship might take 
place) made its first appearance. Section A underwent additional substantial revision in July 1998 and July 2006, 
always with the hope of creating greater clarity in a complex subject. Extensive revisions along those same lines were 
made to B (entirely new and in 2008 B was moved to 3570), C, D, and E, in July 1998. Further, less extensive revisions 
were made to C-1, D-1, and DE-1 in July 2000. In July 2008, this section was reorganized to better reflect 
classifications as stated in FSH 1520 Article II, no substantive changes were made to policy. In 20098 changes were 
made to reflect changes to the faculty position description and evaluation forms integrating faculty interdisciplinary 
activities into the evaluation processes. Also, ranks for Associated Faculty in F were removed because they were not 
comparable to university faculty ranks which require a burdensome promotion process as detailed in 3560. Those 
currently holding a specific rank in adjunct or affiliate will retain that privilege. Further information may be obtained 
from the Provost’s Office (208-885-6448) or the Office of the Faculty Secretary (208-885-6151). [rev. 7-98, 7-00, 7-01, 
7-06, 1-08] 
 
CONTENTS: 
 
A. Introduction 
B.  Definitions 
C.  Responsibility Areas 
D. University Faculty 
E. Emeriti 
F. Associated Faculty  
G. Temporary Faculty  
H. Non-Faculty 
I.  Qualification of Non-faculty Members for Teaching UI Courses 
 
A. INTRODUCTION. [rev. 7-98] 

 
A-1. The principal functions of a university are the preservation, advancement, synthesis, application, and 
transmission of knowledge. Its chief instrument for performing these functions is its faculty, and its success in 
doing so depends largely on the quality of its faculty. The University of Idaho, therefore, strives to recruit and 
retain distinguished faculty members with outstanding qualifications. 
 
In order to carry out its functions and to serve most effectively its students and the public, the university supports 
the diversification of faculty roles. Such diversification ensures an optimal use of the university’s faculty talents 
and resources. [rev. 7-06] 
 
Diversification is achieved through developing a wide range of faculty position descriptions that allow the faculty 
to meet the varying responsibilities placed upon the institution, both internally and externally. While the 
capabilities and interests of the individual faculty members are to be taken into account, it is essential that 
individual faculty position descriptions are consonant with carrying out the roles and mission of the university, the 
college, and the departmentunit. Annual position descriptions are developed by the departmentunit head in 
consultation with the departmentunit faculty and with the incumbent or new faculty member. In each college, all 
position descriptions are subject to the approval of the dean and must be signed by both departmentunit head and 
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faculty member. If the faculty member, departmentunit head, and dean are unable to reach agreement on the 
position description, the faculty member may appeal the departmentunit head’s decision to the Faculty Appeals 
Hearing Board [3840]. 
 
As indicated in Sections 3320-A-1 d, 3520-H.2, 3560-G.1B, faculty performance evaluations that are used for 
yearly reviews as well as for promotion, tenure, and post-tenure decisions are to be based on faculty members’ 
annual position descriptions. [ed. 1-08] 
 
Faculty members shall conduct themselves in a civil and professional manner (see FSH 3160 and 3170);  
 

B. DEFINITIONS: 
 
B-1.  Advancement:  focuses on fostering relationships, building partnerships, creating awareness and generating 
support with alumni, donors, leaders, business partners, legislators and the community for the university’s mission 
in academics, scholarship and outreach (see the office of University Advancement at 
http://www.uidaho.edu/givetoidaho/meetourpeople/universityadvancementvpoffice.aspx).  
 
B-2. Cooperative education: a structured educational strategy that blends classroom studies with learning through 
productive work experiences. It provides progressive experiences for integrating theory and practice. Co-op 
education (including internships and externships) is a partnership between students, educational institutions and 
employers, with specified responsibilities for each party.  
 
B-3. Distance education: the process through which learning occurs when teachers, students, and support services 
are separated by physical distance. Technology, sometimes in tandem with face-to-face communication, is used to 
bridge the distance gap.   
 
B-4. Extension Service:  Extension is an outreach activity that generally involves non-formal educational programs 
that transfer knowledge from the university to help improve people’s lives through research in areas like agriculture 
and food, environment and natural resources, families and youth, health and nutrition, and community and 
economic development.  
 
B-5.  Extramural Professional Service: refers to activities that extend service beyond the university and can include 
elements of service, outreach, scholarship, and/or teaching.  
 
B-6.  Interdisciplinary: “an activity that involves teams or individuals that integrates information, data, techniques, 
tools, perspectives, concepts, and/or theories from two or more disciplines or bodies of specialized knowledge to 
advance fundamental understanding or to solve problems whose solutions are beyond the scope of a single 
discipline or field of research practice.”1  
 
B-7. Professional Development:   a learning process that expands the capacity of the faculty member to advance in 
the responsibilities as defined in his/her position description and aligns with the university’s goals. Examples 
include but are not limited to participation in conferences, continuing professional education (including credit and 
noncredit courses) and other activities that enhance a faculty member’s expertise and ability. 
 
B-8. Service learning: an activity that integrates student learning with service and civic engagement to meet real 
community needs and achieve learning outcomes.  Service-learning can be used in curricular settings (i.e. academic 
courses) or co-curricular settings, (e.g. ASUI’s volunteer/civic engagement programs).   
 
