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University of Idaho
2007-2008
FACULTY COUNCIL AGENDA

Meeting #17 - Tuesday, February 5, 2008, 3:30 p.m.
Brink Hall Faculty Lounge

Order of Business
l. Call to Order.

1. Minutes.
e Minutes of the 2007-08 Faculty Council Meeting #16, January 29, 2008

M. Chair’s Report.

V. Provost’s Report.

V. Other Announcements and Communications.
VI. Committee Reports.

Committee on Committees:

e FC-08-029: FSH 1620 University Level Committees (Karen Guilfoyle)

e FC-08-030: FSH 1640 — Committee Directory (includes changes to FSH 2400, 3230, 3840 and
3910) (Karen Guilfoyle)

University Curriculum Committee:

FC-08-028: NOI: College of Science, Academic Certificate in Reproductive Biology

FC-08-031: NOI: College of Education, Academic Certificate in Technical Workforce Training

FC-08-032: UCC Committee Structure

FC-08-033: NOI: College of Education, Adult Basic Education GED Instructor Certificate

FC-08-034: NOI: College of Education, Discontinue Character Education Certificate

FC-08-035: NOI: College of Education, Discontinue Dance Performance minor

FC-08-036: NOI: College of Education, Discontinue Online Instruction Certificate

FC-08-037: NOI: College of Education, Discontinue Rec minor

FC-08-038: NOI: College of Education, Discontinue Social Dance minor

FC-08-039: NOI: College of Education, Discontinue Sports Ethics minor

VII.  Special Orders.
VIIl. Unfinished Business and General Orders.

e FC-08-025(Rev): Academic Certificate in Bioregional Planning & Community Design (Steve
Hollenhorst)

IX. New Business.
X. Adjournment.

Professor Don Crowley, Chair 2007-2008, Faculty Council
Attachments:
Minutes of 2007-2008 FC Meeting #16, January 29, 2008
FC-08-025(Rev): Academic Certificate in Bioregional Planning & Community Design
FC-08-029: FSH 1620 — University Level Committees (previously attached)
FC-08-030: FSH 1640 — Committee Directory (includes changes to FSH 2400, 3230, 3840 and 3910) (previously attached)
FC-08-028: NOI: College of Science, Academic Certificate in Reproductive Biology (previously attached)
FC-08-031: NOI: College of Education, Academic Certificate in Technical Workforce Training (previously attached)
FC-08-032: UCC Committee Structure
FC-08-033-39: NOIs from College of Education
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University of Idaho
FACULTY COUNCIL MINUTES

2007-2008 Meeting #16, Tuesday, January 29™, 2008

Present: Adams (w/o vote), Baker, Crowley (chair), Fritz, Guilfoyle, Machlis, McCaffrey, McCollough,
McDaniel, Mihelich, Miller, Murphy, Oman, Rowland, Schmeckpepper, Schmiege, Sullivan, Ch.
Williams, Ci. Williams, Wilson. Liaisons: Stauffer (Boise), Crepeau (Idaho Falls) [present in Moscow]
Absent: Griff, Hubbard, Ripplinger, Rush; Newcombe (Coeur d’Alene)

Observers: 11

A quorum being present, the chair called the meeting to order at 3:33 p.m. in the Brink Hall Faculty
Lounge.

Minutes: It was moved and seconded (Sullivan, Murphy) to accept the minutes of the January 22™
meeting as distributed. The motion carried unanimously.

Chair’s Report: The chair passed on a message from the vice president for finance and administration
urging administrators to be sensitive to the needs of employees to leave early in times of inclement
weather. In response to a question he (seconded by the provost) said that any such early departures or late
arrivals would be considered a form of flex time rather than put down as vacation or personal leave.

He apologized for last week’s confusion concerning whether council was actually to vote on the new
indirect-cost assessment policy. Approval of that policy was the Research Council’s prerogative.
However, on this matter or any other, if council had an opinion, it should feel free to offer it in the form
of a resolution. Professor Oman noted that he and Professor Schmeckpepper were working on a possible
resolution on this topic to offer at our next meeting.

He noted that in view of the possibly weakening economic climate and thus the possibility of weakening
tax revenues, there was talk in the legislature of reducing the governor’s proposed 5% increase in CEC to
3%. This had not happened yet and might not happen at all, but he thought people should be aware of the
discussion.

Provost’s Report: The provost took the opportunity to answer last week’s question as to whether the
proposed increase in CEC included benefits or not. He was able to report decisively that, “we don’t know
yet.” Another concern raised in last week’s meeting was the range of advertising that the public forums
for the candidates for the vice president for research had gotten. The schedule had been announced in the
Register and had been given to the deans to be passed down through the regular college channels. The
subsequent discussion suggested that for high-level administrative appointments, the schedule be sent by
e-mail to all faculty—even at the cost of its being considered spam by some.

Discussion of Yardley Report: The chair introduced the discussion by saying that he had no
preconceived notion of where this conversation might take us but that it was important that the council air
the various issues that the report raised.

The provost provided some background for the report, noting that the process of review had begun some
one and a half years ago. Both the Provost and Margrit von Braun dean of the College of Graduate
Studies (present by phone link), pointed out that it was important for there to be an external party to
examine, without prejudice, the entirety of the university’s programs. The provost also mentioned that the
President, in his interview with the Yardley group, requested them to perform a frank and honest review.
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There has been a lot of change in our programs and in the national research agenda in the past five to
twenty years. It was a “biting report” but it was not intended to disparage the faculty but rather intended
to act as a catalyst.

Margrit von Braun noted that the past few years graduate enrollments had fallen some 20%; we need to
reverse that trend. In too many areas we do not have a critical mass. We need to focus on key areas and
stop trying to do everything. One of the noteworthy conclusions of the Yardley report was that they could
not discern what our key areas of emphasis were because our research effort was so diffuse.

The ensuing discussion was predictably wide-ranging, but reducible to a relatively few recurrent themes.

How accurate is the report? There is very little mention of cooperative research with WSU or of the work
of our own institutes. The report was commissioned to focus on graduate programs so, indeed,
understated research efforts housed in institutes or conducted with WSU.

What are we to make of the suggestion that we concentrate on professional master’s degrees, de-
emphasize academic master’s degrees and concentrate on putting academic students directly into PhD
programs? The ability to make such a shift, and its desirability, will depend on the discipline. But, at least
in certain areas, what we’re spending to support master’s candidates might be better utilized to support
PhD candidates.

What is the appropriate relationship between undergraduate teaching and graduate research programs?
While the Yardley report urged areas of research emphasis to shift undergraduate teaching to graduate
students and adjuncts (a position reiterated in Mr. Ditchkofsky’s oral summary to Faculty Council in
December), there was general agreement that we were of necessity a residential campus and could not
afford, even if we thought it desirable (and no one seemed to) to slight undergraduate education in any
discipline. Some suggested that the contributions some research-intensive departments made to Core
Discovery had cost research productivity because the originally promised reimbursement for those efforts
had not occurred.

Where do we go from here? If we value graduate education and want to improve it, how do we go about
doing so? Several participants in the discussion urged a speedy resolution to this question, pointing out
that the swift evolution of what might be called the national research agenda did not allow us the luxury
of long debate and discussion: we had to act decisively. There have been past reviews of our programs,
yet no decisive action has been taken. Thus the university has fallen further behind in the research arena.
There seemed to be general agreement that redirecting research and creating focus areas (and
“rebalancing our portfolio”) would require substantial reallocation of resources (figures mentioned ranged
from 5% to 20% of program budgets). Considerable doubt was expressed that shifts of this magnitude
could be accomplished at the faculty level: the decisions must ultimately be made centrally but with
appropriate faculty input. The provost noted that the new vice president for research should be a great
help in identifying focus areas. He also noted that already he could see shifts in culture on campus toward
cooperative, interdisciplinary research and he wanted whatever happened about redirection not to
interfere with this ongoing tendency. He did hope that the Yardley report would (continue to) be “a kick
in the pants.”

Adjournment: It was moved and seconded (Miller, Wilson) to adjourn. The motion carried unanimously.
The meeting was adjourned at 5:00 p.m.

