






Sample Materials

• Interactive e-learning



Your Role of
Leadership Support

• Encourage faculty, staff and administrators to all invest 
the time to understand these changes and involve family 
members

• Schedule informational meeting at your college
• Be an example, attend the Health and Enrollment events
• Be there to introduce the program to the University
• Focus on the opportunities.  There are changes and 

understanding them is the key to making the most of 
them

As always, your continued support is greatly appreciated.
Thank you!
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t 14 01 68 25 55 67 12 58 35 80 34 97

Plan B to A

Plan B to A 24.93 28.84 3.91 102.41 134.27 31.86 56.05 88.53 32.48

Plan B to A 29.46 28.84 -0.62 106.94 134.27 27.33 60.58 88.53 27.95

Plan B to A 35.65 28.84 -6.81 113.13 134.27 21.14 66.77 88.53 21.76

University of Idaho FY08 Short Plan Year July - December 2007 as compared to January - December 2008 Rate
Full-Time Rates (87.5 - 100%)

Employee Employee Jan. 2008 Net Employee Employee Jan. 2008 Net Employee Employee Jan. 2008 Net
Count Only Change Count & Spouse Change Count & Child Change

Up to $25K
Plan A 26 8.73 28.84 20.11 11 62.97 134.27 71.30 3 30.51 88.53 58.02
Plan B 65 12.47 82.49 70.02 20 89.95 244.72 154.77 7 43.59 166.85 123.26
Plan C to H 2 21.32 -4.74 -4.74 153.81 55.67 -98.14 74.53 34.97 -39.56
Plan A to H 8.73 -4.74 -4.74 62.97 55.67 -7.30 30.51 34.97 4.46
Plan B to H 12.47 -4.74 -4.74 89.95 55.67 -34.28 43.59 34.97 -8.62
Plan B to A 12.47 28.84 16.37 89.95 134.27 44.32 43.59 88.53 44.94

$25 -29.9 Employee Emp/Spouse Emp/Child
Plan A 27 11.90 28.84 16.94 7 66.14 134.27 68.13 3 33.68 88.53 54.85
Plan B 81 17.00 82.49 65.49 28 94.48 244.72 150.24 9 48.12 166.85 118.73
Plan C to H 2 29.07 -4.74 -4.74 161.56 55.67 -105.89 82.27 34.97 -47.30
Plan A to H 11.90 -4.74 -4.74 66.14 55.67 -10.47 33.68 34.97 1.29
Plan B to H 17.00 -4.74 -4.74 94.48 55.67 -38.81 48.12 34.97 -13.15
Plan B to A 17.00 28.84 11.84 94.48 134.27 39.79 48.12 88.53 40.41

$30 -34.9 Employee Emp/Spouse Emp/Child
Plan A 48 14.01 28.84 14.83 16 68.25 134.27 66.02 5 35.80 88.53 52.73
Plan B 85 20.02 82.49 62.47 26 97.50 244.72 147.22 12 51.14 166.85 115.71
Plan C to H 2 34.23 -4.74 -4.74 166.72 55.67 -111.05 87.44 34.97 -52.47
Plan A to HPlan A o H 14 01. 4 74 4 74-4.74 -4.74 68 25. 55 67 12. - .58 35 80 34 97 0 83. . -0.83
Plan B to H 20.02 -4.74 -4.74 97.50 55.67 -41.83 51.14 34.97 -16.17

20.02 28.84 8.82 97.50 134.27 36.77 51.14 88.53 37.39

$35 -39.9 Employee Emp/Spouse Emp/Child
Plan A 39 17.46 28.84 11.38 15 71.69 134.27 62.58 8 39.24 88.53 49.29
Plan B 85 24.93 82.49 57.56 12 102.41 244.72 142.31 12 56.05 166.85 110.80
Plan C to H 1 42.63 -4.74 -4.74 175.11 55.67 -119.44 95.83 34.97 -60.86
Plan A to H 17.46 -4.74 -4.74 71.69 55.67 -16.02 39.24 34.97 -4.27
Plan B to H 24.93 -4.74 -4.74 102.41 55.67 -46.74 56.05 34.97 -21.08

$40 - $44.9 Employee Emp/Spouse Emp/Child
Plan A 39 20.63 28.84 8.21 9 74.86 134.27 59.41 4 42.41 88.53 46.12
Plan B 59 29.46 82.49 53.03 23 106.94 244.72 137.78 8 60.58 166.85 106.27
Plan C to H 1 50.37 -4.74 -4.74 182.86 55.67 -127.19 103.58 34.97 -68.61
Plan A to H 20.63 -4.74 -4.74 74.86 55.67 -19.19 42.41 34.97 -7.44
Plan B to H 29.46 -4.74 -4.74 106.94 55.67 -51.27 60.58 34.97 -25.61