B-9. Technology transfer: a process through which knowledge, technical information, and products developed 
through various kinds of scientific, business, and engineering research are provided to potential users.  Technology 
transfer encourages and accelerates testing and using new knowledge, information and products. The benefit of 
technology transfer may occur either at the community (public) or firm (private) level.   

                                                           
1 National Academy of Science 

Faculty Senate 2009-10, Mtg. #11 - November 3, 2009 - Page 7

http://www.uidaho.edu/givetoidaho/meetourpeople/universityadvancementvpoffice.aspx�


UI FACULTY-STAFF HANDBOOK 
Chapter I: HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE 

Section 1565: Academic Ranks and Responsibilities 
January 2008 

___________________________________________________________________________________________ 
 

Page 3 of 15 

 
B-10.  Unit Administration:  includes assisting higher administration in the assignment [3240 A] and in the 
evaluation [3320 and 3340] of the services of each member of the unit’s faculty and staff; promoting effective 
leadership of personnel and management of unit resources; providing leadership in the development and 
implementation of unit plans; providing for open communication with faculty and staff; fostering excellence in 
teaching, scholarship and outreach for faculty, students, and staff in the unit; effectively representing all 
constituents of the unit; and continuing personal professional development in areas of leadership. 
 
 

C.  RESPONSIBILITY AREAS: Faculty members are expected to contribute in each of the four major responsibility 
areas (C-1 through C-4 below). Expectations are more specifically defined in  the individual position description and are 
consistent with unit by-laws.  Each responsibility area may include activities in advancement, extramural professional 
service, interdisciplinary, and/or professional development. 

 
C-1. TEACHING AND ADVISING: The university’s goal is to engage students in a transformational experience 
of discovery, understanding and global citizenship. Faculty achieve this goal through effective instructing, advising 
and/or mentoring of students.  
 
a. Instruction: Effective teaching is the foundation for both the advancement and transmission of knowledge. The 
educational function of the university requires the appointment of faculty members devoted to effective teaching. 
Teaching may take many different forms and any instruction must be judged according to its central purposes and 
the conditions which they impose. Active participation in the assessment of learning outcomes is expected of all 
faculty at the course, program, and university-wide levels. Individual colleges and units have the responsibility to 
determine appropriate teaching loads for faculty position descriptions. Teaching appointments must be reflected by 
hours and level of effort spent in teaching activity, and justified in position descriptions. Any adjustments to a 
teaching appointment (e.g. teaching unusually large classes, team-teaching, teaching studios or laboratories, 
intensive graduate or undergraduate student mentoring, technology-enhanced teaching, and others) must be 
documented in the position description. [rev. 7-06] 
 
The validation of instruction may include Student Evaluations of Teaching (SET’s), peer evaluations, self 
assessment, documentation of effective or innovative teaching, teaching recognition and awards, and teaching 
loads. 
 
b. Advising and/or Mentoring Students: Advising students is also an important faculty responsibility and a key 
function of academic citizenship. Student advising may include: (1) overseeing course selection and scheduling; (2) 
seeking solutions to conflicts and academic problems; (3) working with students to develop career goals and 
identify employment opportunities; (4) making students aware of programs and sources for identifying employment 
opportunities, (5) facilitating undergraduate and graduate student participation in professional activities (e.g. 
conferences, workshops, demonstrations, applied research); and (6) serving as a faculty advisor to student 
organizations or clubs. Advising also includes attendance at sessions (e.g. workshops, training courses) sponsored 
by the university, college, departmentunit, or professional organizations to enhance a faculty member’s capacity to 
advise. [add. 7-06, rev. 1-08] 
 
Effective advising performance may be documented by: (1) the evaluation of peers or other professionals in the 
departmentunit or college; (2) undergraduate or graduate student advisees’ evaluations; (3) level of activity and 
accomplishment of the student organization advised; (4) evaluations of persons being mentored by the candidate; 
(5) number of undergraduate and graduate students guided to completion; and (6) receiving awards for advising, 
especially those involving peer evaluation. [add. 7-06] 
 
C-2. Scholarship and Creative Activities: Scholarship is creative intellectual work that is communicated and 
validated. The creative function of a university requires the appointment of faculty members devoted to scholarship 
and creative activities.  The university promotes an environment that increases faculty engagement in 
interdisciplinary scholarship. The university’s Carnegie designation as “research university high”, fosters an 
emphasis on scholarly and creative activities.  

Comment [AT1]: B-10 was added since Senate 
approved 1565 through C-3.  
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i. . Benefits. As members of an associated faculty, adjunct faculty members have access to the library and 
other UI facilities. They also qualify for the faculty-staff educational privilege [see 3740]. They are not eligible 
for sabbatical leave. 

