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The attached Distinguished Professor proposal should be treated as a new matter rather than a seconded motion as Faculty Affairs did not recommend the proposal.  Email from Committee Chair Ken Locke:

“While we still do not favor implementing the proposal at this time, we also do not oppose the Faculty Senate pursuing the proposal. If Faculty Senate considers the proposal, then we would like to offer the following suggestions. (1) Increase the stipend to between $10,000 and $15,000 per year, even if this means only conferring 1-2 awards per year until the university’s finances improve. (2) Mention intramural service in the selection criteria, as shown in the attached document. (3) Streamline the selection process. We estimated that the current process would require at least 30 hours per candidate (totaling the time spent by the nominator, candidate, deans and unit administrators, various students and colleagues writing letters of support, and the seven-person selection committee), and thus (depending on the number of candidates) could cost the university hundreds of hours of lost time.”

UNIVERSITY DISTINGUISHED PROFESSOR


The acknowledgment of outstanding academic contributions to the university is appropriate and desirable. The title of University Distinguished Professor
 will be bestowed upon University of Idaho faculty in recognition of sustained excellence in teaching, scholarship
, outreach, and service
. The title will be held for the remainder of the recipient’s active service at the University of Idaho; if the recipient retires while still employed by the University of Idaho, the title University Distinguished Professor Emeritus will be conferred upon retirement. The title is meant to be highly honorific and therefore will be conferred on no more than three faculty members university-wide in any given academic year. Selection of University Distinguished Professors will reflect the diversity of scholarly fields at the University of Idaho. University Distinguished Faculty will receive a stipend of $5000 per year for five years to be used to enhance salary or support professional activities (e.g., professional travel, student support, equipment, materials and supplies, etc.). 

Criteria for Selecting University Distinguished Professors

In general, University Distinguished Professors will have received national and usually international recognition. They will have brought distinction to the University of Idaho via their activities.

Specifically, a University Distinguished Professor will have achieved a superior record, as judged by peers, in at the following areas: scholarly, creative, and artistic achievement; breadth and depth of teaching in their discipline; and university service
 and service involving the application of scholarship, creative, or artistic activities to addressing the needs of one or more external publics.

University Distinguished Professorships will be conferred on members of the UI Faculty who have attained the rank of Professor and have served at the UI a minimum of seven years. 
Selection Process

University Distinguished Professorships will be awarded by the State Board of Education upon recommendation of the Provost and President. An advisory committee of deans and faculty will assist the Provost and President in making their recommendations. The composition of the committee should reflect all dimensions of diversity in the university community. The committee will be appointed by the Provost and will serve three-year terms on a staggered basis. Nominations for committee members will be made by Faculty Council and the Academic Deans, in consultation with faculty and administrators of departments and schools. Committee members must be tenured professors who themselves have outstanding records of teaching, research and/or outreach.

1. Each year the Provost will determine the maximum number of conferrals of the title University Distinguished Professor permitted for that year and then request nominations from faculty, deans, directors and department heads.

2. Written nominations will be submitted to the Provost and will include:

a. A cover letter making the nomination and providing a brief summary of the candidate’s achievements; 

b. The candidate’s curriculum vitae, including a list of any significant previous awards;




c. Letters of endorsement from the appropriate deans and department heads or directors.  The candidate also may include letters of support, as appropriate, from students or from colleagues at the University of Idaho or other institutions.



3. A standing advisory committee composed of four faculty members and three deans will review the nominations and make recommendations to the Provost for transmittal to the President. 

4. Because the title University Distinguished Professorship is intended to be highly honorific, it is possible that in a given year no suitable candidates will be identified.

5. The applications of nominees who are not selected in the first year of nomination will remain active for a total of three years. Nominators will have the opportunity to update their nomination during subsequent years in which their candidate is under consideration.

� As a result of Development Fund efforts, endowment support eventually may be obtained for many University Distinguished Fellowships, in which case a name may be added to the title.


� Scholarship in this context includes scholarship of discovery, scholarship of pedagogy, scholarship of application and integration, and artistic creativity.





�If service is not included, then a full professor working towards this title would be advised to avoid all service responsibilities.


�Redundant if stipend given to no more than 3 faculty members and term is five years.


�See comment 1 above.


�We deleted or condensed the following sections to reduce the burden on everyone involved.





