FACULTY SENATE MEETING OCTOBER 13, 2009

RESPONSES TO QUESTIONS ON THE BENEFIT PLAN

1. What were the contributions to the benefit plan for FY 2009?
a. Employees
$2,409,570
b. Retirees
$1,925,535
c. University       $20,449,650
2. Was all of the university contribution transferred to the health benefit trust?  
No.  $7,145 of the total $8,440 per employee is transferred to the health trust and $1,295 remains in a separate benefit fund on the university’s books.
a. If not, why not?  The health trusts expenses are paid out of a bank account held in U.S. Bank and are paid by US bank employees. The only expenses paid out of the health trust account are the following:
1. Medical Fees and Claims 
2. Vision Fees and Claims

3. Dental Fees and Claims 

4. Business Psychology Associations expenses
5. Administrative expenses of the plan – audit, legal, investment
b. Expenses paid by the university are:

1. Consultants who help administer the plan

2. Life insurance and disability payments

3. Payments to employees for waiving the plan

4. Employer contributions to the HSA

5. Administration fees for the HSA Bank

6. Wellness expenses 
7. Employee assistance program expenses
8. Software and administrative expenses for the company managing the enrollment and reporting for the plan

9. Adoption expenses

10. Legal/Miscellaneous expenses

11. Open Enrollment and health fairs
3. How much was paid in health claims in FY 2009?
 $17,380,600.
4. Are each of the plans self sufficient?  Yes.
5. How did the University of Idaho use the benefit increase from $7,700 to $8,600 in FY 2009?

The increase was used to fund the plan claims and expenses – see 2a and 2b above.  Any funds left over are held in reserves.

6. What are the employee rates based on?  
The University contribution to the health plan is determined by the State of Idaho.  In FY 2010, the amount contributed by the University is $8,440 per employee per year.  The employees are charged the difference between what the University pays and what the actuarially determined claims and administrative costs and required reserves of the plan will be.
a. What is the source of data?  Historically based costs as well as future trends are used to determine the total benefit plan base.
b. Who analyzed it?  Buck consultants do the actuarial work and the university finance office reviews the costs as well as the rates.  The benefits advisory group (BAG) reviews plan costs and designs.
c. Are there cost projections for the current fiscal year?  Using calendar year 2008 as a base, approximately $17,600,000 will be expensed in claims and $17,750,000 will be collected in contributions.
7. What were the reserves in the benefit plan at the end of FY 2009?

The health trust fund had $4.8M in reserves at the end of FY 2009.  Of that amount, $2.3M is required to be set aside by the State of Idaho to fund unpaid claims.  The amount remaining in the health trust as an unencumbered reserve is $2.5M.  The benefit plan reserves held on the university books (not in the health trust) totaled $1.6M for a total reserve in the entire benefit plan of $4.1M.
8. What is the university’s plan for the reserve?

The university and the benefits advisory group made the decision to be very conservative in plan design until there was at least two year’s history established for plan claims, expenditures, and contributions.  The benefits advisory group has already begun planning the design for the calendar year 2011 benefit plan.  Once the reserve base is known at the end of calendar year 2009, the group will begin considering whether or not the reserve should be held to mitigate employee rate increases, be reduced by granting a one pay period premium holiday, or used to supplement existing or add additional benefits to the plan design.  

We do anticipate that there will be an increase in claims due to the Mental Health Parity act that will go into effect on January 1, 2010.  This law requires that mental health claims be treated in the same manner as any other health claim.  We expect to use some of the reserves to offset those additional claims in FY 2010.
9. How is the $5.50 university contribution to the wellness program used and how much is collected?

The university collected $260K from the $5.50 allocation in FY 2009.  Some of those funds were used to pay the SRC $200K to offset increased usage in the facility.  An additional $52K was used to pay for personnel costs and operating expenditures for the university wellness program.  