Respectfully submitted,
Douglas Q. Adams,
Faculty Secretary and Secretary to Faculty Council
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Ul FACULTY-STAFF HANDBOOK FC-08-029

CHAPTER ONE:

HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE January 2007
1620

UNIVERSITY-LEVEL COMMITTEES

PREAMBLE: This section outlines the regulations governing university-level committees (Part B). It also
includes a section on guidelines for committee chairs (Part C). In 2007 this section was substantially revised
to reflect current process. For further information, contact the Office of the Faculty Secretary (208-885-
6151). [ed. 7-00, rev. 1-07]

CONTENTS:

A. Function, Structure, and Membership of Committees
B. Regulations Governing Committees
C. Guidelines for Committee Chairs

A. FUNCTION, STRUCTURE, AND MEMBERSHIP OF COMMITTEES. See 1640 for the function
and structure of each university-level standing committee. The list of members appointed to serve on these
committees is published on the Faculty Council website at http://www.webs.uidaho.edu/facultycouncil/ under
the Ul Committees link after the beginning of the academic year by the Committee on Committees, and
copies of the booklet can be downloaded and printed from the website. [rev. 1-07]

B. REGULATIONS GOVERNING COMMITTEES. The following is a codification of the general
regulations governing committees:

B-1. As used here, “committee” is a general term denoting any standing or special committee,
subcommittee, council, board, or similar body.

B-2. The establishment, discontinuance, or restructuring of, and the assignment of responsibilities to,
standing committees of the university faculty are policy actions that require approval by the Faculty
Council [rev. 1-07]

B-3. Ad hoc committees to advise the president and university-level standing committees that are
composed primarily of administrators (e.g., Publications Board) are appointed by the president.

B-4. The Committee on Committees appoints, subject to confirmation by the Faculty Council, members of
standing committees of the university faculty. The chair of Faculty Council establishes special Faculty
Council committees and appoints their members.

B-5. In selecting staff members to serve, the Committee on Committees seeks nominations from the Staff
Affairs Committee, which considers expressions of interest by employees to serve on various committees
and the qualifications of employees with reference to existing committee vacancies. Approved service by
staff members on university committees is considered a valuable service to Ul, within the scope and
course of employment. Provided the staff employee can be released from regular duties, time spent in
committee service is not charged against the employee’s annual leave or compensatory time balances, and
the employee is not expected to make up time away from normal duties for committee service. (In cases
where staff employees are elected to serve, e.g., on the Staff Affairs Committee itself, it is expected that
the employee will first secure the consent of his or her supervisor before becoming a candidate.)
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Chapter I: HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE
Section 1620: University-Level Committees
January 2007

B-6. Ordinarily, no faculty committee will be chaired by an officer who is substantially responsible for
implementing the policies or recommendations developed by the committee.

B-7. The chairs of faculty standing committees generally are rotated so that no committee comes to be
identified with one person.

B-8. The president of the university, or the president’s designee, is a member ex officio of all Ul
committees, regardless of how the committees may have been established or appointed. On committees
under the jurisdiction of the university faculty or of the Faculty Council, the president or the president’s
designee serves without vote.

B-9. The chair of the Faculty Council is a member ex officio without vote of all committees under the
jurisdiction of the university faculty or of the council.

B-10. Students are to be represented, if they so desire, on faculty committees that deal with matters
affecting them. Except for student members of the Faculty Council, the Committee on Committees
receives nominations from the ASUI, GPSA and SBA to fill positions established for student members of
faculty committees. [See 1640.] If, 21 days after the first day of classes of the fall semester, nominations
have not been submitted to fill student positions, the committees on which the vacancies exist are
authorized to disregard the vacant student positions in determining a quorum. [rev. 1-07]

B-11. The membership of individual members of standing committees of the university faculty may not be
terminated involuntarily except for cause and with the concurrence of the Faculty Council.

B-12. Ul committees meet on the call of the chair. Committees under the jurisdiction of the university
faculty or any of its constituencies may be convened by at least 35 percent of the members of the
committee with a three-day written notice to all members. [rev. 1-07]

B-13. A quorum for any committee under the jurisdiction of the university faculty or any of its
constituencies consists of at least 50% of its voting members, unless otherwise stated in the committee
structure. [add. 1-07]

B-14. Proxy votes are not permitted in committees under the jurisdiction of the university faculty or of the
Faculty Council. [ren. 1-07]

B-15. Unless otherwise provided, assignments to faculty committees begin on the official opening date of
the academic year, whichever is earlier. [ren. and rev. 1-07]

B-16. Open Committee Meetings. [ren. 1-07]
a. Meetings of university-level committees, committees of the colleges, divisions, subdivisions, and
other Ul units, and ad hoc committees, however created, are open to the public with the exception of
those meetings, or those parts of meetings, that deal with confidential employee or student matters,
[see B-16-d]. [ed. 7-00, rev. 1-07]
b. Observers may speak only by invitation of the chair.

c. Observers may use their own tape recorders or other recording devices. Also, they will be provided
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Ul FACULTY-STAFF HANDBOOK
Chapter I: HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE
Section 1620: University-Level Committees
January 2007

a copy of any recordings made by the committee, if they request a copy through regular channels and
pay the full costs involved in making the copy.

d. An exception to the exception stated in B-16-a is permitted in hearings on appeals when the
appellant demands in writing before the hearing board’s first meeting that the hearing be open to the
public; nevertheless, the chair of the hearing board has the power to close the hearing to the public if,
in the chair’s opinion, the atmosphere becomes detrimental to the orderly conduct of the proceeding.
Moreover, the chair has the power to exclude prospective witnesses from the hearing until they have
testified. [ed. 1-07]

B-17. Standing committees are to keep minutes and to distribute them as provided in C-7. [ren. 1-07]
B-18. Smoking is prohibited in official meetings and hearings of Ul committees. [ren. 1-07]
B-19. Rules of Order. [See 1520 VI1.] [ren. 1-07]

C. GUIDELINES FOR COMMITTEE CHAIRS. These guidelines were developed by the Committee on
Committees as suggestions for the effective handling of committee business and clarification of certain
minimal requirements of these committees. The Committee on Committees recognized that not all items will
apply equally to all committees and that some items will not be appropriate to some committees.

C-1. Atthe beginning of each semester, contact committee members about times they would be available
for a set meeting (for committees that do not have set meeting times already established) so that the times
that the committee members will be available to meet can be ascertained. [rev. 1-07]

C-2. Hold an organizational meeting as early as possible in September to discuss and review the charge of
the committee (see FSH 1640), its procedures, and possible agenda items, and if desirable select a
secretary. [rev. 1-07]

C-3. Establish the best means of getting in touch with each student member.

C-4. Issue a standing invitation to members to submit appropriate agenda items. Call a meeting when
enough agenda items have accumulated to warrant it or when a particular agenda item warrants immediate
attention. Alternatively, contact committee members periodically to ask if there are problems that need to
be considered. [rev. 1-07]

C-5. Send an agenda with the call of a meeting to all members and post it to the committee’s web page at
http://www.webs.uidaho.edu/facultycouncil/committees.htm. [rev. 1-07]

C-6. Read the minutes of each meeting carefully to make certain that the intent of the committee is
accurately represented.

C-7. Post approved minutes of each meeting of the committee on the committee’s webpage at
http://www.webs.uidaho.edu/facultycouncil/committees.htm and send copies to members of the
committee. Committees that address matters with confidential employee or student matters, shall keep
such minutes confidential. All materials for these committees will be forwarded to the Office of the
Faculty Secretary for filing and archiving. Also, inform other officers who are directly concerned with the
work of the committee. To assist with record keeping, number meetings of the committee consecutively;
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e.g., “minutes#1_mmddyy.” [rev. 1-07]

C-8. Hold hearings when substantive policy changes are proposed. When feasible, invite those who will
be affected by the committee’s action to present their views to the committee. [ren. 1-07]

C-9. Inform those who are affected by the committee’s actions of such actions. [ren. 1-07]

C-10. Promptly submit reports of actions requiring approval by the Faculty Council in care of the Office
of the Faculty Secretary for placement on the Faculty Council agenda. Be prepared to attend the Faculty
Council meeting to answer any questions that arise. [ren. & rev. 1-07]

C-11. Inform the Office of the Faculty Secretary of any resignations from the committee and any
excessive absences. Excessive absences will be referred to Committee on Committees to determine
whether cause exists to replace the member. [ren. & rev. 1-07]

C-12. Prepare a brief year-end report for submission to the Faculty Council in care of the Office of the
Faculty Secretary for distribution. [ren. & rev. 1-07]

C-13. Prepare a transition file for next year’s chair highlighting past issues (year-end report could be
used), issues that are in progress, or issues that still need to be addressed._Plan to attend one or two
meetings of the new committee to ease transitioning. [ren. & rev. 1-07]

C-14. Call on the Office of the Faculty Secretary for information and assistance concerning points not
fully covered in these guidelines. [ren. 1-07]

Page 4 of 4
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FC-08-030
1640
COMMITTEE DIRECTORY

PREAMBLE: This section contains statements of the function and structure of each university-level standing
committee. The names of persons appointed to serve on each such committee are published at the beginning of each
academic year by the Committee on Committees, and copies of this publication are available from the Office of the
Faculty Secretary (208-885-6151). This section, dating to the 1979 edition of the Handbook, has been frequently
revised as necessitated by the changing mission or membership of existing committees or the deletion of obsolete
committees or the addition of new ones.