 
 F-2. AFFILIATE FACULTY: 
 

a. General. The affiliate faculty includes highly qualified persons who are not employed by UI but are closely 
associated with its programs. [For the distinction between the affiliate and the adjunct faculty categories, see 
1565 F-1-cb.] [ed. 7-00, 1-08] 

 
b. Academic Rank. A member of the affiliate faculty holds one of the following non-tenure-track ranks [see 
3520 D] in an appropriate academic discipline: affiliate instructor, affiliate assistant professor, affiliate 
associate professor, or affiliate professor. 
 
bc. Responsibilities. Members of the affiliate faculty have the same academic freedom and responsibility as do 
members of the university faculty, except that they do not vote in meetings of the university faculty or of 
constituent faculties. Affiliate faculty members may be assigned to advise students on their academic or 
professional programs at any level; to work in cooperative research projects; to serve on committees, including 
graduate students’ supervisory committees (with approval by the College of Graduate Studies); to act as expert 
advisers to faculty members or groups; and to teach courses in their branch of learning. 

 
cd. Qualifications. Affiliate faculty members must be highly qualified in their fields of specialization and 
should have exhibited positive interest in UI programs in the field of their appointment. Their qualifications 
should ordinarily be equivalent to those required of regular members of the faculty in the area and at the level 
of the affiliate faculty member’s responsibility. 

 
               d. Affiliate faculty do not qualify for the faculty-staff educational privilege. (see 3740) 
 

e. Appointment. 
 

1. Appointments to the affiliate faculty may be made at any time. b. Appointments are for an indefinite 
period, but are to be reviewed by the dean of the college before publication of each issue of the General 
Catalog. No appointments should be continued unless the affiliate faculty member is actively engaged in 
the responsibilities for which he or she was appointed. 
 
2. Recommendations for appointment to the affiliate faculty are normally developed at the departmental 
level and have the concurrence of the departmental faculty. For interdisciplinary degree programs, 
individuals may also be affiliated with the degree programs upon the approval of the program faculty and 
of the program director. Appointments must be approved by the dean of the college, the provost, the 
president, and the regents. 

 
3. Before formal appointment procedures are begun, the prospective affiliate faculty member must agree to 
serve under the provisions herein described. When necessary, the consent of the nominee’s employer, if 
any, will be requested and recorded. 
 
4. Appointment information is recorded on the regular “Personnel Action” form. 
 
5. The appointment of affiliate faculty members to graduate students’ supervisory committees requires 
approval by the dean of the College of Graduate Studies. 

 
e. Status and Benefits. Affiliate faculty members are generally appointed without remuneration. As members of an 
associated faculty, affiliate faculty members have access to the library and other UI facilities. Reimbursement for 

Comment [AT12]: Preamble addresses.  

Comment [at13]: Again remove all appointment 
language. 
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travel or for services to UI is at the unit’s discretion subject to mutual and official arrangements that are to be 
recorded in the appointment dossier. 

  
G. TEMPORARY FACULTY:  Temporary faculty have access to the library and other UI facilities. Reimbursement 
for travel or for services to UI is at the unit’s discretion. They are not eligible for sabbatical leave. 
 

G-1. LECTURER. A teaching title that may be used at any level, i.e., it carries no specific connotation of rank 
among the professorial titles. This title is conferred on one who has special capabilities or a special instructional 
role. Lecturers are neither tenurable nor expected to progress through the professorial ranks. A lecturer qualifies for 
faculty status with vote during any semester in which he or she (a) is on an appointment greater than half-time and 
(b) has been on such appointment for at least four semesters. [rev. 7-01] 

 
G-2. VISITING FACULTY. A designation that, when used with a professorial title, customarily indicates that the 
appointee holds a regular teaching or research position at another institution. A visiting appointee who does not 
hold a professorial rank elsewhere may be designated as a lecturer. Appointees with visiting academic ranks (e.g., 
visiting associate professor, visiting professor) are considered temporary members of the university faculty. Those 
on full-time appointment have the privilege of voting in meetings of the university faculty and of the appropriate 
constituent faculties. 

 
G-3. ACTING. Persons who are judged competent to perform particular duties may be appointed for temporary 
service as acting members of the faculty. An acting appointment may also be used to establish a probationary 
period for an initial appointment of a person who, while being considered for a regular position on the faculty, is 
completing the required credentials for a permanent appointment. Persons on acting status are not voting members 
of the university faculty or of constituent faculties. 

 
G-4. ASSOCIATE. A title for a nonstudent with limited credentials who is assigned to a specialized teaching, 
research, or extension outreach position. Associates are exempt staff and are not members of the university faculty 
or of constituent faculties. 

 
G-5. CLINICAL FACULTY:  

 
a. General. The clinical faculty may be appointed for the purpose of performing practicum, laboratory, or 
classroom teaching in which his/her primary functions are in clinical skills instruction. Clinical faculty 
positions are appropriate for professional disciplines having strong applied and/or clinical elements and which 
will serve university units or academic departments in a supporting capacity. Appointment to clinical-faculty 
status constitutes a recognition of the appointee’s scholarly contributions and professional accomplishments, 
and confers responsibilities and privileges as stated in d below.  
 
b. Responsibilities, Privileges, and Rights. A clinical faculty member has a primary employment 
responsibility in a UI unit or in a non-UI unit that is officially associated with UI.  The relationship of a clinical 
faculty member to UI is essentially that of a collaborator with a UI unit, program, or faculty member. The 
guarantees afforded by the principle of academic freedom [see 3160] are extended to members of the clinical 
faculty. They have substantially the same responsibilities and privileges as do members of the university 
faculty; however, their right to vote in meetings of the university faculty and of constituent faculties is limited 
in accordance with the provisions of 1520 II-3-B. They also qualify for the faculty-staff educational privilege 
[see 3740]. They are not eligible for sabbatical leave. 

