
 
 

University of Idaho 
Faculty Council Meeting Minutes 

2008‐09 Meeting #10 Tuesday November 4, 2008 
 

Present: Baird, Baker (w/o vote), Battaglia, Chandler, Eveleth, Fairley, Frey, Fritz, Guilfoyle (chair), 
Noble (for Holthaus), Holbrook, Hill (w/o vote), Huber, Machlis, Limbaugh, Miller, Murphy, Oman, 
Das,  Schmeckpeper,  Sullivan,  Williams,  Wilson.  Liaisons:  Budwig  (Boise),  Newcombe  (Coeur 
d’Alene), Crepeau (Idaho Falls). Absent: Crowley, Holthaus, Schmiege. Guests: 7. 
 
A quorum being present, the chair called the meeting to order at 3:30 p.m. in the Brink Hall Faculty 
Lounge. 
 
Minutes:  It was moved and  seconded  (Fairley, Machlis)  to accept  the minutes of  the October 28 
meeting  (Meeting  #9)  of  the  2008‐2009  Faculty  Council  as  distributed.  The  motion  carried 
unanimously. 
 
Chair’s Report: The chair reminded FC members to encourage faculty to nominate for the university 
promotion and tenure review committee. The date for the review meeting was February 7, 2009. 
All faculty were eligible to serve but it is rare for a non‐tenured faculty to be nominated/accepted 
to a role on the committee.  
 
Provost’s Report: The provost noted that the PPP was moving rapidly. There had been many groups 
meeting to work through the process. The provost met with department heads and interdisciplinary 
unit  leaders  to  discuss  the  approach  to  the  coarse  review  process.  There  would  be  a  training 
meeting for this group this up‐coming Friday for the next round of the PPP. Also, Provost’s Council 
would meet this Saturday to work through the coarse review data and to decide preliminary tri‐tile 
rankings of units.  
 
The Reformation RFP Process was updated and will now be known more accurately as a Request for 
Innovations.  The  informational  power‐point  presentation will  be  sent  out  to  the UI  community 
within the next few days. Also within the next few days President Daley‐Laursen will write to the UI 
community reiterating the vision and necessity for the PPP.  
 
 Transportation Committee: The chair announced that the Transportation committee will re‐form 
and requested a FC council member to agree to serve on the committee (Schmeckpeper). 
 
Student Appeal: Four FC members were needed to serve on an appellate committee for a student 
appeal against a finding by the University Judicial Council (Eveleth, Frey, Fritz, Guilfoyle).  
 
The  chair  requested approval  to  change  the order of  items on  the agenda. Discussion moved  to 
Committee Reports: 
 
Faculty Affairs Committee – FC 09‐010 and 011: FAC chair Crowley was  ill and unable to present. 
The provost explained the genesis of the changes came about because the current process lacked in 
several areas e.g. a person’s performance accurately reflecting their position description, planning 
ahead,  recognizing  individuals  involved  in  interdisciplinary  activities,  etc.  A  subcommittee  was 
formed,  jointly  appointed by  Faculty Council  (Don Crowley  chair  at  the  time)  and  Faculty Affairs 
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(Charles Morrison  chair at  the  time), and  the Provost. The  subcommittee  included  faculty affairs 
members, representation from the 4 Goal teams and a number of other faculty. 
 
Professor Hollenhorst  then  spoke  to  the proposed goal 3  changes and  the  conflation of defining 
outreach, extramural and  intramural service, and distance education.  It was also pointed out that 
the changes were initiated in response to the SAP and the poor conformity of the present forms to 
the objectives of the SAP. It had taken two years of review to get to this point. Substantial research 
into processes and documentation used at peer  institutions and with  input from over 200 faculty. 
He noted the definitions that were the basis for the changes in the Position Description form with 
respect  to  Goal  3  were  available  on  the  provost’s  web‐site  at 
http://www.uihome.uidaho.edu/StrategicActionPlan/. During the final review of the sub‐committee 
recommendations by FAC,  the overall objective was  to simplify  the  forms with a view  to  forming 
categories  that  were  of  direct  relevance  to  the  P&T  process.  Thus,  nine  categories  were  now 
reduced  to  four.  Other  than  advising  and  mentoring  which  were  moved  under  teaching,  the 
remaining  (advancement, professional development,  service  and  the  addition of  interdisciplinary 
activities) were seen as cross‐cutting all four categories and were  included under each of the four 
areas by the sub‐committee.  
 
Discussion  followed. Various  faculty  activities were not well described on  the PD  forms  and  the 
process  should  clearly  state expectations of  faculty. There was  some  surprise at  the  final editing 
that  was  done  by  FAC  and  some  of  the  language  that  was  deleted,  specifically  language  that 
pertained to interdisciplinary activities. There was general discussion that the final edit done by FAC 
may  have  over‐simplified  these  sections.  It was  noted  that  advising was  an  important  role  and 
needed  greater prominence  in  the  structure of  the  form. The  suggestion  to  change  the heading 
from  ‘Teaching’  to  ‘Teaching  and Advising’ or  ‘Teaching/Advising’  seemed  to  find  favor with  the 
council. 
 
Another concern was raised about the present timing of the UI community comment period for the 
proposed  changes.  It was  suggested  that heads of departments are  fully  consumed with dealing 
with the present performance evaluation process and unlikely to be disposed to providing comment 
and input on the proposed changes. 
 