1640.04
ACADEMIC PETITIONS COMMITTEE (APC)
A. FUNCTION.

A-1. To act on petitions for exceptions to the academic requirements and regulations printed in part 3 of the General
Catalog and to the requirements of the SBOE core printed in part 2. APC is the body with original jurisdiction over
such petitions [rev. 7-05].

A-2. To observe the effects of university-level academic requirements, regulations, and policies and to report its
findings and recommendations to the Faculty Council.

A-3._This committee traditionally meets on Thursdays at 2:30 p.m. and during the summer.

B. STRUCTURE. Five faculty members, at least one from the Counseling and Testing Center and include two
assistant or associate deans, and (without vote) the registrar or that officer’s designee. To assure a quorum
Aalternates are appointed for the dean and faculty positions by the chair of the APC from a list of those who have
previously served on the committee. [ed. 7-03, 7-06]

1640.08
ADMISSIONS COMMITTEE

A. FUNCTION. To act on applications for admission to Ul in the cases of undergraduate applicants who do not
meet minimum requirements for admission but who request a review (the applicant must submit additional material
that reflects real promise of success in a college-level curriculum). The Admissions Committee also hears appeals
from disenrollment when that disenrollment is the result of the presentation of incomplete or false information on
initial application as an undergraduate at Ul. Decisions of this committee may be appealed as stated in 2500.
(Similar applications for admission to the College of Graduate Studies are acted on by the Graduate Council, and its
decisions may be appealed as stated in 2500; those for admission to the College of Law are acted on by that
college’s Committee on Admissions, and its decisions may be appealed, in order, to the full faculty of the college
and, when they consent to hear the appeal, to the president of the university and the regents.) [ed. 7-00]
A-1._This committee traditionally meets during the summer.

B. STRUCTURE. Three members of the faculty, director of counseling and testing center or designee, chair of
Juntura or designee, and the following without vote: director of admissions (or designee), and a Student Support
Services designee. To assure a quorum Aalternates for the faculty positions are appointed by the chair of the
Admissions Committee from a list of those who have previously served on the Committee. [rev. 7-97, 7-06, ed. 7-
05]

1640.12
ANIMAL CARE AND USE COMMITTEE

A. FUNCTION. To recommend policies and procedures to the vice president for research regarding care of
experimental animals, allocations that will ensure accreditation of Ul as an agency using experimental animals, and
criteria for the allocation of resources in the Laboratory Animal Research Facility. [ed. 7-06].

B. STRUCTURE. A member of the faculty or staff of the College of Agricultural and Life Sciences, one from the
College of Natural Resources, one from the College of Science, one member-at-large (these college representatives
must have responsibilities involving the utilization of animals in teaching or research); one person who holds the
D.V.M. degree and is trained and experienced in the proper care, handling, and use of the species being maintained
or studied; one person who is not employed by Ul and is not a scientist; the supervisor of the Laboratory Animal
Research Facility; and the following without vote: vice president for research, or designee, and head of the
Department of Animal and Veterinary Science. Members are nominated by the vice president for research and, to
provide necessary expertise and continuity, may serve successive terms. [ed. 7-00, 7-03, 7-06]
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1640.28
COMMITTEE ON COMMITTEES

A. FUNCTION.

A-1. To appoint members to, and fill vacancies on, all university-level faculty standing committees, subject to

confirmation by the Faculty Council.

A-2. To conduct a continuing study of Ul’s committee structure and of the function and structure of individual

standing committees, and to make recommendations to the Faculty Council.

A-3. This committee traditionally meets on Wednesdays at 2:30 p.m.
B. STRUCTURE. Six faculty members, vice chair of the Faculty Council (chair), Faculty Secretary (w/o vote) and
the following or their designees: provost and executive vice president and ASUI president. [rev. 7-05, ed. 7-06]

1640.42
FACULTY AFFAIRS COMMITTEE (FAC)
A. FUNCTION.
A-1. To conduct a continuing study of salaries, professional problems, welfare, retirement options and benefits
(including 403b plans), and working conditions of faculty members.
A-2. To call the attention of the Faculty Council or the president, as appropriate, to matters concerning faculty
affairs in any college or other unit that the committee believes should be of concern.
A-3. To serve as a “court of first instance” in matters of dispute involving the interpretation and application of
policies affecting the welfare of faculty members.
A-4. To cooperate and make joint recommendations with the Staff Affairs Committee for the solution of
problems common to the faculty and the staff.
B. STRUCTURE. Nine faculty members, not more than two of whom are departmental administrators
(administrators above the departmental level are not eligible for membership on this committee). Fhe—chairis

1640.46
FINE-ARTS COMMITTEE
[rev. 7-99, extensively revised 1/08]

A-1. To advise the university administration regarding the management of the university arts, including, but not
limited to: acquisition, deaccession, maintenance, and display of works of visual and performing art at the
University of Idaho.

A-2 To serve in an advisory capacity for future needs and developments regarding the arts, including, but not
limited to: expenditures, inclusion of the arts in new construction, fundraising, and the direction of the arts on
campus.

A-3 To serve as a liaison on arts issues between colleges, departments, faculty, staff, student body, local
community and the university administration.

A-4 To advocate for the arts through endeavors that advance arts education on campus and community outreach
and enrichment in the effort of increasing the University of Idaho's reputation as a leading cultural center in the
Northwest.

B. STRUCTURE AND MEMBERSHIP. The committee is composed of eight voting members consisting of five
faculty members representing at least four units, one staff member, two students (including a representative from the
ASUI Fine Arts Committee when possible), and four ex-officio (non-voting) members to include one administrator
designated by the president, a representative of the Laboratory of Anthropology, a representative from Facilities
Management, and the Moscow Arts Commission Art Director, or designee.
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1640.54
HUMAN ASSURANCES COMMITTEE

A. FUNCTION. The Human Assurances Committee, which functions as a committee of the Research Council, has
the responsibility of ensuring that, for each activity planned or conducted: (a) the rights and welfare of human
subjects are adequately protected; (b) the risks to the subjects are outweighed by the potential benefits, either to the
subject directly or to scientific understanding in general; and (c) the informed consent of all subjects is obtained
through methods that are both adequate and proper. [See 5200 D and E.]

B. STRUCTURE AND MEMBERSHIP. The members of the HAC represent a variety of disciplines, such as law,
medicine, sociology, psychology, social sciences, and zoology, and include ene-two non-Ul member who serves as
community representative_(one serving as an alternate), and one prisoner advocate, when necessary, to review all
applications that have prisoners as human subjects. The vice president for research, or designee, is a member of
HAC. [ed. 7-06, 8-07].

1640.55
INFORMATION TECHNOLOGY COMMITTEE
[created 7-00, replacing Instructional Media Services Advisory and University Computing Advisory Committees]

A. FUNCTION. To advise and recommend university policies regarding the planning, implementation, and
maintenance of information technology in the areas of teaching, research, outreach, and management.

A-1. To make recommendations to the Faculty Council, the president, the provost, and other appropriate
administrators concerning policies and procedures affecting university-wide information technology.

A-2. To solicit recommendations from the faculty, staff, students, and administration concerning present and
proposed policies and procedures related to university-wide information technology.

A-3. To review, in an advisory capacity, short-term and long-term plans related to university-wide technology.

A-4. This committee traditionally meets on Mondays at 3:30 p.m.