 
Clinical faculty members perform administrative, analytical, and research functions that complement UI’s 
mission in teaching, research, and service. 

 
1. Clinical faculty members, as such, do not necessarily have teaching as a primary or major 
responsibility; however, with the approval of academic departments, they may teach classes, advise 
students on their academic or professional programs, participate in research projects, serve on graduate 

Comment [AT14]: New proposed rank. 
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students’ supervisory committees (with approval by the vice president for research and graduate studies), 
or act as expert advisers to faculty members or groups. 
 
2. The nature and extent of the services to be rendered are determined jointly by the clinical faculty 
member, his or her immediate supervisor, and the unit administrator(s) concerned. 
 
3.  Clinical faculty do qualify for the faculty-staff educational privilege [see 3740] 
 

e. Qualifications. Assignment to a clinical faculty position is based on demonstrating knowledge and 
experience, academic degrees, scholarly contributions, or other professional accomplishments comparable to 
what is expected of faculty within that unit    

 
H.  NON-FACULTY. Those within this category are not members of the faculty. 
 

H-1. POSTDOCTORAL FELLOW. Postdoctoral fellows are persons who hold the doctoral degree or its 
equivalent at the time of their appointment and are continuing their career preparation by engaging in research or 
scholarly activity. Postdoctoral fellows are special exempt employees in the category of “temporary or special” 
(FSH 3080 D-2 a) employees recognized by the regents. [See also 3710 B-1.b.] Postdoctoral fellows are not 
members of the faculty. 

 
 H-2. GRADUATE STUDENT APPOINTEES: [See also 3080 D-2-a.]  
 

a. Teaching Assistant. Teaching assistants conduct classroom or laboratory instruction under the supervision 
of a full-time member of the faculty. Consult the Graduate Bulletin for further information. Teaching assistants 
are not members of the faculty. 
 
b. Research Assistant. Research assistants provide research service, grade papers, and perform other 
nonteaching duties. Consult the Graduate Bulletin for further information. Research assistants are not members 
of the faculty. 
 
c. Graduate Assistant. Graduate assistants perform paper-grading and other nonteaching duties. Consult the 
Graduate Bulletin for further information. Graduate assistants are not members of the faculty. 
 
d. Research Fellow. This title is appropriate for registered graduate students engaged in research or scholarly 
activities sponsored by funds designated for fellowships. Research fellows are not members of the faculty. 
 

I. QUALIFICATIONS OF NONFACULTY MEMBERS FOR TEACHING UI COURSES. Persons who are not 
members of the university faculty but are selected to teach UI courses offered for university-level credit (including 
continuing-education courses and those offered by correspondence study) are required to have scholarly and 
professional qualifications equivalent to those required of faculty members.  Comment [at15]: This entire section was 

believed to be added to address professionals who 
have special certification or expertise in their field, 
e.g. Architects, Real Estate Professionals, etc. and 
seems to be addressed in any of the ranks under 
temporary faculty.  The reason this was put in was so 
these individuals could teach at UI and is predated to 
the 1996 version of the FSH. 
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review by the provost. Any individually signed recommendations are placed in the faculty member’s personnel 
file. [rev. 1-08] 

 
H-2. A University Promotions Committee of faculty members, chaired by the provost, is named each year. The 
committee reviews each promotion recommendation with specific reference to unit, college, and university 
guidelines criteria for promotion to the rank sought and to the criteria established by the unit and college of the 
faculty member concerned and reflected in the faculty member’s position descriptions for the relevant period.; 
tThis review involves full consideration of the material that was used in making the recommendations at the unit 
and college levels.  
 

a. One-third of the committee’s membership is randomly selected by the provost from the previous year’s 
committee; the remaining members are selected by the provost and the chair and vice chair of the Faculty 
Senate from nominations submitted by the senate. The random selection of carryover members is done one 
week before the senate makes its nominations. The delegation representing the College of Letters, Arts and 
Social Sciences on Faculty Senate nominates six faculty members who should be representative of the breadth 
of the disciplines within the college.. The delegation representing the College of Agricultural & Life Sciences 
on Faculty Senate nominates four faculty members from the college--two each from (a) faculty with greater 
than 50% teaching and research appointments and (b) faculty with greater than 50% University of Idaho 
Extension appointments. The delegations from each of the other colleges and the Faculty-at-Large each 
nominate two faculty members from their  constituencies.  

 
b. Membership of the committee, including carryover members, consists of the provost (chair), three 
representatives from the College of Letters, Arts and Social Sciences, two representatives from the College of 
Agricultural & Life Sciences, one representative from each of the other colleges, the vice president for 
research, the dean of the college of graduate studies, and the vice provost for academic affairs. The provost, the 
vice president for research, the dean of the college of graduate studies, and the vice provost for academic 
affairs shall be ex-officio members without vote. Applications of faculty members being considered for 
promotion from the University Library, Law Library, Counseling and Testing Center, and the University of 
Idaho Extension will be presented by the University Promotions Committee's representative whose own 
position most closely matches that of the applicant. The names of the members of the University Promotions 
Committee will be made public as soon as the committee’s recommendations have been forwarded. The chair 
will conduct voting on candidates by closed ballots. [rev. 7-97, ren. 1-08] 