$45 - 49.9 Employee Emp/Spouse Emp/Child
Plan A 34 24.98 28.84 3.86 8 79.22 134.27 55.05 4 46.76 88.53 41.77
Plan B 46 35.65 82.49 46.84 12 113.13 244.72 131.59 7 66.77 166.85 100.08
Plan C to H 60.96 -4.74 -4.74 193.45 55.67 -137.78 114.16 34.97 -79.19
Plan A to H 24.98 -4.74 -4.74 79.22 55.67 -23.55 46.76 34.97 -11.79
Plan B to H 35.65 -4.74 -4.74 113.13 55.67 -57.46 66.77 34.97 -31.80
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Plan B to A 61.67 -45.68 -107.35 139.14 134.27 -4.87 92.79 88.53 -4.26

p

Plan B to A 70.61 -45.68 -116.29 148.08 134.27 -13.81 101.72 88.53 -13.19

Plan B to A 78.91 -45.68 -124.59 156.39 134.27 -22.12 110.03 88.53 -21.50

Three-Quarter Time Rates (62.5 - 87.4%)

Half-Time Rates (50 - 62.5%)

$50 - 59.9 Employee Emp/Spouse Emp/Child
Plan A 45 28.66 28.84 0.18 12 82.90 134.27 51.37 5 50.44 88.53 38.09
Plan B 68 40.94 82.49 41.55 23 118.41 244.72 126.31 7 72.05 166.85 94.80
Plan C to H 70.00 -74.47 -4.74 202.49 55.67 -146.82 123.21 34.97 -88.24
Plan A to H 28.66 -33.39 -4.74 62.97 55.67 -7.30 50.44 34.97 -15.47
Plan B to H 40.94 -45.86 -4.74 89.95 55.67 -34.28 72.05 34.97 -37.08
Plan B to A 40.94 -45.68 -86.62 89.95 134.27 44.32 72.05 88.53 16.48

$60 - 69.9 Employee Emp/Spouse Emp/Child
Plan A 26 33.84 28.84 -5.00 17 88.08 134.27 46.19 1 55.62 88.53 32.91
Plan B 48 48.34 82.49 34.15 15 125.81 244.72 118.91 12 79.45 166.85 87.40
Plan C to H 1 82.66 -74.47 -4.74 215.14 55.67 -159.47 135.86 34.97 -100.89
Plan A to H 33.84 -33.39 -4.74 88.08 55.67 -32.41 55.62 34.97 -20.65
Plan B to H 48.34 -45.86 -4.74 125.81 55.67 -70.14 79.45 34.97 -44.48
Plan B to A 48.34 -45.68 -94.02 125.81 134.27 8.46 79.45 88.53 9.08

$70 - 79.9 Employee Emp/Spouse Emp/Child
Plan A 10 43.17 28.84 -14.33 12 97.41 134.27 36.86 2 64.95 88.53 23.58
Plan B 23 61.67 82.49 20.82 23 139.14 244.72 105.58 6 92.79 166.85 74.07
Plan C to H 1 105.46 -74.47 -4.74 1 237.95 55.67 -182.28 158.66 34.97 -123.69
Plan A to H 43.17 -33.39 -4.74 97.41 55.67 -41.74 64.95 34.97 -29.98
Plan B to H 61.67 -45.86 -4.74 139.14 55.67 -83.47 92.79 34.97 -57.82

$80 - 99.9$ Employp yee Emp/Spoup p se Emp/Child
Plan A 20 49.42 28.84 -20.58 10 103.66 134.27 30.61 5 71.21 88.53 17.32
Plan B 34 70.61 82.49 11.88 24 148.08 244.72 96.64 8 101.72 166.85 65.13
Plan C to H 1 120.74 -74.47 -4.74 3 253.23 55.67 -197.56 173.95 34.97 -138.98
Plan A to H 49.42 -33.39 -4.74 103.66 55.67 -47.99 71.21 34.97 -36.24
Plan B to H 70.61 -45.86 -4.74 148.08 55.67 -92.41 101.72 34.97 -66.75