B. STRUCTURE AND MEMBERSHIP. Six faculty members broadly representative of disciplines in the
university including one from the library, the Vice-President for Research, or designee (w/o vote), the Executive
Director of Information Technology, or designee (w/o vote),; the Registrar, or designee (w/o vote), the Director of
the Center for Teaching Innovation, or designee, a representative of the off-campus faculty, the student chair of the
Student Computing Advisory Committee, or designee. The voting members of the committee (including the
committee chair but excluding the student member) are selected by the Committee on Committees, giving special
attention to appointing faculty members who are active in and have a great interest in the general area of information
technology and its application to teaching, research, outreach, and management. [ed. 7-05, rev. 7-06]

1640.56

INTELLECTUAL PROPERTY COMMITTEE
A. FUNCTION.
A-1. To consider, investigate, and make recommendations toward resolution of disputes concerning (1) ownership
of maskworks and copyrightable and patentable materials, and (2) allegations of unauthorized use of copyright
infringement of Ul sponsored materials.
A-2. To present annually to the Faculty Council and the president a report on any problems regarding intellectual
property at Ul and to make recommendations.
B. STRUCTURE AND MEMBERSHIP. The committee consists of five faculty members, one of whom is a
departmental administrator, and at least a majority of whom are from disciplines which historically have given rise
to substantial numbers of copyrights, maskworks, and patents. In addition, two faculty members are appointed as
alternates_from a list of those who have previously served on the committee, to serve, as appropriate, when a
principal member is deemed to have a conflict of interest and the director of the Idaho Research Foundation, or
designee (w/o vote). The chair of the committee is chosen by the Committee on Committees. [rev. 7-06].

1640.58
JUNTURA

A. FUNCTION. To review university policies and programs affecting under-represented and/or under-served
students in consultation with various representatives from student services and programs; to recommend changes
and additions in university policies and programs that enhance student academic success; and to promote the values
of respect, understanding, and equality within a diverse university experience. [See also 4340.] [rev. 9-02]

B. STRUCTURE. Fhree-Four faculty, one staff member (one of whom serves as chair), three students (at least two
of whom are under-represented and/or under-served students and one of whom is the ASUI Director of Diversity
Affairs), Coordinator of Student Support Services, or designee (w/o vote), the Director of Multicultural Affairs, or
designee (w/out vote), the Director of the Women’s Center, or designee (w/out vote), Director of Diversity &
Community, ex officio (without vote), and the Human Rights Compliance Officer (w/out vote). [rev. 9-02, 7-04, 7-
05, 7-06]
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1640.64
OFFICER EDUCATION COMMITTEE

A. FUNCTION. [See also 1565 G.] [ed. 7-06].

A-1. To be concerned with the academic integrity of the Officer Education Program (OEP).

A-2. To advise the president, the faculty, and the Departments of Aerospace Studies (WSU), Military Science,

and Naval Science on academic matters concerning OEP.

A-3. To review and recommend to the University Curriculum Committee courses to be offered by the above-

named departments.

A-4. To carefully review and evaluate the academic credentials of proposed OEP instructional appointments and

to report these evaluations and recommendations to the vice provost of academic affairs and enrollment

management. [rev. 7-06].

A-5. To assist the OEP to integrate effectively within the Ul community.
B. STRUCTURE. Heads of the Departments of Aerospace Studies (WSU), Military Science, and Naval Science,
three other members of the faculty, (one of whom serves as chair), the uriversityrepresentative-to-NROTCVice
Provost for Academic Affairs, or designee (ex officio), and two students_(one ROTC and one non-ROTC). [rev. 7-
03, 7-06]

1640.76
SAFETY AND LOSS-CONTROL COMMITTEE
[created 7-00, replacing previous Safety Committee]

A. FUNCTION. The responsibilities and purposes of the committee are as follows: a. to promote policies and
programs that will provide a safe and healthy working and living environment for university students, employees,
and members of the public, and that will protect public property from injury or damage; b. to promote the principles
and associated benefits of an effective Safety and Loss-Control Policy; c. to endorse and systematically promote
university employee safety training; d. to encourage the campus community to identify, correct, and report potential
hazards and/or unsafe work practices; e. to monitor and review University of Idaho accident and loss summarized
reports and statistics; and; f. to report annually to Faculty Council and the President’s Executive Council on campus-
wide safety initiatives and program development.

B. STRUCTURE. The committee is composed of 17 voting members and 3 ex-officio (non-voting) members, as
follows: One faculty member from each college; Director of University Residences or designee; Director of Student
Health Services or designee; Assistant VP of Facilities or designee; Assistant Vice-President of Human Resources,
or designee; Staff Affairs Committee (SAC) Representative; one undergraduate student; one graduate student;
Commander, Moscow Police Department, campus subdivision (ex-officio); Occupational Safety Specialist (ex-
officio); the Director, Environmental Health & Safety (ex-officio), and the University of ldaho’s Risk Management
Officer or designee. The Safety and Loss-Control Committee is governed by a chair and vice-chair, with the vice-
chair assuming responsibilities of the chair after one-year rotation. The committee elects its own chair and vice-chair
from among the voting members. Committee members representing colleges are appointed by the
Universityuniversity’s Committee on Committees and serve a three-year period. The college representatives are ex
officio_ members of their college unit safety committees. —with-sStudents members of the committee will serve
serving-terms as recommended by the ASUI and GPSA. [rev. 7-05, 7-06]

1640.78

SHARED LEAVE REVIEW COMMITTEE
[Removed 7-05 no longer eX|sts]

1640.86
TEACHER EDUCATION COORDINATING COMMITTEE
A. FUNCTION. [See also 4300] [ed. 7-06].
A-1. To conduct a continuing review of teacher-education policies and to promote quality teacher preparation.
A-2. To act on and submit to the University Curriculum Committee proposed changes in teacher education
majors and minors.
A-3. To function as a standing committee of the university faculty and as a subcommittee of the University
Curriculum Committee.
B. STRUCTURE AND MEMBERSHIP. Faculty members nominated by the College of Education from each of

| the following groups: {5-two from the Bivision-ofTFeachingearning—and-Leadership Department of Curriculum
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and Instruction, {2)-one from the Division of Adult, CeunselorCareer, and Technology Education, and {3)}-one from
the Bivisien-Department of Health, Physical Education, Recreation, and Dance; and one from the Department of
Counseling and School Psychology, Special Education, and Education Leadership; one faculty member (in
consultation with other colleges) from each of the following groups: {&)-communication, {2)-humanities, {3}-social
sciences, {4)-mathematics, and {5}-natural sciences; three students, one graduate level student in education and two
junior or senior level students in education; three P-12 school personnel; and Dean of the College of Education or
designee (without vote), who serves as chair.

1640.87
TEACHING AND ADVISING COMMITTEE
[Substantially revised in 7-05, 7-06]
A. FUNCTION. This committee will serve in an advisory capacity to the Vice Provost of Academic Affairs and
Enrollment Management. The specific functions of this committee are:
A-1. To promote a faculty and administrative culture dedicated to the enhancement of teaching and advising.
A-2. To advise and assist in organizing university-wide forums, seminars, and capacity building programs that
introduce new innovations or share proven ways to promote the enhancement of teaching and advising.
A-3. To review and make recommendations concerning policies and procedures, which affect teaching,
advising, and the assessment of student learning outcomes.
A-4. To monitor the processes and content of Student Teaching Evaluations and Student Learning Outcomes,
and to advise on the design/content of reports to the Vice Provost, Faculty Council, Deans, Unit Leaders, and
Faculty.
A-5. To oversee the annual orientation activities for new faculty, which sets out among other things the role
of, and expectations for, faculty and staff that teach, advise, and mentor students.
A-6. To publicize awards, review proposals, and select recipients for the Teaching and Advising Excellence
Awards.
A-7. To maintain a Web presence dedicated to the enhancement of teaching, advising, and other student
mentoring activities.
A-8. To serve as an advisory resource for the Registrar to address the prioritization of the classroom use,
maintenance, and improvements.
A-9. Finally—Tto work in conjunction with Faculty Council’s Information Technology Committee to advise
CTI and the Director of IT on electronic hardware and software needs to support teaching, advising, and
mentoring.—
A-10. This committee traditionally meets on Thursdays at 3:30 p.m.
B. STRUCTURE. Six faculty members, some of whom have received university-level teaching and advising
awards, an associate dean or college level advisor, a departmental staff advisor, the core director, an undergraduate
or graduate student, non-voting members from the Office of Instructional Research Assessment, Center—for
Academic Advising Center, and the VP for Academic Affairs, and-Enrollment-Management-or theidesignee.

UNIVERSITY COMMITTEE ON GENERAL EDUCATION
A. FUNCTION.