 
H-3. A presumption in favor of promotion of If the recommendations from all of the committees that have 
considered the matter at the unit and college level, from the unit chair and dean, and from a majority of the 
faculty members who submitted a recommendation pursuant to E-2 above are consistent, either in favor of or 
against promotion, a presumption in favor of the recommendation shall existarise. for each candidate who comes 
to the University Promotions Committee (UPC) The presumption shall be overcome if the University Promotions 
Committee (UPC) determines, after its review of the record of the unit and college level committees’ 
recommendations, that any one of the recommendations was made without full consideration of the university 
criteria for the rank set forth in FSH 1565 D., . with a favorable recommendation from all of the committees that 
have considered the matter at the unit and college level, from the unit chair and dean directly involved, and from 
a majority of the faculty members who submitted a recommendation pursuant to section E-2.d. above. T In this 
event, the UPC shall make its independent assessment of the candidate’s record in light of Upon showing that the 
lower level recommendations were made without due regard for the university criteria for the rank, and  set forth 
in sought pursuant to section 1565 and, iin making its recommendation, shall state in writing the reasons basis for 
its  determination that a unit or college committee failed to give full consideration to the university criteria for 
the rank, with specific reference to the university criteria and how the candidate either failed to meet or met the 
criteria.Faculty Ranks and Responsibilities, the presumption shall be overcome, and in such case the University 
Promotions Committee shall state in writing the reasons , for the decision. [ed. 7-98, ren. 1-08] 
 
H-4. The University Promotions Committee shall forward its recommendation to the Provost, who shall strongly 
consider all recommendations of the unit and college level committees, the unit chair and dean, the faculty 
members who submitted a recommendation pursuant to E-2 above, the University Promotions Committee, and 
the faculty member’s record as a whole, and make his/her recommendation to the President. The promotion of an 
eligible faculty member is made only by a positive action of approval by the president. The president shall give 
notice in writing to the faculty member of the granting or denial of the promotion. 

 
I. APPEAL. When a person is informed (after the recommendations of the University Promotions Committee have 
been considered) that there has been a If the President’s decision is against not to recommend his or her promotion 
to the regents, the faculty member he or she has the right of appeal. [See 3840.] 

Faculty Senate 2009-10, Mtg. #11 - November 3, 2009 - Page 29



 

 
J. ANNUAL TIMETABLE FOR PROMOTION CONSIDERATIONS. The process of promotion considerations 
is carried out annually. The unit level evaluation for promotion begins summer/early fall and shall follow the 
timetable provided by the provost and published on his website. 

 
 [ed. 7-99] 
 
 

(Form on next two pages) 
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REPORT OF EVALUATION AND RECOMMENDATION 
FOR PROMOTION IN FACULTY RANK 

 
Date ___________________________________ 

 
Name __________________________________ Unit ____________________________________ 
 
Considered for promotion to the rank of ___________________________________________________________ 
 
Has served in the rank of _____________________________________ since _____________________________ 
================================================================================== 

REQUIRED ELEMENTS OF EVALUATION 
 
Having reviewed the candidate’s curriculum vitae, position descriptions and annual evaluations (including all 
narratives), , we concur in their completeness and accuracy. Other documentary material deemed by either of us to 
be pertinent has been appended to the curriculum vitae. 
 _______________________________ ___________________________________ 
 (Candidate) (Unit Administrator) 
 
Copies of the documents as referenced in E-2 a were made available to the persons or groups called upon to 
participate in the evaluation of the candidate and to make recommendations on his or her promotion.  
  ____________________________________________________ 
  (Unit Administrator) 
  ____________________________________________________ 
                    (Unit Administrator, (Faculty with joint appointments) 

____________________________________________________ 
Interdisciplinary/Center Administrator (when appropriate) 
 
____________________________________________________ 
Interdisciplinary/Center Administrator (when appropriate) 
 

============================(cut along these lines)====================================== 
 

RECOMMENDATIONS 
Each reviewing individual enters his/her recommendation below. If there are any considerations that support this 
conclusion, other than those contained in the records presented to the reviewers, a brief statement of those 
considerations should be appended. 
 
I judge the candidate’s performance of the duties assigned in his or her position description to be: 
 _____ excellent exceptional performance 
 _____ good performance above expectations 
 _____ average performance that meets expectations 
 _____ poor performance below expectations 
 _____ unsatisfactory unacceptable performance  
I _____ recommend 
 _____ do not recommend 
 _____ abstain from making a recommendation on the proposed promotion. 
 
___________________________ __________________________ __________________________________ 
(Signature) (Rank) (Unit) 
(Recommendations continue on back of form)Evaluations of the candidate and recommendations on the proposed 
promotion have been submitted by ____ faculty members. Of these, ____ judged the candidate’s performance of 
assigned duties to be excellent, ____ judged it to be good, ____ average, ____ poor, and ____ unsatisfactory. 
 