A  further  issue was  that  the  forms  now  condensed  extramural  service with  extension/outreach 
roles.  From  an  extension  faculty  perspective,  this  format  seemed  to  be  oversimplified  and 
inappropriately condensed. This had been considered in the design. Extension faculty on Goal 3 and 
the sub‐committee, expressing these same concerns, had supported the present version given the 
research  involved  of  several  peer  institutions  as  stated  above.  The  narrative  provided  the 
opportunity to clarify and provide context for outreach/extension activities.  
 
It was  also  noted  that  faculty working  in  outreach  roles  to  professional  bodies may  have  very 
different responsibilities, e.g. a Senior Editor is working in a discipline leadership role, a reviewer is 
working  in a science service role. These roles cut across all of the other categories and this makes 
these roles difficult to describe in a structured form. 
 
The  discussion  turned  to  address  the  importance  of  recognizing  interdisciplinary  roles  in  the 
Position  Description  and  that  this  important  area  to  the  SAP  seemed  under‐represented  in  the 
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revised  forms.  This  point was  discussed  by  a number  of  FC members,  indicating  consensus  that 
interdisciplinary activities should be given greater emphasis on the forms. 
 
The question was put that FAC should be asked to reconsider the forms, giving special attention to 
interdisciplinary  activities  and  advising  (Wilson,  Schmeckpeper).  The motion  received unanimous 
support. 
 
FC‐09‐005:  FSH  1520  –Constitution  of  the  University  Faculty:  The meeting  then  addressed  off 
campus representation and change of name of Faculty Council to Faculty Senate (Miller). 
  
Professor Miller spoke to the proposal noting that faculty representation at the centers would also 
require that the traditional requirement for voting members to be physically present at the meeting 
would now be revised under this proposed change. Votes from center members would need to be 
counted through their participation at FC meetings via telephone or compressed video link. 
 
Under the proposed changes in their present form, the issue of center faculty having the benefit of 
double  representation was discussed at  length.  In effect, center  faculty would be  represented by 
their present college FC member and in addition if the changes were implemented, they would also 
be  represented  by  their  center  FC member.  It was  noted  that  other  institutions  (e.g. WSU)  had 
moved  through  this  process  as  centers  were  established  and  later  became  branch  campuses. 
Representation of faculty in the centers was largely about their focus on place and the great import 
of  place  rather  than  identification with  college.  It was  noted  that  a  definition  of  place may  be 
required  for  center  faculty. The  site of  a  faculty office within  the  center may be  an appropriate 
delimiting  factor  to  qualify  that  faculty  as  a  voting member  for  purposes  of  election  of  center 
representatives on FC.  
 
There  was  concern  that  increased  representation  of  the  centers  may  change  the  balance  of 
representation across the UI faculty community. Although many center faculty had clear and close 
connections with faculty collaborators based at the main campus, it was reiterated that the notion 
of  this  representation  was  to  provide  a  voice  for  the  centers  and  in  this  aspect,  center 
representation was covering a range of colleges in each case. 
 
The name change  to Faculty Senate was discussed.   There was general consensus  that  this was a 
favorable change.   
 
Further  discussion  reiterated  that  these would  be  issues  that would  be  forwarded  to  a General 
Faculty Meeting and as proposed changes in the constitution of the faculty would require a quorum 
and support of a 2/3 majority at that meeting. 
 
It was  then moved  and  seconded  that  FC  support  the  proposed  changes  as  presented  (Fairley, 
Machlis).  
 
Further  discussion  followed:  It was  suggested  that  the  two  changes  be  presented  to  a General 
Faculty meeting as separate  issues. A motion to amend was put  (Sullivan, Oman) and was carried 
with one opposed. 
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The motion  in  favor of changing  the name of  faculty council  to  faculty  senate carried with  three 
against and one abstention. The motion  in  favor of clause A2 as presented was carried with one 
opposed  and  one  abstention.  It was  noted  that  these  proposals would  go  to  the  next  General 
Faculty Meeting with the support of FC. 
 
The chair then called for FC members to think carefully about the role of FC in the PPP. Noting that 
as presented,  the  role  for  FC was  to act  to  review;  the  chair  then prompted discussion  to more 
clearly articulate the role of FC adding detail to the one that at present is very broadly defined.  
 
Discussion  followed. Views varied. One view was that FC should only review an entire package of 
proposed  prioritization  actions  with  only  a  broad  overview.  Another  view  was  that  it  is  the 
responsibility  of  FC  to  consider  the  recommendations  from  Provost’s  Council  with  a  detailed 
analysis of the data that indicated particular units should be ranked in the lower tri‐tile. 
 
It was pointed out  that changes at  the curriculum  level would come as a  seconded motion  from 
UCC. It was also pointed out that low ranked units had the option of discussion with their deans at 
any time. 
 
The provost noted that all programs would be reviewed and that the  lower tri‐tile units would be 
reviewed first. Thus, this was a process of ordering the sequence of review. 
 
A  further point of discussion was whether  a  FC  rebuttal of  a Provost’s Council  recommendation 
would lead to fragility in the process that might have a domino effect. A response to this notion was 
that the process should be carefully thought out and well designed. If the process was fragile, this 
would indicate that it was poorly designed and might deserve to fail. 
 