A-1. To establish criteria for, solicit, approve, and assess:

a. Core Discovery courses (1)

b. Integrated Science courses (1)

c. Core Capstone courses (2)

d. Core International courses (2)

e. Core Fine Arts courses (2)

f. Core Cluster themes and courses (2)
(1) UCGE will approve new Core Discovery and Integrated Science courses and report them to the University
Curriculum Committee (UCC). UCGE has approval authority for these courses, but must report changes to the UCC,
Faculty Council, and Registrar.
(2) UCGE will recommend to UCC changes to the status of these courses as they relate to the core and to cluster
themes.
A-2. Monitor, evaluate, and propose changes to the core curriculum.
A-3. Discuss and make recommendations on issues relating to general education at the university.
A-4. Report periodically (at least once a year) to the Faculty Council and to the Provost Council on the status of the
core curriculum. [ed. 7-06].
A-5. This committee traditionally meets on Thursdays at 3:30 p.m.

[Information on the University Core Curriculum can be accessed at the core website:
http://www.webs.uidaho.edu/core/]



http://www.webs.uidaho.edu/core/�
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B. STRUCTURE AND MEMBERSHIP. Core Director (w/o vote), Vice Provost for Academic Affairs and
Enrolment-Management—(w/o vote), Registrar, or designee (w/o vote), three faculty members selected by the
Committee on Committees one of whom serves as chair, three-one faculty members who hasve taught or isare
teaching a Core Discovery course (appointed by the Core Director), one faculty member who has taught or who is
teaching an Integrated Science course (appointed by the Core Director), two faculty members who are teaching or
who have taught in either core discovery or integrated science courses (appointed by the Core Director) one faculty
member (can include department administrators) from each of the following academic core areas (appointed by the
Committee on Committees), communication, mathematical, statistical, and computer studies, natural and applied
sciences, humanities, social sciences, two undergraduate students, appointed by ASUI, representing different
colleges. [rev. 7-06].
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All of the following committees in 1640 referred people to another part of the FSH. Those
sections are revised using language currently used in FSH 1640. In addition the specific
sections in the FSH where the language was removed/edited is provided.

1640.36. DISMISSAL HEARINGS COMMITTEE (was 3910 D-3.b.)

A. FUNCTION. This committee will conduct a hearing at the request of a faculty member who has been
terminated to determine whether their termination was properly based on the grounds stated (see FSH 3910 D-3

and 3920 D.)

B. b-STRUCTURE AND MEMBERSHIP: Fhe-BHC-is-compesed-of-five-employees;-including-fFour faculty

members and one administrator at the departmental level or above,-appeinted-by-the-Commitiee-on-Committees:
sSix faculty members and three administrators are-alse-appeinted-as alternates. Committee members, including

alternates, are chosen on the basis of their objectivity and competence and the high regard in which they are held in
the Ul community. In appointing members the Committee on Committees should attempt to reflect the diversity of
the Ul faculty. The term of membership is three years. The committee elects its own chair.

C. SELECTION: The faculty member requesting a hearing has the right to substitute up to two members

appointed with two others from the alternate list. The provost also has the right to substitute two members
appointed with two others from the alternate list. If as a result of substitutions and conflicts of interest there are an
insufficient number of faculty members or administrators on the alternate list, the Committee on Committees will
be asked to appomt more members to the alternate Ilst as needed Gem#utteemembeﬁsereehesenemhebaa&ef

eemmﬂteeeleet&ﬂ&ewneh&m[rev and renumbered 7 99 rev. 7/06]

FSH 3910:

D-3. Dismissal Hearings Committee Process. [renumbered 7-99]

a. If the faculty member requests a hearing to determine whether the termination is properly based on the
grounds stated, one will be conducted by a Dismissal Hearings Committee (DHC) at a specified time and
place. See FSH 1640.36 for the function and structure of the DHC. The faculty member must file a written
request with the provost for a hearing within seven working days of receipt of the provost’s communication of
particulars. If the faculty member has not requested a hearing, the statement of particulars constitutes the
dismissal recommendation, which the provost may communicate to the president without further delay. [rev.
and renumbered 7-99]

| 1640.43. FACULTY APPEALS HEARING BOARD (was 3840 C & D.)
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C-1-A. FUNCTION. This committee will conduct a hearing at the request of a faculty member who wishes to
appeal an institutional decision, see FSH 3840 B. In each case referred to it, the board has the following
responsibilities:
A-1. To review all documentary evidence submitted by the parties prior to the hearing and all evidence submitted
by the parties at the hearing. The board may require the parties to submit evidence deemed relevant by the board.
A-2. To determine whether there has been any (1) failure to comply with prescribed procedures, (2) application
of inappropriate_considerations, (3) abuse of discretion, or (4) abuse of the appellant’s academic rights and

privileges.
A-3. To make recommendations to the president.

Flve faculty members, one of Whom isa
departmental admlnlstrator as-are pr|n0|pal members In addltlon five other faculty members, two other departmental
administrators, and three off-campus faculty members are appointed as alternate members of the board. In appointing
members, including alternates, the Committee on Committees must ensure that the majority of the members are
tenured and each of them have been employed at the Ul for longer than two years. The term of membership is
three years, with initial terms staggered to form a rotation pattern. The committee elects its own chair who presides
at hearings or designates another member to do so. The off-campus alternates will serve, in place of principal faculty

members chosen by lot, when an appeal by an off-campus faculty member is to be heard. The other alternate
members WI|| serve, as appropriate, when a pr|n0|pal member is deemed to have a conflict of interest. [rev. 7- 99]

C-4 SPECIAL CONSIDERATION Faculty members servmg on the Faculty Appeals Hearing Board (FAHB)
should take careful note of the following additional considerations and conditions for service: 1) appeals usually occur
following tenure, promotion, and salary decisions in the middle of the Spring semester, 2) appeal hearings usually
require a 2-4 hour time block which will require meeting on a weekday evening or Saturday to accommodate the
schedules of all of the parties involved in a hearing, and 3) the term of office of a member of the FAHB ends when
the last active case final report is submitted. Faculty members not willing to abide by these conditions should not
apply for service on the Faculty Appeals Hearing Board. [add. 7-02]

FSH 3840:

B. PROCEDURES FOR INITIATING AN APPEAL.
B-3. The request for a hearing is addressed to the chair of the Faculty Appeals Hearing Board (FAHB)_(see FSH
1640.43). The FAHB chair will forward copies of the request to the provost, and other administrators concerned. The
provost, or another administrator designated by the provost, will furnish the FAHB chair and the faculty member a
written statement of the reasons for the administrative decision. [rev. and renumbered 7-99, ed. 7-02]

c THE FACULTY APPEALS HEARING BOARD (see 1640 43)

1640.77. SCIENTIFIC MISCONDUCT COMMITTEE (see FSH 3230) (was 3230 C-1b.)
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A. FUNCTION. An inquiry board (FSH 3230 E-3) formed from the members of this committee is charged
with making a preliminary evaluation of the evidence and testimony of the respondent, complainant, and key
witnesses to determine whether there is sufficient evidence of possible scientific misconduct to warrant an
investigation. The purpose is not to determine whether scientific misconduct definitely occurred or who was

responsible.

B. STRUCTURE AND MEMBERSHIP. The vice president for research will nominate, with appointment by
the Committee on Committees and confirmation by the Faculty Council, six tenured faculty members to a
Scientific Misconduct Committee (SMC) with one member appointed as chair. The vice president will initially
nominate two tenured faculty members to one-year terms, two tenured faculty members to two-year terms, and
two tenured faculty members to three-year terms. Thereafter, tenured faculty members will be nominated for
three-year terms. A departmental administrator may not chair the SMC.

FSH 3230:
C. RIGHTS AND RESPONSIBILITIES.

C-1. Research Integrity Officer.

a. The vice president for research will serve as the Research Integrity Officer with primary responsibility for
implementation of the procedures set forth in this document.

eb. The Research Integrity Officer will assist the inquiry and investigation boards and all institutional
personnel in complying with these procedures and with applicable standards imposed by government or
external funding sources. The Research Integrity Officer is also responsible for maintaining files of all
documents and evidence and for the confidentiality and the security of the files.