Comment [k1]: These are the changes that 
Teresa recommended in order to have the names for 
these categories match those on the Annual 
Performance Evaluation form and the associated 
section of the FSH (3320 A). 
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Moreover, ____ recommended promotion, ____ recommended against it, and ____ abstained from making a 
recommendation. 
 
I ____ do ____ do not recommend that the candidate be promoted. [It is suggested that a narrative statement in 
support of the recommendation be appended.] 
 
    ___________________________________ 
    (Unit Administrator) 
 
The college committee on promotions ____ does ____ does not recommend the proposed promotion. The 
committee’s vote was: ____ in favor of, and ____ against the promotion, and there were ____ abstentions. 
 
    ___________________________________ 
    (Committee Chair) 
 
The unit administrators of this college (did)(did not) meet to consider collectively all of the recommendations 
submitted by the units. The vote of this group was: ____ in favor of, and ____ against the promotion, and there were 
____ abstentions. 
 
I ____ do ____ do not recommend that the candidate be promoted. [It is suggested that a narrative statement in 
support of the recommendation be appended.] 
 
    ___________________________________ 
    (Dean) 
 
In the university-level review committee, the votes were: ____ in favor of, and ____ against the promotion, and 
there were ____ abstentions. 
 
    ___________________________________ 
    (Provost) 
 
I ____ do ____ do not recommend that the candidate be promoted. 
 
    ___________________________________ 
    (Provost) 
 
I ____ do ____ do not recommend approve that the candidate be promotioned. 
 
    ___________________________________ 
    (President) 
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3520 
 

FACULTY TENURE 
 

PREAMBLE: This section defines tenure and sets out the procedure by which a faculty member is evaluated, at the 
department, college, and university level, for a possible award of tenure. In general, the material gathered here was 
all an original part of the 1979 Handbook. The material that provides the first sentence of what is now subsection F, 
H-1, I-1 through I-3 was added in July 1987. At that time what is now subsection D (criteria for tenure) and 
subsections I-4 and J-1 (specifying review at the university level) were added and what is now H-4 (concerning the 
formal tenure-review process) greatly enlarged. Substantial revisions to D, H-3, H-4, H-5, and I-4 were made in 
July 1998. The tenurability of lecturers and senior instructors was clarified (Section E) in July 2001. Subsections F, 
G, and H were revised and J-3 added in July 2002,G-1 and H-3 were substantially revised July 2005. In July 2007 
the form underwent substantial revisions to address enforcement and accountability issues in the UI promotion and 
tenure process as well as align the form with the Strategic Action Plan. Minor rearrangements and clarifications 
were made January 2008. In July 2008 this section was again revised to reflect recent changes in the faculty 
position description and evaluation forms that were intended to simplify the forms while better integrating faculty 
interdisciplinary activities into the evaluation process. Except where specifically noted, the rest of the text was 
written in July 1996. More information may be obtained from the Provost’s Office (208-885-6448). [ed. 7-97, 7-02, 
rev. 7-98, 7-01, 7-02, 7-05, 7-07, 1-08] 
 
CONTENTS: 
 
A.  General 
B.  Definitions 
C.  Criteria for Tenure 
D.  Tenurable Ranks 
E.  Tenure Eligibility 
F.  Time Requirements for Tenure 
G.  Evaluation for Tenure 
H.  Review of Evaluations at the College Level 
I.  Review of Evaluations at the University Level 
 
 
 
A.  GENERAL. Tenure has as its fundamental purpose the protection of academic freedom in order to maintain a free and 
open intellectual atmosphere. The justification for tenure lies in the character of scholarly activity, which requires 
protection from improper influences from either outside or inside the university. A tenure policy strengthens the capability 
of a university to attract and retain superior teachers and scholars as members of the faculty. UI’s tenure policy improves 
the quality of the faculty by requiring that each faculty member’s performance be carefully scrutinized before tenure is 
granted and on an annual basis thereafter [see FSH 3320]. [ed. 7-98]  
 
B. DEFINITIONS. 

 
B-1. Board. As used throughout this section, “board” refers to the State Board of Education and Board of Regents of 
the University of Idaho. [ren. ?] 
 
B-2. TENURE is a condition of presumed continuing employment accorded a faculty member by the board, usually 
after a probationary period, on the basis of an evaluation and recommendation by a faculty committee, by the faculty 
member’s unit administrator, by the college dean, and by the president. After tenure has been awarded, the faculty 
member’s service can be terminated only for adequate cause, the burden of proof resting with UI [see 3910], except 
under conditions of financial exigency as declared by the board [see 3970], in situations where extreme shifts of 
enrollment have eliminated the justification for a position, or where the board has authorized the elimination of, or a 
substantial reduction in, an academic program. [ed. 7-98] 
 
B-3. University. As used throughout this section, “university” and “UI” refer to the University of Idaho. 
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B-4. Faculty Member. For the purposes of this section and certain other sections that contain references to this 
subsection, “faculty member” is defined as any member of the university faculty who holds one of the following 
ranks: instructor, senior instructor, assistant professor, associate professor, or professor. 