$100+ Employee Emp/Spouse Emp/Child
Plan A 17 55.24 28.84 -26.40 12 109.47 134.27 24.80 1 77.02 88.53 11.51
Plan B 20 78.91 82.49 3.58 27 156.39 244.72 88.33 6 110.03 166.85 56.82
Plan C to H 4 134.93 -74.47 -4.74 1 267.42 55.67 -211.75 1 188.14 34.97 -153.17
Plan A to H 55.24 -33.39 -4.74 109.47 55.67 -53.80 77.02 34.97 -42.05
Plan B to H 78.91 -45.86 -4.74 156.39 55.67 -100.72 110.03 34.97 -75.06

Employee Employee Employee 
3Q Only & Spouse & Child
Plan A 71.94 126.18 95.02
Plan B 105.61 183.09 138.58
Plan C 188.38 354.00 211.46

Employee Employee Employee 
HT Only & Spouse & Child
Plan A 143.89 208.98 171.58
Plan B 187.73 280.70 227.29
Plan C 260 31 459 05 340 13
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60 85 51 38 115 09 77 91 37 18

University of Idaho FY08 Short Plan Year July - December 2007 as compared to January - December 2008 Rate
Full-Time Rates (87.5 - 100%)
Employee Employee Jan. 2008 Net Employee Family Jan. 2008 Net waived
Count & Children Change Count Change coverage

3 55.57 128.66 73.09 5 109.80 234.09 124.29 1
10 79.39 237.22 157.83 10 156.86 394.20 237.34

135.75 51.38 -84.37 268.24 77.91 -190.33
55.57 51.38 -4.19 109.80 77.91 31.89
79.39 51.38 -28.01 156.86 77.91 78.95
79.39 128.66 49.27 156.86 234.09 -77.23

Emp/Children Family
5 58.74 128.66 69.92 21 112.97 234.09 121.12 1
6 83.92 237.22 153.30 14 161.39 394.20 232.81

143.49 51.38 -92.11 275.99 77.91 -198.08
58.74 51.38 -7.36 112.97 77.91 35.06
83.92 51.38 -32.54 161.39 77.91 83.48
83.92 128.66 44.74 161.39 234.09 -72.70

Emp/Children Family
9 60.85 128.66 67.81 14 115.09 234.09 119.00 1
8 86.94 237.22 150.28 27 164.41 394.20 229.79

148.66 51.38 -97.28 281.15 77.91 -203.24
60 85 51. 38 9 47. -9.47 115 09. 77 91 37 18. .
86.94 51.38 -35.56 164.41 77.91 86.50
86.94 128.66 41.72 164.41 234.09 -69.68

Emp/Children Family
8 64.29 128.66 64.37 20 118.53 234.09 115.56 2

11 91.85 237.22 145.37 18 169.32 394.20 224.88
157.05 51.38 -105.67 289.55 77.91 -211.64
64.29 51.38 -12.91 118.53 77.91 40.62
91.85 51.38 -40.47 169.32 77.91 91.41
91.85 128.66 36.81 169.32 234.09 -64.77

Emp/Children Family
3 67.46 128.66 61.20 15 121.70 234.09 112.39 1
7 96.38 237.22 140.84 22 173.85 394.20 220.35

164.80 51.38 -113.42 297.29 77.91 -219.38
67.46 51.38 -16.08 121.70 77.91 43.79
96.38 51.38 -45.00 173.85 77.91 95.94
96.38 128.66 32.28 173.85 234.09 -60.24

Emp/Children Family
4 71.82 128.66 56.84 20 126.06 234.09 108.03 2
6 102.57 237.22 134.65 25 180.04 394.20 214.16

175.39 51.38 -124.01 307.88 77.91 -229.97
71.82 51.38 -20.44 126.06 77.91 48.15

102.57 51.38 -51.19 180.04 77.91 102.13
102.57 128.66 26.09 180.04 234.09 -54.05
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p y

Emp/Children Family
7 75.50 128.66 53.16 37 129.73 234.09 104.36 2

15 107.85 237.22 129.37 34 185.33 394.20 208.87
184.43 51.38 -133.05 316.92 77.91 -239.01
75.50 51.38 -24.12 129.73 77.91 51.82

107.85 51.38 -56.47 185.33 77.91 107.42
107.85 128.66 20.81 185.33 234.09 -48.76

Emp/Children Family
3 80.68 128.66 47.98 32 134.91 234.09 99.18 3
8 115.25 237.22 121.97 25 192.73 394.20 201.47

197.08 51.38 -145.70 1 329.58 77.91 -251.67
80.68 51.38 -29.30 134.91 77.91 57.00

115.25 51.38 -63.87 192.73 77.91 114.82
115.25 128.66 13.41 192.73 234.09 -41.36

Emp/Children Family
6 90.01 128.66 38.65 25 144.25 234.09 89.84 11
8 128.58 237.22 108.64 18 206.06 394.20 188.14