It was also suggested that FC is the nearest group at UI that equates to a legislative body and that it 
was  incumbent on FC  to be proactive  in  the PPP. FC has  the authority under  the  constitution  to 
affect the outcome of the PPP. 
 
It was further noted that the review process in which FC would soon be involved would be complex 
and  will  likely  require  several  lengthy  meetings  to  carefully  consider,  debate  and  review  the 
recommendations coming from the Provost’s Council. 
 
The chair commended FC members for a thoughtful discussion and engagement in considering the 
role of FC in the PPP, noting that it was important to open the conversation at this level. The chair 
also mentioned that there was considerable feedback now coming from faculty and this was a good 
sign that FC members were engaging their constituent faculty in the PPP and policy changes such as 
the proposed revisions to the P&T forms. 
 
Adjournment:  It was moved  and  seconded  (Machlis,  Frey)  to  adjourn  at  5:00  p.m.  The motion 
carried unanimously. 
 
Respectfully submitted,  
 
Rodney A. Hill, Faculty Secretary and  
Secretary to Faculty Council 
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FC-09-010b 

3050 - POSITION DESCRIPTIONS 
UI FACULTY POSITION DESCRIPTION FOR ANNUAL PERFORMANCE REVIEW for 20__ 

(REVISED 7-07) 
 
Name:    Department:   
    Title/Rank:   
Appointment:  Academic Year  Fiscal Year  Other:   
Tenure Status:  Nontenured  Tenured    Year Tenured:    
 
I.  TEACHING AND ADVISING: 
 

1.  Instruction (FSH 1565 C-1 a; Strategic Action Plan Goal 1):  
 

a. Courseload: 
 

Semester Subject Course # Section Course 
Credits 

Credit  
Responsibility*  Course Title 

Spring       
      
      

Fall       
      
      

Summer**       
* Percentage/or credit(s) of responsibility for a team taught course. 
**See summary table on back page. 
 

b. Describe additional instructional responsibilities (course redesign; introduction of new delivery methods; 
involvement in course, program, and university level assessment of student learning outcomes; etc.):   
 
 
c. Provide a statement of your goals and objectives for teaching. May include the following areas, as 
appropriate: advancement, interdisciplinary activity, professional development and extramural professional 
service. 
 

 
Est. Instruction Percentage of Responsibility: Spring:  _____  Fall:  _____  Summer:  ________ 

 
2.  Advising and/or Mentoring Students (FSH 1565 C-1 b; Strategic Action Plan Goal 1): 

  
  Advisees (#):  Undergraduate (Approx):  Major      ___  Minor               ___  Certificates ____  
 Grad (Major Professor):     Doctoral ___  Masters Thesis ___    Masters Non-Thesis ___   
  Mentees (#):    Graduate ___ Undergraduate  ___    

 
a. Other Service to Students (organization/program advisers, masters/doctoral committees as opposed to 
major professor, etc.): 

 
 

b. Provide a statement of your goals and objectives for advising and/or mentoring. May include the 
following areas, as appropriate: advancement, interdisciplinary activity, professional development and 
extramural professional service. 
 
 

 
Est. Advising and/or Mentoring Percentage of Responsibility: Spring:  ___  Fall:  ____  Summer:  ____ 

 
Total Teaching and Advising Percentage of Responsibility:  Spring:  _____  Fall:  _____ Summer:  ______ 

          (carry forward to summary table) 
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II.  SCHOLARSHIP AND CREATIVE ACTIVITIES (FSH 1565 C-2; Strategic Action Plan Goal 2): [May 
include Teaching/Learning (FSH 1565 C-2 a), Artistic Creativity (FSH 1565 C-2 b), Discovery (FSH 1565 C-2 c), 
Integration (FSH C-2 d), and Scholarship of Outreach/Application/Engagement Activities (FSH 1565 C-2 e)]) 

 
Provide a statement of your goals and objectives for scholarship and creative activities. May include the 
following areas, as appropriate: advancement, interdisciplinary activity, professional development and 
extramural professional service. 
 
 
Est. Percentage of Responsibility: Spring:  _____ Fall:  _____ Summer:  _____ 

 (carry forward to summary table) 
 

III.  OUTREACH AND EXTENSION  (FSH 1565 C-3, Strategic Action Plan Goal 3): [May include Extension 
(FSH 1565 C-3 b) Distance Education (FSH 1565 C-3 c) Service Learning (FSH 1565 C-3 d) Cooperative Education 
(FSH 1565 C-3 e) Technology Transfer (FSH 1565 C-3 f) and Extramural Professional Service (FSH 1565 C-3 g)] 
 

Provide a statement of your goals and objectives for outreach and extension. May include the following areas, 
as appropriate: advancement, interdisciplinary activity, professional development and extramural professional 
service. 
  

 
Est. Percentage of Responsibility: Spring:  _____ Fall:  ____ Summer:  _____ 

 (carry forward to summary table) 
 

IV.  UNIVERSITY LEADERSHIP AND SERVICE: 
 
1.  Intramural Service (See FSH 1565 C-4 a): 
 
 Provide a statement of your goals and objectives for intramural service. May include the following areas, as 

appropriate: advancement, interdisciplinary activity, professional development and extramural professional 
service. 

 
 Est. Intramural Service Percentage of Responsibility: Spring:  ______ Fall:  ______ Summer:  ______ 
 
 
2.  Unit Administration (See FSH 1565 C-5): 
 
 Provide a statement of your goals and objectives for unit administration.  May include the following areas, 

as appropriate: advancement, interdisciplinary activity, professional development and extramural 
professional service. 