 
C. CRITERIA FOR TENURE. Tenure is granted only to faculty members who demonstrate that they have made and 
will continue to make significant contributions in their disciplines through effective performance in the responsibility areas 
(FSH 1565 C) as specified in their position description. The college and unit criteria [see G-1 and H-2] must also be met. 
[rev. 7-98].  
 
D. TENURABLE RANKS. The tenurable ranks are: senior instructor, assistant professor, associate professor, 
professor, assistant research professor, associate research professor, research professor; and librarian, 
psychologist/licensed psychologist, and extension faculty all with the rank of assistant professor, associate professor, 
and professor. The rank of senior instructor can be used with either a tenure or non-tenure track position but it is not 
a rank from which a faculty member may be promoted (See FSH 1565 D-1 b.) [rev. 7-98, 7-01]  
 
E. TENURE ELIGIBILITY. The granting of tenure is based on the criteria formulated and described below and follows 
the procedures specified in subsections E, F, G, H, and I. Full-time faculty members who hold tenurable rank are eligible 
for appointment to tenure under the conditions and through the procedures described in this section. 
 

E-1. Tenure is not awarded automatically, but only on the basis of explicit judgment, decision, and approval. A 
faculty member who is eligible for consideration for tenure must be evaluated by the unit tenure-recommending 
committee [see G-4] in accordance with the schedule in F-1. That committee’s recommendation, together with the 
recommendations of the faculty member’s unit administrator, interdisciplinary leader and center administrator if 
appropriate, and dean, including all narratives, is forwarded to the president for review. In the event that the 
administrator submitting the recommendation has not had at least one year to evaluate the candidate, he or she will, 
except for reasons clearly stated in writing, rely on the evaluations and recommendations of the tenure-recommending 
committee when submitting his or her own recommendation. The candidate is responsible for demonstrating that she 
or he has met the criteria for tenure. The authority to award tenure rests with the board, which has delegated its 
authority to the president.  [rev. 7-02, 1-08] 
 
E-2. A unit administrator is unable to be granted tenure in his or her administrative capacity.  A faculty member with 
tenure in an academic department who is appointed to an academic administrator position retains tenure in that 
department. (RGP IIG6i) [rev. 7-02] 
 
E-3. The Board defines academic administrators who are eligible for tenure as the chief academic officer of the UI 
(provost), deans, department chairs, and their associates and assistants of academic units.  An academic administrator 
may be appointed with or without academic rank, except that an administrator of an academic department must hold 
academic rank in a discipline. If the appointment carries academic rank, evaluation for tenure is conducted by the 
department in which the rank is held. In such cases, tenure will be granted only upon favorable recommendation of 
the department or upon successful appeal of an unfavorable unit recommendation. In the event that tenure is not 
granted, the appointee may continue to serve in the administrative or service capacity (except as administrator of an 
academic department), but without academic rank. [rev. 7-02] 
 

F. TIME REQUIREMENTS FOR TENURE ELIGIBILITY. 
 

F-1. Prior to the award of tenure, employment beyond the annual term of appointment may not be legally presumed. 
(RGP IIG6). Ordinarily a faculty member is not considered for tenure until the fourth full year of probationary 
service, and consideration is mandatory no later than the sixth full year of service. (RGP IIG6). Credit for prior 
experience may be given in accordance with the provisions of F-4. In this context, unless otherwise specified, the 
term “year” means the appointment year, whether that is an academic, calendar, or fiscal year. When the appointment 
begins after January 1, then the following fiscal year date is the start date to begin counting for consideration for 
tenure. A faculty member who is not awarded tenure may be given written notice of non-reappointment, or be offered 
a one-year terminal appointment, or be granted an additional short-term probationary appointment for not more than a 
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twelve-month period by mutual agreement between UI and the faculty member. The decision to offer employment 
following a denial of tenure is in the sole discretion of the president (RGP IIG6j). [See 3900.] [rev. 7-98, 7-02, 7-05] 

 
F-2. Tenure evaluation procedures must be started in sufficient time to permit completion by the end of the time 
periods indicated in F-1. When authorized by the president or his or her designee, the year in which the tenure 
decision is made may be the terminal year of employment if the decision is to deny tenure. (RGP IIG6k). [rev. 7-02] 

 
F-3. Satisfactory service in any tenurable rank may be used to fulfill the probationary periods required for awarding 
tenure. A maximum of two years of satisfactory service in the rank of instructor at UI may be recognized in partial 
fulfillment of the time requirement in the tenurable ranks.  
 
F-4. In cases involving prior equivalent experience, tenure may be granted following less than the usual period of 
service. In particular, a new faculty member with comparable experience (see 3050 B) from other institutions in 
relation to the expectations set forth in his/her position description   may be granted credit for such experience up to a 
maximum of four years and may be considered for tenure after a minimum of one full year of service at UI. A faculty 
member initially employed as a full professor may be appointed with tenure when this action is supported by a 
majority of the tenured faculty in the department or equivalent unit and by the university administration; otherwise, a 
full professor not appointed with tenure is considered for tenure not later than the fourth full year of service. [ed. 7-
98] 

 
F-5. In the event that a nontenured faculty member’s service at UI has been discontinuous, prior years in the same or 
a similar tenurable rank may be counted toward tenure eligibility, subject to the limitation stated in F-3 with respect to 
instructors, and subject to the conditions that: 
 

a. Not more than three years have passed since the faculty member left UI. 
 

b. Applicability of the prior service toward tenure must be stated in writing before reappointment. 
 
c. At least one additional year is to be served before tenure is recommended. 