219.89 51.38 -168.51 352.38 77.91 -274.47
90.01 51.38 -38.63 144.25 77.91 66.34

128.58 51.38 -77.20 206.06 77.91 128.15
128.58 128.66 0.08 206.06 234.09 -28.03

Emp/Children Family
4 96.26 128.66 32.40 34 150.50 234.09 83.59 18
6 137.52 237.22 99.70 24 215.00 394.20 179.20
1 235.17 51.38 -183.79 1 367.66 77.91 -289.75

96.26 51.38 -44.88 150.50 77.91 72.59
137.52 51.38 -86.14 215.00 77.91 137.09
137.52 128.66 -8.86 215.00 234.09 -19.09

Emp/Children Family
4 102.07 128.66 26.59 14 156.31 234.09 77.78 6
2 145.83 237.22 91.39 27 223.30 394.20 170.90

249.36 51.38 -197.98 1 381.85 77.91 -303.94
102.07 51.38 -50.69 156.31 77.91 78.40
145.83 51.38 -94.45 223.30 77.91 145.39
145.83 128.66 -17.17 223.30 234.09 -10.79

48

Employee 
& Children Family

118.04 172.28
171.48 248.96
331.42 497.04

Employee 
& Children Family

199.21 264.30
266.77 359.74
431 96 630 70
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UI FACULTY-STAFF HANDBOOK       FC-08-010 
CHAPTER THREE:  
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF June July 2007 (Emergency Policy) 
_________________________________________________________________________________________________ 

 
 3730 

 RETIREMENT PRIVILEGES AND PROGRAMS 
 
PREAMBLE. This section was an original part of the 1979 Handbook, was changed in July of 1994 to add the optional 
retirement plan, and most recently changes were made in 2007 to the eligibility criteria and benefits available 
through the University of Idaho.  This July 2007 version updates and supersedes all prior versions.  
 
The benefits and programs described in this section are governed by applicable laws and plan documents and are 
subject to change at any time.  In the event of a conflict between this policy and the applicable law or plan 
document, the law or plan document will control.  Employees contemplating retirement should make an appointment 
with a Benefit Services Specialist to verify eligibility and discuss benefits and options for retirement. 
 
Further information regarding retirement is available from Human Resources, Benefit Services www.hr.uidaho.edu/ 
benefits (208-885-3697). [ed. 7-97, ed. 7-02, 9-06, 12-06, rev. 7-07] 
 
 
 
CONTENTS: 
 
A. Introduction 
B. State and Federal Retirement Plans 
C. University of Idaho Privileges and Programs 
D. Disability Retirement 
E. Surviving Spouse and Children 
  
A. INTRODUCTION. This policy describes the retirement privileges and programs available to eligible 

University of Idaho employees upon retirement. The University of Idaho through its Board of Regents reserves 
the right to change, amend or discontinue any part of the programs described within or any one or all of these 
programs in part or entirely at any time, to the extent allowed by law. This policy should not in any way be 
construed as a guarantee of continued employment. 

  
A-1. State and Federal Retirement Plans. These include state and federal retirement plans such as the Public 
Employees Retirement System of Idaho (PERSI), the Idaho Optional Retirement Plan (IORP), the Civil Service 
Retirement System and the Federal Employees Retirement System. Eligibility criteria and benefits are 
determined under each plan and can be found in the respective plan documents, which are subject to change. In 
the event of a conflict between this policy and the plan documents, the plan documents control in all respects. 
 
A-2. University of Idaho Retirement Privileges and Programs. These include faculty emeritus and honored 
staff retiree privileges, eligibility to participate in retiree health programs of the University of Idaho (Retiree 
Health Program).  

 
a. Emeritus Faculty and Honored Staff Retiree Privileges. This policy sets forth the eligibility criteria 

for, and benefits of, honored staff retiree privileges. For faculty emeritus privileges, see FSH 1565 H. 
Emeritus or honored staff retiree status does not automatically confer eligibility for the Retiree Health 
Program.  

 
b. Retiree Health Program. This policy sets forth eligibility criteria for the Retiree Health Program. 

Information regarding specific benefits is contained in the applicable plan documents and may change. 
In the event of a conflict between the information in the Plan documents and those presented in this 
policy, the plan documents will control.  

