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University of Idaho

Faculty Council Minutes

2007-2008 Meeting #12, Tuesday, November 13, 2007

Present: Adams (w/o vote), Baker, Crowley (chair), Fritz, Griff, Guilfoyle, Hubbard, Keim-Campbell, McCaffrey, McCollough, McDaniel, Mihelich, Miller, Murphy, Odom, Ripplinger, Schmeckpeper, Schmiege, Sullivan, Ch. Williams, Wilson. Liaisons: Stauffer (Boise), Newcombe (Coeur d’Alene). 
Absent: Rowland, Ci. Williams; Liaison: Crepeau

Observers: 8

It was moved and seconded (Miller, Wilson) to approve the minutes of November 6th as distributed. The motion carried with one abstention.

Chair’s Report: The chair apologized to the liaisons from Boise and Idaho Falls about the inability to include them in the meeting dedicated to health insurance on October 30th. Ann Thompson had tried repeatedly, over a twenty-minute period before the meeting began, to dial them up into the conference call but was unable to do so—another case of the technology not quite being up to the need for it.

He also introduced Professor Ed Schmeckpeper, newly elected by the College of Engineering to replace Professor John Munson. In connection with the College of Engineering he reminded the representatives from that college that they still needed to nominate candidates from their college to the University Promotions Committee. The provost and chair would be meeting this Monday to make the final determinations.

He noted that we would not be meeting next week, due to Thanksgiving Break, but that there would be a university faculty meeting on Monday, November 26th (in the University Auditorium (Ad Aud), beginning at 3:30 p.m.) and, if we were unable to get through our very full agenda today, we would be meeting on Tuesday, November 27th. Between now and then he hoped that everyone would have a relaxing and productive break.

Provost’s Report: The provost noted that the search committee was still soliciting nominations for the next faculty secretary. He emphasized the importance of the position and the search. The current secretary provided some information about the duties, responsibilities, and perquisites of the office.

FC-08-013: FSH 3710, Leave Policies for All Employees: The chair reintroduced the discussion of the leave policy, a seconded motion coming from Faculty Affairs, by noting that there had been considerable e-mail correspondence among the council leadership and university counsel’s office concerning Faculty Council’s discussion of section A-3 and the amendment Faculty Council had made to it. Danielle Hess, senior associate general counsel saw no problem with leaving out the first of Faculty Council’s excisions, “as recognized by Idaho state law,” but saw the second excision, “other than the relationship of spouse,” as being inconsistent with the “marriage amendment” to the state constitution, particularly its statement of purpose (for full text, see below). The upshot of these discussions had been the suggestion that that phrase be reinserted by footnoting the statement, “Due to the 2006 “marriage amendment” to the Idaho Constitution the university is unable to include domestic partnerships.” The chair also noted that he had been in contact with the senate presidents at the other state institutions of higher education in Idaho and all were interested in an on-going discussion of the issue and perhaps some sort of joint statement to the board in favor of providing benefits to domestic partners.

Linda Peavey, Director of Benefit Services, reiterated the Human Resources department’s desire to provide benefits to domestic partners and said that family medical leave benefits would be possible, under the form of sick leave, since a health crisis concerning one’s partner would provoke enough stress and anxiety in the employee to warrant his or her taking sick leave.

The council took up the possibility of establishing a second foundation to which contributions could be made to provide benefits for domestic partners, though the discussion was hampered by the lack of knowledge of possible legal and financial ramifications in setting up such a foundation.

It was moved and seconded (McCollough, Fritz) to ask the Faculty Affairs Committee to consider the possibility and practicability of establishing a special foundation to accept donations to cover benefits for domestic partners. In the subsequent discussion it was suggested that this foundation, if it were to come into being, might include all institutions of higher education or, indeed, all state employees. The motion carried with one abstention.