 
 Est. Unit Administration Percentage of Responsibility: Spring:  _____ Fall:  ______ Summer:  ______ 
 
3.  Other Administration (See FSH 1565 C-4 b): 
 
 Provide a statement of your goals and objectives for other administration.  May include the following areas, 

as appropriate: advancement, interdisciplinary activity, professional development and extramural 
professional service. 

 
 Est. Other Administration Percentage of Responsibility: Spring:  _____ Fall:  _____ Summer:  ______ 
 
 
Total University Leadership & Service Percentage Responsibility:  Spring: ___  Fall: ___  Summer:  ___ 
           (carry forward to summary table) 
NOTE:  Include in the above four responsibility areas, as appropriate, goals and objectives in advancement, 
professional development and/or professional service. 
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Percentage of Responsibility Summary 

 Planned Percentage Allocation 
Area Spring Fall Summer* Annual 

Teaching and Advising     
Scholarship and Creative Activities     
Outreach & Extension      
University Leadership & Service     
Total                              (All must equal 100%)     

*Summer column should only be completed by faculty members who have a twelve month, fiscal year 
appointment. Academic year appointments (this includes all appointments less than 12 months) may attach a 
narrative for evaluation purposes with respect to their plans for additional activities undertaken in the summer 
that are outside their position description. 

 
Example Academic Year:  Spring Fall Annual 

Teaching and Advising 40% (x.5)   60% (x.5)  =  50% 
Scholarship/Creative Act. 45% (x.5)   25% (x.5)  =  35% 
Outreach & Extension 10% (x.5)   10% (x.5)  =  10% 
University Leadership & Service 5% (x.5)   5% (x.5)  =  5% 
Total 100% 100% 100% 

 
Example Fiscal Year: Spring Fall Summer Annual 

Teaching and Advising 20% (x.375)   14% (x.375)   9% (x.25) =  15% 
Scholarship/Creative Act. 42% (x.375)   40% (x.375)  37% (x.25)  = 40% 
Outreach & Extension 23% (x.375)   33% (x.375) 44% (x.25) =  32% 
University Leadership & Service 15% (x.375)   13% (x.375)  10% (x.25) =  13% 
Total 100% 100% 100% 100% 

 
 Interdisciplinary Activities: Attach narrative.**    

 
**If the above box is checked, the unit administrator is responsible to solicit comments from, and discuss with, the 
interdisciplinary/center administrators listed whether the interdisciplinary activities as stated are accurate. All 
solicited comments are to be attached to this form. (FSH 3050 B-2, 3520 E-1, G-3, G-4 c, 3560 C, and E-2d, and 
3320 A-1 d).  

 
1. Faculty Member: I agree that this is a reasonable description of my responsibilities to the University of Idaho 

for the forthcoming calendar year. 
____________________________________________ 

Signature of Faculty Member/Date 
 

2. Unit Administrator(s) (including   faculty with joint appointments when appropriate): I agree that this position 
description is a reasonable reflection of the stated expectations for progress towards tenure, promotion and/or 
continued satisfactory performance. 

______________________________________________ 
Unit Administrator/Date 

    
   ______________________________________________ 

Unit Administrator (joint appointments if applicable)/Date 
 

   
3. College Dean: I agree that this position description is a reasonable reflection of the stated expectations for 

progress towards tenure, promotion and/or continued satisfactory performance. 
____________________________________________ 

Signature of Dean/Date 
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FC-09-011c 
(FSH 3320) 

ANNUAL PERFORMANCE EVALUATION FORM 1:  EVALUATION OF FACULTY 
(INCLUDES DISCLOSURE OF CONFLICTS FSH 6240)  

(Confidential) 
 

Name:                 Evaluator(s):   _____________________________________ 

Department(s):                                   ________ 

 
NOTE: Faculty and administrator(s) are to review and address the objectives as stated on the previous year’s position description. 
 

 
 

Position Description (PD) Responsibilities 
 

 

PD % 
Numeric
Score*  

PD% x 
score = 
total  

COMMENTS INCLUDING ACCOMPLISHMENTS and 
IMPACTS WHEN APPLICABLE 

(Use back if necessary) 

TEACHING AND ADVISING 
(FSH 1565 C‐1; Strategic Action Plan Goal 1) 
 
 

SCHOLARSHIP and CREATIVE ACTIVITIES  
(FSH 1565 C‐2; Strategic Action Plan Goal 2) 
 
 

OUTREACH and EXTENSION  
(FSH 1565 C‐3, Strategic Action Plan Goal 3) 
 
 

UNIVERSITY LEADERSHIP & SERVICE 
(FSH 1565 C‐4 & C‐5, Strategic Action Plan Goal 
4) 
 
 

 
 
 
            *Scoring Key 
5 = Exceptional performance 
4 = Above expectations 
3 = Meets expectations 
2 = Below expectations 
1 = Unacceptable performance 
 

 

Scoring Example:
  PD%  Numeric Score  Total   
Teaching and Advising 50%  4    .50 x 4 = 2.0   
Scholarship 35%  2    .35 x 2 =   .7 
Outreach & Extension 10%  3    .10 x 3 =   .3 
Univ. Leadership & Service 5%  3    .05   x 3 = .15 
     Unit Adm. Score (transfer total to box below)                     3.15 = 3.2 
     
Unit administrators and college deans may extend the weighted score one decimal place.  
Rounding: .5 and above round up; .4 and below round down. 