 
B. STATE AND FEDERAL RETIREMENT PLANS. University of Idaho employees participate in the 

following plans, depending on eligibility. Employee contributions are made to PERSI, IORP, the Civil Service 
Retirement System and the Federal Employees Retirement System  through payroll deduction. The University 
of Idaho contributes a portion of salary and the employee contributes a portion of salary. These amounts vary 
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from year to year. Current contribution rates are available at http://www.hr.uidaho.edu/benefits under the 
“Rates” menu option. Contributions are suspended while an employee is on leave without pay, except that IORP 
contributions may be continued by the plan during a qualified disability if a waiver is requested and approved.  
 
B-1. Public Employees Retirement System of Idaho (PERSI). PERSI is a defined benefit retirement plan. 
Eligibility requirements and benefits are governed by the PERSI plan document, which is available at 
www.persi.idaho.gov. Employees also may contact the plan administrator at the following address, internet site or 
telephone number:     

PERSI 
Public Employee Retirement System of Idaho 
P.O. Box 83720 
Boise, Idaho 83720-0078 
(208) 334-3365 or (800) 451-8228 
www.persi.idaho.gov 
 

B-2. Idaho Optional Retirement Plan (IORP). IORP is a defined contribution retirement plan. There are 
two plan administrator choices for employees: Teachers' Insurance Annuity Association/Consolidated 
Retirement Equities Fund (TIAA/CREF), and Variable Annuity Life Insurance Corporation (AIG-VALIC), 
each of which offers many different investment options. Eligible employees must enroll and select a Plan 
administrator and self-directed investments when they become eligible.  In the event that a Plan 
administrator and/or investment options are not elected by the employee before contributions begin, 
default elections and/or investments will be selected.  Employee and employer contributions will be 
directed to the default Plan administrator and deposited within default investment choices, unless or 
until these have been changed by the employee. Eligibility requirements and benefits are governed by 
the IORP plan document. For more information, contact the plan administrator at the following web 
address or telephone number: 

 
TIAA-CREF: www.tiaa-cref.org  1-800-842-2776 
AIG-VALIC: www.aigvalic.com  1-800-892-5558 

 
 
B-3. Federal Retirement Plans. The Civil Service Retirement System and the Federal Employees Retirement 
System are defined benefit plans available to certain University of Idaho employees working within the 
Cooperative Extension System. Eligibility requirements and benefits are governed by the federal government 
plan document and applicable federal regulations. For complete information, go to www.opm.gov/retire. If you 
need assistance, contact Benefit Services at the University of Idaho.  
 

C. UNIVERSITY OF IDAHO RETIREMENT PRIVILEGES AND PROGRAMS. 
 

C-1.  Definitions. 
   

a.  Retirement. An employee may bring about the termination of his or her employment by resigning [see 
3930 A and 3940]. Resignation is considered to be "retirement" if the employee has qualified for certain 
benefits based on age and length of qualified service (defined below). 
 
b.  Retiree. A retiree is a former employee who has terminated his or her employment through retirement.  
 
c.  Qualified Service. For purposes of determining retiree health program eligibility, qualified service 
includes service while employed at the University of Idaho in a position eligible for University of Idaho 
health benefits. Service to the University of Idaho will be counted if the employee has been on paid status 
at half time or greater. Employees on regular academic year appointments receive credit for twelve (12) 
months of service, provided all other requirements of qualified service are met. Service while employed on 
a temporary hourly (TH) basis will not be recognized as qualified service. Qualified service performed 
prior to a break in service is permanently forfeited, except as provided in C-1-e. 
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d. Active Health Plan Enrollment. For purposes of determining eligibility for the Retiree Health Program, 
years of active health Plan enrollment will be counted for each fiscal Plan year in which the employee has 
been enrolled as the primary subscriber for dental, life and disability benefits.  
 
ed.  Break in Service. A break in service occurs when there is a separation from qualified service for one 
day or more. For purposes of this policy, after a break in service an employee forfeits all prior qualified 
service, unless the employee had at least five (5) years of continuous qualified service prior to the break in 
service. A break in service does not include the following: (1) periods of any category of approved paid or 
unpaid leave of absence; or (2) periods during which the employee is eligible for and has opted to remain 
on the lay-off roster. 
 
ef.  Part-time Employees. Qualified part-time employees who are employed in a health benefits eligible 
position are eligible for the Retiree Health Program upon retirement. Service credit for part-time employees 
will be earned based on a prorated percentage of their full-time status. An employee who temporarily 
reduces his or her hours of work and remains employed in a health benefits eligible position may earn up to 
two (2) years of full-time service credit if hours have been temporarily reduced to accommodate 
transitioning into retirement or to accommodate a family or personal matter. In either case, the employee 
must obtain written approval in advance from his or her supervisor and Benefit Services. 
 
f.g.  Effective Date of Retirement. The effective date of retirement shall coincide with the last work day in 
a calendar month or last work day of a fiscal year. The last day of employment is generally the last day 
worked [see FSH 3710 B-4]. 

