Motion Concerning University Health Benefits:
WHEREAS, one of the University’s four strategic goals is to create and sustain an energized community that is adaptable, dynamic, and vital to enable the University to advance strategically and function efficiently,

And

Whereas, health benefits play a critical role in the vitality of the University, through their ability to help the university recruit, motivate and retain valuable employees, give employees a sense of security, and encourage preventative and wellness-oriented behaviors,
And 

WHEREAS, the University Benefits Advisory Group has insufficient data to make an informed judgment about the extent to which the current health-benefits plans and procedures have the desired impact on employee and retiree behavior and attitudes,

THEREFORE, BE IT RESOLVED that the Faculty Senate of the University of Idaho recommends to the University Benefits Advisory Group that funds be used, as appropriate, from the health trust fund to hire the Social Science Research Unit to regularly survey University employees and retirees about their health-benefit-related behaviors and attitudes.