       

                                           

Department &         

 

Unit 
Administrator 

Score 
 

College 
Dean Score 

(Continued on next page) 
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  Interdisciplinary Activities:  The unit administrator is responsible to solicit, discuss and consider evaluative comments from those 
interdisciplinary/center administrators listed in the faculty narrative attached to the position description used for this evaluation. 
All solicited comments are to be attached to this form. (FSH 3050 B‐2, 3320 A‐1 d, 3520 E‐1, G‐3, G‐4 c, and 3560 C, E‐2d).  

 

 Unit Administrator’s Attachment: A narrative on progress towards tenure, promotion, and/or continued satisfactory performance 
is to be completed by all evaluators for all faculty using separate pages and attach to this form (if there is a disagreement, see FSH 
3320 A‐1 e&f). Include the following areas, as appropriate: advancement, interdisciplinary activity, professional development and 
professional service (FSH 1565 B?). If the narrative(s) is/are not attached the form will be returned to the unit by the college. 

 
         
Unit Administrator Signature/DATE 
 
         
Unit Administrator (joint appointments if applicable)/DATE  
 
 
 
 
 
 
 
 

Faculty Comments: 
 
 
 
         
Faculty Signature/DATE 

 
         
Dean Signature/DATE  

Dean’s Attachment: If there are any differences in any category of scoring between the department chair and college dean, a 
narrative shall be attached stating the reasons for these differences. The form with attachments must be returned to the faculty 
member for a second signature (if there is a disagreement, see FSH 3320 A‐1 f).   If the narrative is not attached the form will be 
returned to the College by the provost.  
 

         
Second Faculty Signature (if applicable)/DATE 

 
FSH 6240 Required Disclosure of Conflicts 

You must complete this disclosure annually with your performance evaluation.   If you have a conflict to disclose then you also will need to 
complete Form FSH 6240A.  Likewise, if there is any change in your circumstance that may give rise to potential conflicts or eliminate potential 
conflicts previously disclosed, then you will need to complete Form FSH 6240A within 30 days of the change.  University of Idaho FSH Policy 6240 
Conflicts of  Interest or Commitment  is available at http://www.webs.uidaho.edu/fsh/6240.html.  If you have any questions about  the  form or 
about specific potential or actual conflicts of interest, please contact your unit administrator or the Chair of the university’s Ethical Guidance and 
Oversight Committee. Disclose outside employment for compensation of more than 20 hours/week by completing FORM 6240 B – Disclosure 
of Outside Employment or Consulting for Compensation. 

 
□  I have  reviewed  FSH 6240 and DO NOT have any  conflicts of  interest,  conflicts of  commitment or apparent 

conflicts to report. Please sign and date below.    
□  I have reviewed FSH 6240 and DO have conflicts of  interest, conflicts of commitment or apparent conflicts to 

report.  Please,  sign  below,  and  fill  out  form  FSH  6240A.    Submit  completed  FSH  6240A  to  your  unit 
administrator along with separate pages describing a plan to manage each conflict or apparent conflict. 

 
Your signature below certifies that you have reviewed FSH 6240 regarding disclosure of conflicts, and that the information that you 
provide  regarding disclosure of any conflict  is accurate  to  the best of your knowledge as of  the date of  this document, and you 
commit to providing an update if a material change occurs in the information you have provided. 
 
 
_____________________________________________________ 
Faculty Signature/DATE  
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Budget Note: Transition to Self Sufficiency 
 
A transition to self-sufficiency has been designed into the program in several ways.  First, 
development: the Initiative is developing an external advisory board with members representing a 
number of colleges and external constituencies.  One priority of the advisory board will be to generate 
private funding in conjunction with college efforts.  The program is listed as one of the top three 
priorities of the CLASS case statement.  Second, revenue: the program will potentially capture a 
diverse array of revenue streams that will continue after the grant ends.  These include the faculty hire 
from the colleges and involvement from current faculty.  Third, professional training: the program will 
potentially capture revenue from curriculum offerings related to professional training serving working 
professionals.  
 
 
Curricular Requirements 
 
Note: A grade of ‘B’ or higher is required in all coursework for this academic certificate. 
 
Phil 361 (s)  Professional Ethics (3 cr)   
Phil 491 or Soc 491  Seminar in Professional Ethics and Diversity (3 cr) 
Electives (7 cr): 

AgEc 477  Law, Ethics, and the Environment (3 cr) 
Biol 553  Ethical Issues in Biological Research (1 cr)   
BLaw 265  Legal Environment of Business (3 cr)   
CSS 489  Personalities and Philosophies in Conservation (2 cr)   
CSS 493  International Land Preservation and Conservation Systems (3 cr) 
For 235  Society and Natural Resources (3 cr) 
For 484  Forest Policy and Administration (2 cr) 
Geog 420  Land, Resources, and Environment (3 cr) 
JAMM 341  Mass Media Ethics (3 cr) 
JAMM 403  Workshop (1-3 cr)* 
JAMM 490  Global Media (3 cr) 
Phil 382  Philosophy of Ecology (3 cr)   
Phil 450  Ethics in Science (3 cr) 
Phil 452  Environmental Philosophy (3 cr)   
Phil 457  Natural Resource Ethics (3 cr)   
Phil 470  Philosophy of Law (3 cr) 
Soc 403  Workshop (1-3 cr)* 
Soc 423  Social Class & Stratification (3 cr) 