 
C-2.  Honored Staff Retiree Privileges  

 
a. Eligibility Requirements. Upon retirement, each member of the classified or exempt staff whose service 
to the University of Idaho meets one of the following criteria, and whose employment was not terminated 
for cause, is designated an honored staff retiree:  

 
i.   Completion of 30 years of qualified service; or 
ii. Completion of 15 years of qualified service and attainment of age 64; or 
iii. Attainment of age 55 and completion of a number of years of qualified service, such that the sum 

of the years of age and the years of service is 80. 
 

b. Privileges. Each member of the classified or exempt staff meeting the above eligibility requirements is 
awarded a presidential commendation for long and faithful service, and his or her name is entered on the 
list of honored staff retirees especially worthy of continued recognition as members of the University of 
Idaho community. Privileges available to honored staff retirees are as follows: 

 
i. Membership in the University of Idaho Retirees Association (UIRA); 
ii. Education privileges [see FSH 3740]; 
iii. One, free non-transferable gold parking permit each year; 
iv. Listing in the campus directory; 
v. E-mail accounts are available without charge within the local dialing area; 
vi. Eligibility to receive mailings (upon request), such as the University of Idaho Register and similar 

publications; and 
vii. Inclusion in appropriate university, college, and departmental functions. 

 
C-3. Privileges for Emeritus Faculty Retirees.  Privileges for emeritus  faculty retirees are enumerated in FSH 
1565 H-3. 
 
C-4.  Retiree Health Program Eligibility. The Retiree Health Program is divided into four tiers of eligibility 
requirements and includes varying levels of benefits. Benefits offered in each tier are subject to change. 
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a. Tier I -- Eligibility Criteria. To qualify for Tier I, an employee must be retired and covered under the 
Retiree Health Program pursuant to a prior version of this policy, or meet the following criteria on or before 
September 30, 2007, but may retire later: 

 
i. Hired on or before January 1, 2002; and 
ii.  Has been enrolled as the primary subscriber in the active health plan for at least (5) five years 

immediately prior to retirement; and 
iii.  Meets one of the following three criteria: 

1.  Has completed at least 30 years of qualified service, regardless of age; or 
2. The sum of the number of years of age and qualified service is equal to or greater than 80, to 

include a minimum age of 55 years; or 
3. Has completed at least 15 years of qualified service and attained a minimum age of at least 64 

years. 
 

b. Tier II -- Eligibility Criteria. To qualify for Tier II, an employee must meet the following criteria on or 
before June 30, 2011, but may retire later:   

 
i.   Hired on or before January 1, 2002; and 
ii. Has been enrolled as the primary subscriber in the active health plan for at least (15) fifteen years 

immediately prior to retirement; and 
iii. Meets one of the following criteria: 

1. Has completed at least 30 years of qualified service, regardless of age; or; 
2. The sum of the number of years of age, subject to a minimum age of 55 years; plus qualified 

service, subject to a minimum of 15 years, is equal to or greater than 80. 
 

c. Tier III -- Eligibility Criteria. To qualify for Tier III, an employee must meet the following criteria on 
or after July 1, 2011, but may retire later: 

 
i. Hired on or before January 1, 2002; and 
ii. Has been enrolled as the primary subscriber in the active health plan for at least (20) twenty years 

immediately prior to retirement; and 
iii. Meets one of the following criteria: 

1. Has completed at least 30 years of qualified service, regardless of age; or 
2.   Has completed at least 20 years of qualified service, and the sum of the number of years of 

age, subject to a minimum age of 55 years, plus years of qualified service is equal to or 
greater than 90. 

 
d. Tier IV -- Eligibility Criteria. To qualify for Tier IV, an employee must meet the following criteria: 

 
i. Has been enrolled as the primary subscriber in the active health plan for at least (10) ten years 

immediately prior to retirement; and 
ii. Has completed at least 10 years of qualified service; and 
iii.   Is at least 55 years of age, except that a person with a disability may qualify regardless of age. 