 
F-6. If a tenured faculty member leaves UI and later returns to the same or a similar position after not more than three 
years, the appointment may be with tenure, or he or she may be required to serve an additional year before a tenure 
decision is made. Notification of probationary or tenure status is to be given in writing before reappointment. 

 
F-7. When a nontenured faculty member holding academic rank moves from one department to another within UI, 
the faculty member must be informed in writing by the provost, after consultation with the new department, as to the 
extent to which prior service will count toward tenure eligibility. (RGP IIG6l) [rev. 7-02]. 

 
F-8. When a tenured faculty member moves from one position to another within UI, or accepts a change from full-
time to part-time appointment, his or her tenure status does not change. While a tenured faculty member is serving as 
a unit administrator, college dean, or in some other administrative or service capacity, he or she retains membership, 
academic rank, and tenure in his or her academic department. Should the administrative or service responsibilities 
end, the faculty member resumes duties in his or her academic discipline. 
 
F-9. An extension of the probationary period for tenure may be granted in certain exceptional circumstances 
that may impede a faculty member’s progress toward achieving tenure, including responsibilities with respect to 
childbirth/adoption, significant responsibilities with respect to elder/dependent care obligations, 
disability/chronic illness, or other exceptional circumstances.  

 
a. The procedures for requesting an extension are: 

 
1. The faculty member provides a written request to the Provost. 
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2. Requests should be made in a timely manner, proximate to the events or circumstances that 
occasion the request. All requests should state the basis for the request and include appropriate 
documentation. 

3. Except to obtain necessary consultative assistance on medical or legal issues, only the provost will 
have access to documentation pertaining to a request related to disability or chronic illness.  The 
provost will, at his or her discretion, determine if consultation with the dean and/or department is 
appropriate. The provost shall notify the faculty member, department chair, and dean of the action 
taken. 

4. In most cases, extension of the probationary period will be for one year. However, longer 
extensions may be granted upon a showing of need by the faculty member. Multiple extension 
requests may be granted. All requests for probationary period extensions shall be made prior to 
commencing with a tenure or contract renewal review.  

5. If a probationary period extension is approved, a reduction in productivity during the period of 
time addressed in the request should not prejudice a subsequent contract renewal decision.  

 
G. EVALUATION FOR TENURE. 
 

G-1. Unit Criteria. The faculty of each unit or equivalent unit establishes specific criteria for tenure. The criteria 
shall include a statement regarding the role of interdisciplinary activity. The unit criteria may be revised at any time 
by a majority vote of the unit faculty, and they must be reviewed for possible changes at intervals not to exceed five 
years (see FSH 1590). Revisions may not be retroactive but, for tenure evaluation purposes, are considered 
proportionately in conjunction with criteria that were previously in force. Unit criteria must be consistent with the 
college criteria and are subject to review by the college committee on tenure and promotion. [rev. 7-06, 1-08] 
 
G-2. College Criteria. College criteria must be consistent with university criteria. 
 
G-32. Annual Review (FSH 3320). The basis for the annual review is performance in relation to the position 
descriptions for the period under consideration where such descriptions have been developed according to the policies 
stated in FSH 3050 and in relation to the unit criteria for tenure and promotion. In the case of members of 
instructional faculty, the annual student evaluation of teaching is carefully weighed in this review. Each college must 
have procedures that guarantee that the student evaluations are considered (college procedures are subject to review 
and approval by the president and the board).  The unit administrator’s annual evaluations, including all narratives 
and any evaluative comments provided by interdisciplinary/center administrators or from those administrators of 
faculty holding joint appointments together with the judgments of higher administrators, are used as one of the bases 
for recommendations concerning salary, reappointment, nonreappointment, promotion, tenure, or other personnel 
actions, as appropriate.  
 
G-43. Third Year Review. A more thorough review by a non-tenured faculty member’s colleagues is held during the 
24 to 36 month period after beginning employment at UI.  The candidate creates a professional portfolio (see FSH 
3570). A committee is appointed, in accordance with procedures determined by each unit, to consider the progress of 
each faculty member. The detailed procedures for appointing the committee and conducting the third-year review are 
developed by the faculty of each unit and made a part of the unit bylaws. In case of a conflict, the below requirements 
in a. supersede college and unit bylaws.  [rev. 7-98, 7-05, 1-08] 
 

a. At a minimum, the candidate must submit the following materials:   
 

1. Current curriculum vitae; 
 
2. Annual evaluations and other progress reviews from unit administrator(s), dean(s), and center 
administrator(s) where applicable; in the case of joint appointments and appointments where 
interdisciplinary activities are part of the faculty member’s position description, or in cases where 
faculty are located at centers or offsite locations, the secondary unit administrator   and dean and/or 
center administrators' evaluative comments shall also be included; 
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