E-3. Appointment of the Inquiry Board. When the Research Integrity Officer determines that an inquiry should
proceed, he or she informs the respondent and the chair of the ESMC (see FSH 1640.77) that a complaint of
scientific misconduct has been received. The €SMC chair appoints three faculty members from the SSMC to
conduct an inquiry. No member of this Inquiry Board may have a primary appointment in the respondent’s
department. This board conducts an inquiry to determine whether an investigation is warranted. The Inquiry
Board should consist of individuals who do not have real or apparent conflicts of interest in the case, are
unbiased, and have the necessary expertise to evaluate the evidence and issues related to the allegation, interview
the principals and key witnesses, and conduct the inquiry.

1640.93. UNIVERSITY JUDICIAL COUNCIL (see FSH 2400)

A. FUNCTION. Ul's student judicial system is established and maintained for the prosecution and handling of
disciplinary matters concerning Ul students (as "student" is defined in the preamble to the Statement of Student
Rights [2200]). Any and all matters consistent with the Student Code of Conduct [2300] and the Statement of
Student Rights are handled by the system under the rules and regulations set out in FSH 2400.

B. STRUCTURE AND MEMBERSHIP. This committee is broadly representative of the academic
community. The council consists of eleven members (five faculty members, five undergraduate students and
one graduate student). The faculty members are selected by the Committee on Committees. The five student
members are appointed by the ASUI president with the advice and consent of the ASUI Senate and the graduate
student is appointed by GPSA. To allow members to gather a greater history of and confidence in the
administrative process, a two year term is recommended.

C. Quorum. Five members, at least two of which must be students, constitute a quorum and a majority of those
present shall decide a case. In case UJC is unable to convene a quorum as defined above, the ASUI president or
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the chair of the Faculty Council may appoint persons to fill the designated student or faculty positions on a
temporary basis.

FSH 2400:
B-2. University Judicial Council. (see 1640.93)

ca. Jurisdiction.
(1) UJC has original jurisdiction in the following instances:
(a) Any violation of the Student Code of Conduct that may not be appropriately handled within the
living-group disciplinary body. [See B-1-b.]
(b) Any violation of ASUI rules and regulations not specifically designated to be heard elsewhere.
(c) Any matter that a living-group disciplinary body declines to hear. [See B-1-b.]
(2) UJC has appellate jurisdiction over decisions of living-group disciplinary bodies and decisions of the
ASUI Judicial Council. (The ASUI Judicial Council is an internal council of the ASUI. Please refer to
ASUI governing policies for further information.)
db. Range of Sanctions. The UJC has the full range of sanctions set forth in the Student Code of Conduct.
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Institution Tracking No. FC-08-028/UCC-08-036

IDAHO STATE BOARD OF EDUCATION
ACADEMIC/PROFESSIONAL-TECHNICAL EDUCATION

NOTICE OF INTENT
To initiate a
New, Expanded, Cooperative, Discontinued, program component or Off-Campus Instructional
Program or Instructional/Research Unit

Institution Submitting Proposal: University of Idaho
Name of College, School, or Division: College of Science
Name of Department(s) or Area(s): Department of Biological Sciences

Indicate if this Notice of Intent (NOI) is for an Academic or Professional Technical Program
Academic X Professional - Technical

A New, Expanded, Cooperative, Contract, or Off-Campus Instructional Program or Administrative/Research Unit
(circle one) leading to:

Academic Certificate in Reproductive Biology

(Degree or Certificate)

Proposed Starting Date: Summer 2008

For New Programs: For Other Activity:

Academic Certificate
Program (i.e., degree) Title & CIP 2000 |:| Program Component (major/minor/option/emphasis)

[ ] Off-Campus Activity/Resident Center
[ ] Instructional/Research Unit
[ ] Addition/Expansion

|:| Discontinuance/consolidation

[ ] contract Program

|:| Other

Dean’s signature on file 10/5/07

College Dean (Institution) Date VP Research & Graduate Studies Date
Chief Fiscal Officer (Institution) Date State Administrator, SDPTE Date
Chief Academic Officer (Institution) Date Chief Academic Officer, OSBE Date
President Date SBOE/OSBE Approval Date

Before completing this form, refer to Board Policy Section 1lIl.G. Program Approval and

Page 1
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Discontinuance.

1.

Briefly describe the nature of the request e.q., is this a new program (degree, program, or certificate)
or program component (e.g., new, discontinued, modified, addition to an existing program or option).

This request is to establish a new Academic Certificate in Reproductive Biology (ACRB) at the
University of Idaho (Ul). The ACRB is appropriate for graduate students or professionals majoring in
a variety of biology disciplines who wish to develop a specific level of expertise in the area of
reproductive biology that is useful for the student to advance their professional careers. The
development of this certificate will provide recognition of this specialized area of knowledge on the
part of these students. The ACRB is intended to augment the graduate program of the student.
Therefore, students would obtain a degree from their home department while simultaneously taking
the courses necessary to obtain the ACRB. Specifically, the certificate program is designed to give
the student an in-depth background in animal reproductive biology. The certificate is awarded when
the student has completed 12 course credits (at least 3 courses must be taken at the University of
Idaho) as follows, with a grade of B or better in each course:

Required to take one of the three courses below:

1. AVS ID&WS452 Physiology of Reproduction (4 cr) Fall and Spring.

2. AVS ID&WS526 Advanced Reproduction (4 cr) Spring even years.

3. Biol WS559 Molecular and Cellular Reproduction (3 cr.) Spring odd years.

Required at least 1 semester of:

4. Biol ID&WS551 Seminar in Reproductive Biology (1 cr.) Fall and Spring.

Elective Courses:

1. AVS ID&WS218 Atrtificial Insemination and Pregnancy Detection (2 cr)

2. AVS 222 Animal Reproduction and Breeding (3 cr)

3. AVS ID&WS452 Physiology of Reproduction (4 cr)

4. AVS ID&WS-J451 Endocrine Physiology (3 cr) Spring every year

5. AVS ID&WS526 Advanced Reproduction (4 cr) Spring alt. years

6. Biol ID450 Comparative Vertebrate Reproduction (3 cr) Spring alt. years

7. Biol 474 Principles of Developmental Biology (3 cr) Spring alt. years

8. Biol ID558 Reproductive Biology of Fishes (2 cr) Spring alt. years.

9. Biol WS559 Molecular and Cellular Reproduction (3 cr) Spring alt. years.

10. Ul CORS 206 Human Reproduction: Science, Ethics and the Law (3 cr) Fall only

Provide a statement of need for program or a program modification. Include student and state need,
demand, and employment potential. Attach a Scope and Sequence, SDPTE Form Attachment B,
for professional-technical education requests. (Use additional sheets if necessary.).

The Ul has a Center for Reproductive Biology, that is unique in the State, and a large number of
faculty (21) specializing in the reproductive sciences. The ACRB identifies this area of expertise and
academic emphasis to enhance recruitment efforts of graduate students to this field and provides a
means to recognize this specialization upon completion of their program of study.

Briefly describe how the institution will ensure the quality of the program (e.g., accreditation,
professional societies, licensing boards, etc.).

Currently, there are no such recognition programs available for students trained in the reproductive
sciences at the Ul. As such, the quality of such a program will be maintained by strict adherence to
the 12-course credit minimum with a B or higher grade requirement. Courses required for the

Page 2
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certificate are currently offered in degree granting programs at the Ul or co- operatively with
Washington State University (WSU). No new courses are required or proposed, therefore there are
no additional costs associated with this certificate program. In addition, the integrity of the certificate
program is already built into the institutional structure through the course offerings available in
individual departments (e.g., AVS, BioSci). The quality of the certificate program will be
maintained through the current course/degree assessment channels offered in each department
offering the required courses to ensure the certificate program meets the needs of the intended
audience. This includes faculty course evaluation, student evaluation and department level
evaluation of course offerings.

Identify similar programs offered within the state of Idaho or in the region by other
colleges/universities. If the proposed request is similar to another program, provide a rationale for the
duplication. This may not apply to PTE programs if workforce needs within the respective region
have been established.

This proposed reproductive biology certificate is unique. No such certificate program exists at other
universities in the State of Idaho. However, WSU has approved a similar certificate as of April 12,
2007 to be offered by the WSU Graduate School. These certificate programs were jointly developed
through the WSU-UI Center for Reproductive Biology. The center is not a degree-granting unit;
rather the Center facilitates trainee development; therefore enrolilment and graduate student
numbers are not collected. However, we do provide below the number of trainees who would have
an interest in the “Academic Certificate in Reproductive Biology” at Ul. These trainees are all Ul
Master’s or PhD candidates, or Postdoctoral or Technician trainees in the laboratory of a Ul faculty
member of the Center for Reproductive Biology.