 
C-5. Continued Eligibility for the Retiree Health Program. Once a Retiree has qualified for the University of 
Idaho Retiree Health Program, the following conditions must be met for continued eligibility.  

 
a. Retirees and their dependents must enroll in the Retiree Health Program when first eligible or they will 
lose eligibility. Upon eligibility for the Program, retirees will be required to make a one-time, irrevocable 
election of available plan options. Current retirees must make this election no later than July 1, 2007.  
Retirees, who are enrolled in the Program; but fail to make a election will be automatically and irrevocably 
enrolled in the selected default Plan. Plan options and default plans may vary from year to year. 
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Information regarding plan options and which plans will be used for default is available from Benefit 
Services.  
 
b. Retirees are first eligible on the date following the effective date of retirement. 
 
c. Covered dependents are first eligible on the same date the retiree becomes eligible or on the date they 
later become a dependent. 
 
d. All participants, including covered dependents, in any tier of the Retiree Health Program must elect 
Medicare Parts A and B as their primary payer of benefits when they first become eligible, except to the 
extent that federal law requires the Retiree Health Program to be primary. All participants must comply 
with rules set forth in the Plan document for each Plan and/or tier of eligibility with respect to Medicare 
Prescription Drug Coverage (Part D).   
 
e. All participants, including covered dependents, in any tier are subject to coordination of benefits rules 
as set forth in the applicable plan documents.  
 
f. If coverage under the Retiree Health Program is ended for any reason, there is no opportunity to rejoin 
the Program at a later date. The only exception is for a Retiree who returns to a benefit eligible position at 
the University of Idaho following his or her participation in the Retiree Health Program. In this instance, 
Retiree Health Program coverage will be temporarily suspended. After active employment ends, the Retiree 
will have the right of reinstatement in the same tier and Plan election(s) that applied on the original date of 
retirement. 

 
C-6. Benefits. Programs offered vary from tier to tier and benefits vary within the Plans available within each 
tier, as set forth in the applicable plan document(s). These are subject to change without notice. Such benefits 
include medical coverage, and may include, but are not limited to, vision or hearing benefits, mental health 
coverage, access to the University of Idaho wellness or disease management programs, dental benefits, life 
insurance, and/or prescription drug coverage. 
 
C-7. Contributions. Effective July 1, 2007, all retirees will share in the cost of coverage through a monthly 
contribution, unless a Plan option which requires no monthly contribution is elected (if applicable). 

  
The University will offer at least one medical Plan option to Tier I retirees which does not require retiree cost 
sharing through monthly contributions. It is the intention of the University to offer at least one medical Plan 
option that is less costly, or that for tiers two and three may have no retiree cost sharing. The Plan with no cost 
or less retiree monthly cost sharing will have less generous benefits such as higher deductibles and higher out of 
pocket expenses. 

   
a. Retirees: Effective July 1, 2007, retiree cost sharing will begin for retirees in Tier I at a rate of $30.00 

per month for non-Medicare eligible retirees and $20.00 per month for Medicare eligible retirees; or 
with no required retiree contribution if the Plan option with less generous benefits (i.e.; higher 
deductibles and other out of pocket expenses) is elected.  

 
 Rates are subject to increase annually. Limits on the amount of increase apply only to Tier I retirees 

and shall not exceed: 
 

(1)  the percentage increase of the total cost of the Retiree Health and Life Insurance Programs; or (2) 
ten percent (10%) of the previous year’s premium paid by that retiree, whichever is less. 

 
 All future retirees will make contributions based on the rate in effect for their respective tier and Plan 

election at the time of retirement. 
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b.  Tier IV Retirees: Except for retirees who qualify as a disabled retiree retiree with a disability and are 
not yet eligible for Medicare, Tier IV retirees will be responsible for 100 percent of the cost of retiree 
coverage. Disabled retireesRetirees with a disability in Tier IV pay a subsidized rate until Medicare 
eligibility. 

 
c.  Sick Leave Conversion: One half of the unused sick leave hours available at the time of retirement 

accrued since July 1, 1976, not to exceed a benefit of 600 hours, may be used to pay for the cost of 
Tier IV retiree health coverage, or to pay for the retiree with a disability share of cost in Tiers I, II, and 
III. 

 
EXAMPLE #1: At the time of retirement, Retiree has accrued 1000 hours of sick leave. Retiree 
may convert 500 hours to pay for retiree medical coverage.  
 
EXAMPLE #2: At the time of retirement, Retiree has accrued 1400 hours of sick leave. Retiree 
may convert 600 hours to pay for retiree health coverage. 

