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DEPENDENT EDUCATIONAL FEE REDUCTION 
Preamble:  This policy was created in 2010 with employee recruitment and retention purposes in mind as well as improving the culture and climate at the university. 
A.  General:  The dependent educational fee reduction benefit (benefit) is a 50% reduction in residential (in-state) student fees (including costs of matriculation) for University of Idaho undergraduate or graduate academic credit courses. No other fees are waived; for example, the benefit does not include additional fees associated with specific courses (e.g., web-based courses), specific academic programs (e.g., professional fees), or specific services (e.g., insurance or student activities). The benefit does not apply to noncredit courses, intersession or summer session courses, continuing education courses, or courses offered through Independent Study in Idaho, the College of Law, the Executive MBA Program, or the WWAMI Medical Program.  There is no limitation on the number of credits that may be taken per semester.

A-1.  Students who are eligible for other tuition or fee waivers or scholarships awarded by the university are only eligible to receive the dependent fee reduction at the discretion of the university.  In general, the dependent education fee reduction will not be awarded in amounts that cause the total fee reduction provided by University of Idaho sources to exceed 50%. Scholarships awarded by outside entities are not included in this calculation.
B.  Employee:  An eligible employee is board-appointed and employed 50% or more for at least 6 months prior to the academic term in question without a greater than 2-week break in service. Dependents may receive the benefit when the eligible employee has met the aforementioned requirements by the first day of the academic term. 
C.  Dependent:  An eligible dependent is a dependent as defined by the Federal income tax code. The university reserves the right to request copies of tax returns or other supporting documentation. 
C-1.  An eligible dependent:

(a) must be an admitted student who has met all normal academic requirements for the course(s) taken. 
(b) may receive only one 50% dependent educational fee reduction per semester, and may use the fee reduction benefit for a maximum of eight semesters. 
(c) of an employee whose employment terminates due to death or permanent disability shall continue to be eligible for this program until the dependent child meets one of the below, whichever comes first: 
· completes a degree
· reaches the maximum age for eligibility 
· reaches the maximum number of semesters
D.  Application:  Applications require approvals/signatures of the employee, the dependent, and Human Resources. The benefit is not automatically renewed; it must be applied for each term. Fraudulent certification of dependent eligibility is grounds for discharge and the employee shall be required to repay all costs associated with the benefit.