Enrollment and Graduates (i.e., number of majors or other relevant data)
By Institution for the Proposed Program
Last three years beginning with the current year and the 2 previous years

Institution Relevant Trainee Data
Current - 2007 Previous Previous
Year - 2006 Year - 2005
BSU na na na
CSI [13 13 [13
EITC [13 [13 [13
ISU [13 (13 [13
LCSC [13 (13 [13
NIC [13 13 [13
Ul 37 — MS/PhD Students 29 — MS/PhD Students 27 — BS/MS/PhD Students
34- Trainees (Postdoc/Techs) | 16- Trainees (Postdoc/Techs) | 26-Trainees (Postdoc/Techs)

Below is a list of participating graduate programs (and associated faculty) in the Center for
Reproductive Biology that create the interdisciplinary graduate and postdoctoral training in
Reproductive Biology at Ul and WSU.
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ANTHROPOLOGY
JESSICA LYNCH-ALFARO

ANIMAL PHYSIOLOGY
Amin Ahmadzadeh — Ul
Joseph Dalton — Ul
Mark McGuire — Ul

Dirk Vanderwall — Ul

Animal Sciences

Amin Ahmadzadeh — Ul
Ron Hardy — Ul

Zhihua Jiang - WSU
Derek McLean — WSU
Mark McGuire - Ul
John McNamara - WSU
Holly Neibergs - WSU
Dan Rodgers — WSU
Chris Schneider - Ul
John Stellflug — Ul
Dirk Vanderwall - Ul
Raymond Wright — WSU

Biochemistry and Biophysics
Michael Griswold — WSU
Chengtao Her — WSU

Kwan Hee Kim — WSU
Raymond Reeves — WSU
Michael Skinner — WSU
Steven Sylvester — WSU- Vanc

Biological Sciences
Matt Anway — Ul

Joe Cloud — Ul

Rolf Ingermann — Ul
James Nagler — Ul
Barrie Robison — Ul
Deborah Stenkamp - Ul
Bill Young — Ul

Graham Young — UW

Biological Systems Engineering
Jeffrey Ullman — WSU

Chemical Engineering
Lawrence Brewer — WSU

Crop & Soil Sciences
Diter von Wettstein — WSU

Entomology
John Brown — WSU

Laura Corley Lavine - WSU
Walter Sheppard — WSU

Fish & Wildlife Resources
Ken Cain — Ul

Genetics & Cell Biology
Michael Griswold — WSU
Chengtao Her — WSU
Kwan Hee Kim — WSU
John Nilson — WSU
Raymond Reeves — WSU
Michael Skinner — WSU
Loverine Taylor — WSU
Diter von Wettstein — WSU
John Wyrick - WSU

Horticulture
Joe Poovaiah — WSU

Institute of Biological Chemistry
John Browse — WSU

Microbiology, Molecular

Biology, Biochem.
Gustavo Arrizabalaga - Ul

Allan Caplan — Ul
Douglas Cole — Ul
Elizabeth Fortunato — Ul
Jill Johnson - Ul

Bruce Miller — Ul

Natural Resource Sciences
Lisa Shipley — WSU

Neuroscience

Heiko Jansen - WSU
Sue Ritter - WSU
Hubert Schwabl - WSU
Deborah Stenkamp — Ul

Nutrition

Shelley McGuire — WSU
Lisa Shipley - WSU
Raymond Wright - WSU

Pharmacology/Toxicology
John Brown — WSU
Suzanne Lindsey — WSU
Kathryn Meier - WSU

Sue Ritter - WSU

Beth Vorderstrasse - WSU
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Molecular Biosciences
Patricia Hunt — WSU

Mary Hunzicker-Dunn - WSU
Kwan Hee Kim — WSU

John Nilson — WSU
Raymond Reeves — WSU
Lisa Shaffer — WSU Spokane
Eric Shelden - WSU

Michael Skinner — WSU
Steven Sylvester - WSU

Loverine Taylor — WSU
Gary Thorgaard — WSU

Psychology
Rebecca Craft — WSU

Brett Parmenter - WSU

School of Biological Sciences
Donna Holmes — WSU
Michael Knoblauch - WSU
Andrew McCubbin — Wsu
Ruth Phillips — WSU Vanc
Hubert Schwabl — WSU
Michael Skinner — WSU
Andrew Storfer - WSU
Mechthild Tegeder — WSU
Gary Thorgaard — WSU
Paul Verrell — WSU
Michael Webster — WSU

Veterinary Clinical Sciences
Mushtag Memon — WSU
Ahmed Tibary - WSU

Veterinary Microbiology & Pathology
Douglas Call - WSU

William C. Davis - WSU

Chris Davies — WSU

Kevin Snekvik — WSU

Veterinary Sciences
Douglas Call - WSU

Chris Davies — WSU

Heiko Jansen — WSU
Mushtag Memon — WSU
Sue Ritter — WSU

Ed Schmidt — Montana State
Chris Schneider - WSU
Hubert Schwabl — WSU
Ahmed Tibary — WSU
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Degrees offered by school/college or program(s) within disciplinary area under review

Specializations within the | Specializations offered within
Institution and Level discipline the degree at the institution
Degree name (to reflect a national
perspective)
BSU none none
CSI 13 13
EITC “ “
ISU 13 13
LCSC 13 13
NIC 13 13
UI 13 13

Describe how this request is consistent with the State Board of Education's policy or role and mission
of the institution. (i.e., centrality).

The Ul is a research university with Ph.D. and M.S degree granting programs. The ACRB would allow
Ul graduate students and other professionals specializing in the reproductive sciences to recognize
their training and expertise thereby assisting in the career advancement and investment Ul has in its
students. Additionally, the development of this certificate would recognize the specialized knowledge
that students and trainees gain at Ul through their affiliation with the Center for Reproductive Biology.

Is the proposed program in the 8-year Plan? Indicate below.

Yes No X

If not on 8-year plan, provide a justification for adding the program.

This is a new certificate program that is being proposed for the first time. It will be attractive to
potential students (i.e., recruitment tool) considering enrollment at the Ul. Furthermore, after students
graduate this certificate provides useful means (indicated on their official transcript) to recognize their
expertise in reproductive biology.
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Resources--Faculty/Staff/Space Needs/Capital Outlay. (Use additional sheets if necessary.):

Estimated Fiscal Impact FY

A. Expenditures

FY

FY

Total

1. Personnel

2. Operating

3. Capital Outlay

4. Facilities

TOTAL:

B. Source of Funds

1. Appropriated-
reallocation

2. Appropriated — New

3. Federal

4. Other:

TOTAL:

B. Nature of Funds

1. Recurring *

2. Non-recurring **

TOTAL:

* Recurring is defined as ongoing operating budget for the program, which will become of the base.

**Non-recurring is defined as one-time funding in a fiscal year and not part of the base.
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Institution Tracking No. FC-08-031/UCC-08-009c

IDAHO STATE BOARD OF EDUCATION
ACADEMIC/PROFESSIONAL-TECHNICAL EDUCATION

NOTICE OF INTENT
To initiate a
New, Expanded, Cooperative, Discontinued, program component or Off-Campus Instructional
Program or Instructional/Research Unit

Institution Submitting Proposal: University of Idaho

Name of College, School, or Division:  College of Education

Name of Department(s) or Area(s): Adult, Career, and Technology Education

Indicate if this Notice of Intent (NOI) is for an Academic or Professional Technical Program
Academic X Professional - Technical

A New, [Expanded|, Cooperative, Contract, or Off-Campus Instructional Program or Administrative/Research Unit
(circle one) leading to:

Academic Certificate in Technical Workforce Training

(Degree or Certificate)

Proposed Starting Date: Summer 2008
For New Programs: For Other Activity:
Program (i.e., degree) Title & CIP 2000 |:| Program Component (major/minor/option/emphasis)

[ ] off-campus Activity/Resident Center

|:| Instructional/Research Unit

Addition/Expansion

[ | Discontinuance/consolidation

[ ] contract Program

[ ] other

Dean’s signature on file 8/28/07

College Dean (Institution) Date VP Research & Graduate Studies Date
Chief Fiscal Officer (Institution) Date State Administrator, SDPTE Date
Chief Academic Officer (Institution) Date Chief Academic Officer, OSBE Date

President Date SBOE/OSBE Approval Date



Before completing this form, refer to Board Policy Section Ill.G. Program Approval and
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Discontinuance.