 
 Only Retirees and Disabled Retirees in Tier IV and retirees with a disability in any tier of coverage 

who separated from employment due to disability and who had a sick leave balance eligible for sick 
leave conversion as described above are eligible for sick leave conversion. Sick leave conversion may 
not be used to pay for ported life insurance, voluntary dental, Medicare or any other voluntary benefit, 
or to cover the cost of coverage for dependents. 

 
d.  Dependents: Retirees in all tiers will be responsible for payment of one hundred percent of the cost of 

coverage for all covered dependents. 
 
e.  Payment: The cost (if applicable) of retiree and/or dependent coverage must be paid in a timely 

manner. All plans of coverage (medical, dental, etc., if applicable) will be terminated if the required 
payment for all plans of coverage is not received within 30 days of the date it is due. 

 
D. DISABILITY RETIREMENT 

 
D-1. State and Federal Retirement Plans. An employee who becomes permanently disabled may be able to 
receive income benefits from his or her retirement plan, or to receive continued contributions to his or her 
retirement plan at no cost. The respective plan documents govern in all respects. For information regarding 
disability retirement and plan benefits, contact the applicable plan administrator: 

 
PERSI:    www.persi.idaho.gov 1-800-451-8228 
TIAA-CREF:  www.tiaa-cref.org 1-800-842-2776 
AIG-VALIC:  www.aigvalic.com 1-800-892-5558 
Federal Plans:  www.opm.gov/retire  (contact Benefit Services for assistance) 

 
 D-2. University of Idaho Retiree Health Program for Disabled EmployeesEmployees with a Disability.  

 
a. Eligibility. An employee qualifies for participation in the Retiree Health Program as a disabled retiree 
retiree with a disability if he or she meets the following criteria: 

 
i. Qualifies for disability retirement or retirement contribution replacement benefits during disability 

under the employee’s state or federal retirement plan or under the disability insurance plan in 
effect at the time of the disability, regardless of age; and 

ii. Is enrolled as the primary subscriber under the University of Idaho active employee medical plan 
at the time of disability and has been so enrolled for at least ten (10) years and is at least 55 years 
of age. 

 
b. Other Conditions. 
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i. A disabled retiree retiree with a disability must apply for Medicare disability benefits upon entry 

into the Retiree Health Program.  
ii. The disabled retiree retiree with a disability and all covered dependents must elect Medicare Parts 

A and B as their primary payer of benefits when they first become eligible, except to the extent 
that federal law requires the Retiree Health Program to be primary.  

iii. If a disabled retiree retiree with a disability qualifies for any tier of coverage under the Retiree 
Health Program that provides a more generous or less costly benefit, enrollment in that tier will 
take precedence. 

iv. Disabled retireesRetirees with a disability and covered dependents are subject to coordination of 
benefits rules as set forth in the applicable plan documents.  

 
 E.  Surviving Spouse and Children. 

 
E-1.  Faculty Emeritus or Honored Staff Retiree Privileges. There is no transfer of Emeritus or Honored 
Staff privileges as described above or in FSH 1565 H. 
 
E-2.  Retiree Health Program. A covered dependent spouse or child may continue under the Retiree Health 
Program under the following terms and conditions: 

 
a. Following the death of the retiree, a covered dependent spouse or child may continue coverage under 

the Retiree Health Program, provided all other Program and plan eligibility requirements are met.  
 
b. Effective July 1, 2007, a covered dependent spouse of a deceased retiree may remain enrolled in the 

Retiree Health Program even if he or she later remarries, provided all other Program and plan 
requirements are met. 

 
c. A new spouse of a former covered dependent spouse, or any other newly acquired dependent, may not 

be added to the Retiree Health Program. However, a dependent child of the retiree who is born after 
the death of the retiree may be added within 30 days of birth. 

 
d. The covered dependent spouse or eldest covered dependent child will become the new “primary 

subscriber” in the same Plan election and tier of coverage that applied prior to the retiree’s death, 
provided all other Program and plan eligibility requirements continue to be met. However, regardless 
of which tier applies, the new primary subscriber will be responsible for the entire cost of coverage 
based on the full subscriber rate for himself or herself and for all covered dependents, based on the 
subscriber and dependent rates in effect at that time.  

 
e. If the covered dependent spouse or eldest child does not have the same Medicare eligibility as the 

retiree had at the time of death, the surviving covered dependent(s) will be transferred to the retiree 
plan that is consistent with the new primary subscriber’s own Medicare eligibility. 

 
f. If a covered dependent spouse or child becomes eligible for coverage under another employer’s health 

plan as either the primary subscriber or as a dependent, eligibility for coverage under the Retiree 
Health Program will end. Waiving coverage under another employer’s plan also will result in a loss of 
eligibility for the Retiree Health Program.  
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