Credits to total 13 for this Academic Certificate 
 
*Approval of program coordinator required 
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Institution Tracking No.  FC-09-014 UCC-09-010 

IDAHO STATE BOARD OF EDUCATION 
ACADEMIC/PROFESSIONAL-TECHNICAL EDUCATION 

NOTICE OF INTENT 
To initiate a 

New, Expanded, Cooperative, Discontinued, program component or Off-Campus Instructional 
Program or Instructional/Research Unit 

 

Institution Submitting Proposal:                             University of Idaho 
Name of College, School, or Division: College of Letters, Arts and Social Sciences 
Name of Department(s) or Area(s):  Department of Philosophy & Department of 

Sociology, Anthropology, & Justice Studies  
Indicate if this Notice of Intent (NOI) is for an Academic or Professional Technical Program 

Academic XX Professional - Technical  
 
A New, Expanded, Cooperative, Contract, or Off-Campus Instructional Program or Administrative/Research Unit 
(circle one) leading to: 

Academic Certificate in Global Justice 

(Degree or Certificate) 
 

Proposed Starting Date: Summer 2009 
 
For New Programs:  For Other Activity:  

    
    
Program (i.e., degree) Title & CIP 2000   Program Component (major/minor/option/emphasis) 
    
   Off-Campus Activity/Resident Center 
    
   Instructional/Research Unit 
    
   Addition/Expansion 
    
   Discontinuance/consolidation 
    
   Contract Program 
    
  X Other (Certificate) 

 
Dean’s signature on file  7/8/08 
College Dean  (Institution) Date  VP Research & Graduate Studies Date 

     

Chief Fiscal Officer (Institution) Date  State Administrator, SDPTE Date 

     

Chief Academic Officer (Institution) Date  Chief Academic Officer, OSBE Date 

     

President Date  SBOE/OSBE Approval Date 

 
 
Before completing this form, refer to Board Policy Section III.G. Program Approval and 
Discontinuance. 
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1. Briefly describe the nature of the request e.g., is this a new program (degree, program, or certificate) 

or program component (e.g., new, discontinued, modified, addition to an existing program or option).  
 
This proposed certificate program is a key component of the Idaho Professional Ethics Initiative, 

one of five university-wide Strategic Initiatives chosen by University of Idaho President Tim White, 
Provost Doug Baker, and a university-wide committee in Spring 2006.  The goal of the Initiative is to 
develop a robust professional interdisciplinary curriculum in three interrelated areas: Professional 
Ethics, Diversity & Cultural Relations, and Global Justice. Through university-centered learning, the 
curriculum couples in-depth empirical and theoretical understanding with professional skills applicable 
to the global workplace and community life.  It is designed to respond to emerging issues in the 
professional world in which employees and citizens face difficult challenges involving ethics, cultural 
difference, and justice in an increasingly interactive and interrelated world.  The Initiative includes 
three academic certificate programs that organize and recognize the completion of the curriculum, 
regardless of a student’s major or college. 
 Academic certificates are increasingly an effective mechanism for focusing, organizing, and 
recognizing interdisciplinary curriculum areas.  Academic certificates can highlight a specific area of 
interdisciplinary study, integrating professional fields and issues of contemporary social concern in 
ways not explicitly recognized in the traditional major/minor system.  Academic certificates are mobile 
in that they can move from one major to another.  They are also flexible as they can be adjusted to fit 
nearly any major.  Further, they can readily adapt to emerging issues in professional or applied fields 
and can be earned with less coursework than a traditional major or minor.  Thus, certificates provide a 
curriculum opportunity that is fully compatible with progress toward a major, while offering a highly 
mobile, flexible, and specialized secondary course of study.  They also have the potential to attract 
working professionals who are seeking to effectively and efficiently further their academic training and 
expand their knowledge in an applied area.  
 The Idaho Professional Ethics Initiative expands the curriculum in diversity & cultural 
relations established at the University of Idaho in 2002, as represented by the Certificate in Diversity 
and Stratification.  This existing certificate will be revised to reflect the Initiative’s broader curricular 
focus.  In addition, two new certificate programs are proposed: the Certificate in Professional Ethics 
and the Certificate in Global Justice.  Emerging as three concentrations from a common curricular 
venture, these interrelated certificates are united both in purpose and in a shared, applied capstone 
course in which knowledge and skills from all three concentrations will be brought to bear on student-
identified projects.  The programs’ components include existing and expanded courses in Philosophy 
and Sociology as well as elective courses drawn from several units across campus.  The programs will 
incorporate distance-learning deliveries and will stimulate outreach in professional training through 
distance-delivered courses and workshops. 
 The suite of certificate programs will provide a truly transformative opportunity for students 
across the University of Idaho.  Establishing a university-wide interdisciplinary program and 
strengthening the University of Idaho’s teaching and learning, research, and outreach related to 
professional skills and citizenship, the certificates will allow Idaho to distinguish itself as a university 
that sends forth graduates into the professional workforce highly trained and seriously reflective about 
their role in shaping the world.   
 The Global Justice Certificate will be jointly administered by the Department of Philosophy 
and the Department of Sociology, Anthropology, & Justice Studies, in close cooperation with the 
International Programs Office.  It is the result of interdisciplinary collaboration between those two 
departments as well as several other academic units campus-wide, including the College of Agriculture 
& Life Sciences, the College of Business & Economics, the College of Science, the College of 
Education, the College of Engineering, the College of Natural Resources, the College of Letters, Arts, 
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& Social Sciences, the School of Journalism & Mass Media, and the Departments of Art & Design, 
Biological Sciences, Conservation Social Sciences, and Curriculum & Instruction.  
 The Global Justice Certificate will provide a vibrant, university-wide structure for students to 
combine study abroad with the study of global ethics, social justice, and cultural relations.  The 
Certificate in Global Justice recognizes students who complete at least 15 credits earned in required 
coursework, combined with a field or service learning internship, taken as part of a University of 
Idaho-sponsored international or cultural experience.  While studying away from Idaho, students will 
take topical justice-oriented courses that reflect a different cultural perspective.  These could include 
courses about environmental justice, social inequalities, international business, health care access and 
distribution, natural resources and sustainability, and social and political history.  In addition, students 
will have the opportunity to participate in an internship with a localized group or organization. 