1.

3.

Briefly describe the nature of the request e.qg., is this a new program (degree, program, or certificate)
or program component (e.g., new, discontinued, modified, addition to an existing program or option).

The Technical Workforce Training Certificate will be an optional certificate within our
existing Professional-Technical and Technology Education Program. It will be composed of
existing, already approved courses. It is intended to serve private sector training interests
but will not exclude those of traditional, public, career and technical education.

Provide a statement of need for program or a program modification. Include student and state need,
demand, and employment potential. Attach a Scope and Sequence, SDPTE Form Attachment B,
for professional-technical education requests. (Use additional sheets if necessary.).

Business and industrial trainers are often chosen directly from the workplace without having
any formal knowledge or skill in the functions of a trainer. Many of these trainers recognize
the need for more formal preparation and may not want to invest in another two- or four-year
degree but would enroll in a short-term program resulting in a formal credential. The
proposed training certificate will provide a formal credential of preparation for those that
would not otherwise receive such recognition.

Over the past five years the Department of Adult, Career, and Technology Education has
had at least two occasions where if it had had such a certificate program, the Department
could have added approximately 1000 hours (cumulatively) to its credit generation in the
Treasure Valley alone.

The proposed coursework for the Technical Workforce Training Certificate is as follows:

Program | Cse # Cse Title Credits
PTTE 472 Professional-Technical & Technology Education 3
Teaching Methods
PTTE 426 Occupational Analysis & Curriculum Development 3
PTTE 420 Evaluation in Professional-Technical Education 3
PTTE 447 Diverse Populations & Individual Differences 3
ADOL 473 Foundations of Adult Education and Adult 3
Development
Total 15

Briefly describe how the institution will ensure the quality of the program (e.g., accreditation,
professional societies, licensing boards, etc.).

The courses listed for the proposed certificate are the same courses now required of
professional-technical educators in the state of Idaho. Business and industrial trainers would
enroll in the same sections of these courses as Idaho educators, hence there would be no
risk to the quality of the courses. There have already been a number of trainers enrolling in
these courses but due to their private sector positions, there is no current credential for
them completing the coursework. Educators receive an Occupational Specialist Certification
through the state but there is no equivalent credential for the corporate trainer in Idaho.

Identify similar programs offered within the state of Idaho or in the region by other
colleges/universities. If the proposed request is similar to another program, provide a rationale for the
duplication. This may not apply to PTE programs if workforce needs within the respective region
have been established.
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Based on a review of websites of Boise State University, Idaho State University, and
Washington State University, there are no comparable certificate programs for the
credentialing of trainers. As a result, there is no enrollment data available for

comparison.

Enroliment and Graduates (i.e., number of majors or other relevant data)
By Institution for the Proposed Program
Last three years beginning with the current year and the 2 previous years

Institution

Relevant Enrollment Data Number of Graduates

Current Previous | Previous Current

Year Year

Previous Previous
Year Year

BSU

CSl

EITC

ISU

LCSC

NIC

ul

Degrees offered by school/college or program(s) within disciplinary area under review

Institution and
Degree name

Specializations within the

Level discipline

(to reflect a national
perspective)

Specializations offered within
the degree at the institution

BSU

CSl

EITC

ISU

LCSC

NIC

ul

5. Describe how this request is consistent with the State Board of Education’s policy or role and mission

of the institution. (i.e., centrality).
a. One of the Idaho State Board of Education’s goals is to ensure that education and
training services are relevant to ldaho’s workforce, business, industry, citizens, and
local, state, and federal government (SBOE 8 Year Plan).

b. The University of Idaho’s strategic plan calls for the delivery of programs based upon
community needs, drawing upon university expertise (Strategic Goal 3, Objective B,
Strategy 2), to cultivate key industry/business relationships (Strategic Goal 3,
Objective A, Strategy 6), and to grow the university’s capacity to engage with
communities and organizations (Strategic Goal 3, Objective A, Strategy 3).




6.

8.
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c. The proposed certificate program supports the College of Education’s Vision “to
maximize human potential” (Goal 1) and for “preparing quality graduates for their
workplace.”

d. The proposed certificate program further reinforces the Department of Adult, Career,
and Technology Education’s strategic plan goal #3 (Outreach and Engagement); that
is: To engage with public, private, and non-profit sectors through mutually beneficial
partnerships that enhance teaching, learning, discovery and creativity.

e. The proposed certificate program will facilitate relationships with business, non-profit,
and governmental communities and attract training professionals from those sectors.

f. This certificate program is congruent with the university’s, college’s, and
department’s enrollment management strategies.

Is the proposed program in the 8-year Plan? Indicate below.
Yes No X
If not on 8-year plan, provide a justification for adding the program.
See items #2 and #5 above.

Resources--Faculty/Staff/Space Needs/Capital Outlay. (Use additional sheets if necessary.):
There are no additional faculty, staff, or space resources anticipated for the delivery of this
certificate given that all of the courses already exist.

Estimated Fiscal Impact FY 2008 FY 2009 FY 2010 Total

A. Expenditures

1. Personnel

2. Operating $500.00% $500.007 $500.007 $1500.00t

3. Capital Outlay

4. Facilities

TOTAL: $500.001 $500.00t $500.00t $1500.00t

B. Source of Funds

1. Appropriated-

reallocation $500.00 $500.00 $500.00 $1,500.00

2. Appropriated — New

3. Federal

4. Other:

TOTAL: $500.00 $500.00 $500.00 $1,500.00

C. Nature of Funds

1. Recurring * $500.00 $500.00 $500.00 $1,500.00

2. Non-recurring **

TOTAL: $500.00 $500.00 $500.00 $1,500.00
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Community matches for LPCs $20,000 $ 30,000 $ 40,000 $90,000
Grants, including NIATT startup support $52,500 $ 52,500 $ 52,500 $ 157,500
Indirect returns $10,500 $ 14,000 $ 19,250 $43,750
Project donations $ 9,500 $ 14,000 $ 19,250 $42,750
Total reallocated $1,051,733 $1,280,234  $1,514,309 $ 3,846,276
2. Appropriated — New $- $ - $- $-
3. Federal
4. Other:
Returned to University/Ul Foundation
Fees (grad, non-res. tuition, summer) $69,036 $ 117,452 $164,694 $ 351,182
Indirect returns (projected grants *.30) $67,500 $ 82,500 $105,000 $ 255,000
Ul Foundation fees on donations (@5%) $ 500 $1,250 $ 1,750 $ 3,500
Related Revenue Activity
Projected faculty external grants (.70) $ 105,000 $ 140,000 $192,500 $ 437,500
TOTAL FUNDS
AVAILABLE FOR PROGRAM! $1,051,733 $1,280,234 $1,514,309 $ 3,846,276
RETURNED TO UI/UI FOUNDATION $ 137,036 $ 201,202 $271,444 $ 609,682
C. Nature of Funds
1. Recurring * $ 718,400 $ 946,901  $1,180,976 $2,846,277
2. Non-recurring ** (expires after fives years) $ 333,333 $ 333,333 $333,333 $ 999,999
TOTAL: $1,051,733 $1,280,234 $1,514,309 $ 3,846,276

! Budget shows a positive balance of $194,538. These funds, along with other revenue sources,
will be used to support the Learning Practice Collaborative and Professional Development

components of the program.

Budget Note: Transition to Self Sufficiency

A transition to self-sufficiency has been designed into the program in several ways. First, the
program captures a diverse array of revenue streams and leveraged resources that will continue
after the grant ends. These include the faculty hires from the colleges, involvement from current
faculty, for-credit and non-credit tuition and fee revenues, community LPC matches, projected
grant revenues, and development. Second, only a small portion of grant funds are dedicated to
permanent personnel. In fact, these funds are limited to the Director summer salary and stipend,
the LPC coordinator, an administrative assistant, and an Extension program coordinator. These
continuing costs will be offset by the additional revenue to the program and Ul from increased
student FTE’s and indirect returns on external grants. Third, the major share of grant funds is
used to support graduate assistantships and support for LPC projects. After 5 years, it is expected
that grants and donations will support these programs. Also, by building an international
reputation, the academic program will be able to attract quality graduate students who are self-
supporting and pay full fees, thereby lowering the need to offer assistantships.
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