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University of Idaho Staff Affairs

Resolution # 08-09-003.  Staff Representation on Presidential Search Committee.  

WHEREAS, The University of Idaho Staff Affairs Committee was created in 1971 as a group of employees, elected by their peers, to represent the interests and concerns of all University of Idaho staff.  As an integral part of the institution as a viable liaison between university administration, faculty and staff, we seek to enhance the professional well being of the employees of the University of Idaho with active participation in meetings and discussions regarding matters and issues that the university faces as a whole.  Staff Affairs focus is on Policy, Appreciation, Communication, Learning and Development and Recognition.  
WHEREAS, Staff Affairs has had a rich history of advocating for staff input into policy discussions, promoting appreciation of the work of staff, proactive communication with staff and administration, advocating for learning and development opportunities and recognition of staff impact at the University of Idaho.  
WHEREAS, staff members at the University of Idaho comprise nearly two-thirds of the employees at the institution.  Other institutions within Idaho and throughout the nation have a similar ratio of staff.  
WHEREAS, other universities within the State of Idaho (Boise State University, Idaho State University and Lewis-Clark State College) have similar staff organizations that have a similar role and mission.
WHEREAS, Staff Affairs is part of the shared governance of the University of Idaho which includes several other distinct organizations representing student and faculty interests:  Associated Students of the University of Idaho (ASUI), Student Bar Association (SBA), Graduate and Professional Student Association (GPSA), Faculty Affairs and Faculty Council.  

WHEREAS, during the recent creation of the Presidential Search Committee for the University of Idaho, representation was included for students and faculty.  However, no staff representation was included on the search committee.
WHEREAS, staff at the University of Idaho will have input with the Presidential Search Committee through the proactive representation in the campus open forums for the candidates.  We will strive to provide quality input into the selection process.  
BE IT RESOLVED BY THE UNIVERSITY OF IDAHO STAFF AFFAIRS THAT we recommend to the State Board of Education that in any presidential search committee, representation from staff be included.  
BE IT FURTHER RESOLVED BY THE UNIVERSITY OF IDAHO STAFF AFFAIRS THAT we recommend the representation on presidential search committees should always include areas of shared governance:  faculty, staff and students.  
BE IT FURTHER RESOLVED BY THE UNIVERSITY OF IDAHO STAFF AFFAIRS THAT we recommend similar resolutions be passed in favor of this resolution by the following groups:

· Professional Staff Association, Boise State University

· Association of Classified Employees, Boise State University

· Staff Council, Idaho State University

· Council of Professional Employees, Idaho State University

· Classified Employees Council, Idaho State University

· Professional Staff Organization, Lewis –Clark State College

Resolution Author:  Dan Noble, Chair, University of Idaho Staff Affairs
Resolution Sponsors:  Dan LaHann, Treasurer, University of Idaho Staff Affairs
Submitted Date:  January 31, 2009
Voted Date:  Thursday, February 5, 2009
Vote Tally:  Resolution passes via General Consent (voice vote).  
Copies of this resolution will be provided to:

University of Idaho:  President’s Cabinet, Provost Council, Faculty Council, ASUI, SBA, GPSA, and the Argonaut

Idaho State Board of Education Members and Executive Director
Boise State University:  Professional Staff Association, Association of Classified Employees

Idaho State University:  Staff Council, Council of Professional Employees, Classified Employees Council

Lewis-Clark State College:  Professional Staff Organization, Classified Staff Organization