Students can pursue the Global Justice Certificate at a number of on-campus and off-campus 
venues, including through collaborative agreements with other universities worldwide.  To date we 
have arranged global justice cooperative agreements with universities in Quito, Ecuador (Pontifica 
Universidad Católica del Ecuador), Meru, Kenya (Kenya Methodist University), and Kyoto, Japan 
(Ryukoku University). 
 
 

 
2. Provide a statement of need for program or a program modification.  Include student and state need, 

demand, and employment potential. Attach a Scope and Sequence, SDPTE Form Attachment B, 
for professional-technical education requests. (Use additional sheets if necessary.). 

 
The Global Justice Certificate implements the ideal that university-based study in professional 

ethics and social justice, diversity and cultural relations, is borderless.  The education and training of 
citizens and professionals to be conscious, reflective, and responsible members of society committed to 
fairness and justice in all aspects of professional and social life should not end at the border of a 
university or nation.  The Global Justice Certificate makes Idaho borderless in the realm of 
professional ethics, cultural relations, and social justice by providing students with a rich academic and 
experiential opportunity to learn the concepts, frameworks, and tools necessary to confront, as 
reflective, compassionate, and culturally sensitive professionals, the various ethical problems and 
dilemmas they may face in our increasingly global world. 

Student Need for coursework and programs of study in global justice, including professional 
ethics and cultural relations, is high among students in the university’s many vibrant professional and 
pre-professional programs, e.g., business, agriculture, engineering, natural resources, and education, as 
well as students preparing for law school, medical school, or for careers in new and expanding fields 
such as biomedical research.  In addition, students in social science and humanities degree programs 
have an interest in enhancing their majors through the academic and experiential training found in the 
international dimensions of ethics, cultural, and justice-oriented curricula.  Some liberal arts majors, 
such as Foreign Languages and International Studies, require an international experience.  These 
programs have been active participants in helping craft the Global Justice Certificate program. 

Evidence of the student need for this certificate program comes from the University of Idaho’s 
2007 Graduating Senior Survey.  The survey indicated that 41% of seniors responded “not at all” or “a 
little” to the question of whether their university undergraduate experience contributed to their ability 
to “relate well to people of difference races, nations, cultures, and religions,” while 42% responded 
“not at all or only “a little” to the question of whether their undergraduate education contributed to 
their ability to “develop a sense of values and ethical standards.”  The Certificate in Global Justice 
will address this deficiency so widely recognized by the students.  Moreover, it will provide an 
important employment enhancement and make it easier for students to pass professional licensure 
exams, enter medical or other professional schools, or be admitted to graduate study in various 
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professional and technical fields. 
 There is a national need for college students, especially those in professional and pre-
professional disciplines, to be educated about issues of ethics, justice, and cultural relations that bear 
upon their future professional vocations.  This need extends to the international dimension of such 
normative issues.  We live in an increasingly interdependent global environment.  Increasingly, the 
well-being of Americans is intertwined with the conditions of others across the globe.  It is imperative 
that today’s college student has the opportunity to learn about cultural difference and differing cultural 
perspectives on justice issues.  Organizations such as the American Association of Colleges and 
Universities (AAC&U) have highlighted this need by establishing initiatives and programs focused on 
ethics, justice, and social responsibility.  Likewise, federal funding agencies, including the National 
Institutes of Health (NIH) and the National Science Foundation (NSF), have recognized this need by 
making ethics and social responsibility required evaluation criteria for federal funding.  NIH requires 
grant applicants to demonstrate how their projects will satisfy the “Responsible Conduct of Research,” 
while NSF has made “Broader Societal Impact” one of the two overall criteria that all grant applicants 
must address.  In addition, a national need exists for intercultural competency among graduating 
college seniors given the U.S. Census Bureau’s latest statistics which reveal a rapidly changing 
population that is increasingly diverse in terms of race, ethnicity, and national origin. 
 State need is high as well.  Given its changing demographic as well as its expansion in 
international business, especially agribusiness and technology, the State of Idaho needs its future 
citizens and leaders in business and government to receive meaningful education and training in the 
international and cultural dimensions of justice and ethics.  Idaho has been aggressively expanding in 
areas such as high technology, genetically modified agricultural products, and biomedical research, 
education, and industrial activities, domestically and abroad.  But no educational institution in the state 
addresses in a programmatic way the ethical, cultural and societal impacts, or the justice-related 
implications of those activities. 
 