Returning to the leave policy itself, it was moved and seconded (Fritz, Odom) to accept the “new proposal” (i.e., the rewording that the council leadership and general counsel had proposed). A-3 would, under this amendment read:

Unless otherwise noted, for purposes of this policy, “immediate family member” includes: your spouse as recognized by Idaho State law, your child, parent, brother, sister, grandparent, and these same relationships of a spouse, by marriage, adoption, or foster arrangement. An immediate family member may also include an individual who has assumed a similar relationship to those above, other than the relationship of spouse*, and for whom the employee or individual has had financial responsibility. …

*Due to the 2006 “marriage amendment” to the Idaho Constitution, the university is unable to include domestic partnerships.

The debate on this amendment on how far the university should/could bend its cultural values in light of the constitution, whether a stronger statement was appropriate, even at the potential cost of a presidential veto of the whole draft leave policy, and whether this policy was the appropriate vehicle for making such a statement. As one consequence of the discussion the proposed amendment was itself amended (with the agreement of the mover and seconder) to read, “…the university, despite the wishes of the Faculty Council, is unable…”
The question was called and there being no further discussion the vote to accept the new amendment (with its friendly amendment) was nine to seven with three abstentions.

The council then turned to the other sections of the leave policy. Linda Peavey explained that the intent of the revisions was to make the policy congruent with current federal regulations and to make it more family-friendly. By friendly amendment C-3 was changed to read from, Sick-leave eligibility may be accumulated without limit to Sick-leave may be accumulated without limit. In the discussion it was noted that an employee returning from sick-leave might need accommodations in his or her job. Ms. Peavey said that such accommodations could be handled on a case-by-case basis. The motion, as amended, carried 13-1-3.

FC-08-014: FSH 3065, Affirmative Action and Equal Employment Opportunity Hiring and FC-08-015, FSH 3085, Recruitment Procedures for UI Employees: April Preston, Director of Employment Services, provided some background on this proposal to combine these two sections of the Handbook which was coming to Faculty Council as a seconded motion from Faculty Affairs. The revisions were to make the Handbook congruent with current federal and state law. Because there was so much redundancy between the two sections, the proposal was to combine them into one section. In the discussion it was noted that since the title of B-3 had been changed (from Protected Groups Definitions to Minorities and Persons of Color), there was no longer a definition for C-1-d’s line 5 protected-group organizations. By friendly amendment that phrase was changed to organizations representing the interests of minorities and women. More than one councilor noted the irony that the university’s anti-discrimination statement was in clear conflict with its leave policy. The motion to accept the revisions to and combination of FSH 3065 and 3085 carried with two abstentions.

FC-08-016: FSH 3520 H-2, Third-Year Review: The provost provided some background on this proposal which also came to Faculty Council as a seconded motion from Faculty Affairs. The specifics being added to this section had previously been required by memo from his office. On balance it seemed better to include them in the Handbook for ease of reference. By friendly amendment it was agreed to create a cross-reference from 3570, the section dealing with professional portfolios to this section. The motion carried with two abstentions.

The council then turned to a number of seconded motions from the University Curriculum Committee.

FC-08-020: NOI: Art & Architecture: Change BFA to BID Interior Design: Rula Awwad-Rafferty, Associate Professor of Architecture and Interior Design, explained that the request to change the name of the degree was to bring this program into congruence with the other professional programs in the department. In response to a question about whether this change has been prompted to avoid NASAD accreditation, she said that this change, if adopted, could mean that the program may not be under the purview of NASAD umbrella, and indicated that the Interior Design program is seeking CIDA accreditation (which is the professional body accrediting professional (Interior Design programs), but that that was not the driving force for the change. The motion carried unanimously.

FC-08-019: NOI: Agricultural & Life Sciences: Discontinue Extension Nutrition Program Certificate: There was no discussion and the motion carried unanimously.

FC-08-018: NOI: College of Science, BS in Chemistry (forensics option): Questions arose concerning possible costs of the new option. There being no representative from the department to answer them, further discussion was postponed until council’s next meeting.

Adjournment: It was moved and seconded (McDaniel, Wilson) to adjourn and return to the discussion of the unfinished portion of the agenda on November 27th. The motion carried unanimously. The meeting was adjourned at 5:06 p.m.

Respectfully submitted,
Douglas Q. Adams, 

Faculty Secretary and Secretary to Faculty Council
