RESOLUTION ON COLLECTIVE BARGAINING FOR HIGHER EDUCATION
(Revised on January 8, 2009)

Whereas, every person has a right of self-determination in all areas of his/her life;

Whereas, 319,000 American higher education faculty union representation on 1,125 campuses, one third of the nation’s total, even though 19 states sill deny bargaining rights;

Whereas, union representation on these campuses has led to increased compensation and better working conditions and the lowest number of strikes in labor history;

Whereas, faculty unions work very well within existing faculty governance structures, primarily because their tasks are quite different;

Whereas, public college and university faculties in Oregon, Washington, and Montana have bargaining rights and labor contracts now exist on 33 campuses in Washington State, 44 campuses in Oregon, and 20 campuses in Montana where some faculty have been bargaining for over 30 years.

Whereas, the number of unionized campuses would be far more if 19 states allowed higher education faculty the right to self-determination;

Whereas, nearly 3,000 higher education faculty are excluded from Idaho's Teachers Negotiation Act;

Whereas, in 1976 higher education faculties or their representatives at the University of Idaho (by a 99-51 vote), Lewis-Clark State College, Boise State University, and Idaho State University voted for collective bargaining legislation;
Whereas, in 2008 the ISU Faculty Senate voted 23-4 to support collective bargaining legislation, followed by BSU Faculty Senate voting 21-4 for, the NIC Faculty went 44 in favor, none against with 6 abstentions; and the LSCS Faculty Association voted 57-8 in favor. 
Whereas, under the legislation Idaho faculty would have the right to vote against bargaining as well as for it;
Be it therefore resolved that the University of Idaho Faculty Council support the higher education collective bargaining bill in the 2009 Idaho Legislature. 