 
3. Briefly describe how the institution will ensure the quality of the program (e.g., accreditation, 

professional societies, licensing boards, etc.). 
 

There are no accreditation agencies, professional societies, or licensing boards regulating 
curricula and instruction related to global justice.  However, the University of Idaho has several faculty 
in the participating departments, Philosophy and Sociology, Anthropology, & Justice Studies, as well 
as a number of other departments, who have teach relevant courses and conduct research in the areas 
of global justice, ethics, and cultural relations.  The university has also recently hired several faculty in 
the participating departments and elsewhere who have international or justice-oriented research 
specializations.  The key to maintaining a high quality, distinctive program in professional ethics, 
justice, and cultural relations is to keep a broad cross-section of faculty actively engaged in the 
program through teaching, research, and service within and beyond the university.  That is the current 
state at the University of Idaho. 

 
 

4. Identify similar programs offered within the state of Idaho or in the region by other 
colleges/universities. If the proposed request is similar to another program, provide a rationale for the 
duplication. This may not apply to PTE programs if workforce needs within the respective region 
have been established. 

 
Academic centers, programs, and institutes focusing on justice are increasing in number quite 

significantly throughout the United States.  Many are components of law schools.  Among the more 
prominent are the Brennan Center for Justice at New York University School of Law, the National 
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Center for Justice and the Rule of Law at the University of Mississippi School of Law, the Seton Hall 
University School of Law Center for Social Justice, the University of California—Berkeley School of 
Law Center for Social Justice, the Santa Clara University School of Law Center for Social Justice and 
Public Service, and the DePaul University College of Law Center for Justice in Capital Cases.  Many 
other academic justice centers and organizations are located within schools of education, humanities, 
and social work.  Examples include the Georgetown University Center for Social Justice, the Johns 
Hopkins University Center for Social Concern, the St. Louis University School of Social Work Center 
for Social Justice Education & Research, the Loyola University—Chicago Center for Ethics and Social 
Justice, the Loyola University—New Orleans Twomey Center for Peace Through Justice, the 
Washington University in St. Louis Social Justice Center, the University of Minnesota School of 
Social Work Center for Restorative Justice & Peacemaking, the Stony Brook University School of 
Social Welfare Social Justice Center, the Notre Dame University Center for Social Concerns, the 
Center for Justice and Peacemaking at Eastern Mennonite University, and the Social Justice Resources 
Center at the Virginia Polytechnic Institute and State University. 

  In the West, there are a number of academic justice-oriented programs in nearly every state.  The 
University of Alaska—Anchorage has operated its Justice Center since 1975.  The Center supports 
research and offers public education programs statewide on matters of justice pertinent to Alaska.  
Washington State University has an interdisciplinary Center for Social & Environmental Justice.  The 
mission statement for the center states that it “acts to fulfill Washington State University’s land grant 
mission by engaging community capacities to address poverty, inequality, discrimination, and 
unequally borne environmental dangers.”  The University of Arizona has a Social Justice Leadership 
Center.  At the University of Oregon, an Environmental & Social Justice Resource Center has been in 
place since the 1970s.  In California, there are justice-oriented programs located in colleges of 
education: e.g., the University of California—Santa Barbara Gervitz Graduate School of Education 
Center for Teaching Social Justice, and the University of San Francisco Center for Teaching 
Excellence & Social Justice.  The University of Nevada—Reno offers a highly developed set of justice 
system related programs.  UNR houses two of the most prominent judicial education programs in the 
country, The National Judicial College and the National Council of Juvenile and Family Court Judges. 
 It also offers a graduate program in Judicial Studies. 

Nationwide, there are a handful of academic centers and organizations specifically focusing on 
global justice.  These include: the University of San Francisco School of Law Center for Law & 
Global Justice, the New York University School of Law Center for Human Rights and Global Justice, 
the Stanford University Program on Global Justice, and the Summer Institute for Global Justice, 
offered collaboratively between Washington University in St. Louis, Case Western Reserve 
University, and Utrecht University in the Netherlands. 

Currently within the State of Idaho there are no academic centers or institutes with a focus on 
global justice. The most similar regional program to the proposed University of Idaho Certificate in 
Global Justice would be the Stanford University Program on Global Justice.   The Idaho program 
differs significantly from the Stanford program, however, in two important respects.  The Idaho 
program is teaching-oriented with a defined curriculum leading to the award of academic certificates.  
It also establishes a global justice-oriented study abroad requirement.  In this respect, perhaps the 
closest program to the Idaho Certificate in Global Justice is the Washington University/Case 
Western/Utrecht Summer Institute for Global Justice.  Yet that program is for law students only.  The 
Idaho program is open to students of all majors, undergraduate, graduate, and professional alike.  
Further, the Idaho Certificate in Global Justice will be part of a robust interdisciplinary curriculum 
unlike any of the other programs.  It offers a curriculum that requires students to learn about and 
develop skills pertinent not just to justice broadly-conceived, but to justice with a distinct global and 
cultural focus.  Unlike the several law school-based justice centers, even those with a global focus, the 
Idaho program is open to all students and includes a broader range of concerns than issues of legal 
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