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Planned Retirement Option Program 

1. Purpose
The purpose of the Planned Retirement Option Program (Program) is to assist employees in preparing for retirement through a gradual reduction in work hours with no change in sick and annual leave accrual and no increase to the employee in the cost of health benefits.  The Program also provides educational seminars and financial planning services.

2. Program

a. The Program allows employees to reduce their appointment and phase gradually into retirement during a period not to exceed 24 consecutive months.  Faculty and staff maintain health program benefits at a cost that is not increased as a result of a reduced appointment.  Employees in the Program continue to be subject to generally applicable annual increases in health benefit rates and annual changes in the health benefit program.

b.   To further assist employees in preparation for retirement, the Program also offers no-cost “Ready to Retire” informational and educational seminars as well as one financial planning analysis.  

3. Eligibility Criteria

a. University of Idaho health-benefit eligible employee whose appointment is greater than half-time. 

b. The employee must be at least age 55 on the date of retirement.

c. The employee must complete a minimum of 10-years of employment service specific to the University of Idaho in a health benefits eligible position by the date of retirement.

d. Employees who have received written notice of: a) termination; b) non-renewal of contract; c) suspension with or without pay; or d) initiation of disciplinary proceedings are ineligible for this program.

e. Enrollment in the Program is voluntary, but subject to approval by the unit administrator and dean/vice president.  Approval may or may not be granted, depending on the needs of the unit.  Any denial must be in writing and accompanied by an explanation of why unit needs preclude the employee’s entry into the Program.

3. Effective Date of Program

An employee will enter the Program on the first day of the month following written approval.  Program participation will end on the date in which retirement or earlier job separation for any other reason occurs, or at the expiration of 24 consecutive months.

4. Elements

a. In the first year of the Program, the employee’s appointment and pay will be reduced to at least 75%.   In the second year of participating in the Program, the employee’s appointment and pay will remain at or be finally reduced to 50%. 

b. Sick and annual leave will accrue throughout the entire period of participation in the Program at same level as afforded on the date before the appointment is reduced and the Program is entered. For example: a fulltime appointment moving to three-quarter time accrues at the full-time rate.  Three-quarter time to half time continues to accrue at the three-quarter time rate.

c. Health benefits will be extended on the same basis as other similarly situated employees who are not participating in the Program, but the employee cost will be based on the appointment that was in effect on the day before the employee entered into the Program. For example, a three-quarter time employee with a reduced appointment to half-time would continue to pay the three-quarter time employee rate during the full period of participation under the Program.  Similarly, when an appointment is reduced from full-time to part-time, the employee pays the full-time employee rate. However, benefit programs and rates are subject to change when changes are also made for employees who are not participants of the Program.

d. Employees will remain eligible for all of the health programs of the Custom Choices for a healthy U and Idaho benefits program. ChoiceDollars available to cover the costs of life and disability coverage will not be reduced.  However, benefits paid from disability will be based on the reduced salary. For example, a full-time appointment with a salary of $50,000 is reduced to half time at a salary of $25,000.  In the event of disability, 50%, 60%, or 66.67% (based on employee election) of the $25,000 annual salary would be replaced by the disability benefits.

e. Retirement plan contributions will also be based on the pay that results from the reduced appointment. Defined benefits such as those available from PERSI and defined contributions such as those made to the ORP impact retirement payments differently.  Employees considering participation in the Program should contact their plan administrator to evaluate potential impacts before making a final decision.

PERSI 
   
   www.persi.state.id.us

AIG – VALIC    www.aigvalic.com

TIAA CREF 
   www.tiaa-cref.org

f. Participants will be afforded the opportunity to participate in a series of employer-provided “Ready to Retire” informational and educational seminars that address issues related to retirement.

www.worklife.uidaho.edu
g. Participants also will be afforded the opportunity to attend a financial planning workshop and receive a personalized financial analysis at no cost to the participant.  To qualify for this benefit, the financial analyst must be authorized by the University of Idaho as a provider for this purpose.  

h. Participants must designate a date certain for retirement, not to exceed 24 consecutive months from the date on which they enter the Program.

i. An employee may choose to fully retire at any time before the end of the Program.

j. Employees are not eligible for sabbatical leave, leave for professional improvement, or promotions in rank after they enter the Program.  

k. During the Program period, employees may not take on any additional responsibilities for additional compensation at the University, but will remain eligible for regular annual pay increases.
l. Faculty members will receive full tenure protection but at a reduced salary and set of responsibilities as a condition of entering into the Program.

5. Emeritus and Honored Staff Rank

Emeritus and Honored Staff title and status will be granted in accordance with the terms and conditions for these programs (FSH 1565 and 3730).  The rules for these programs are unaltered as a result of this program. An Emeritus or Honored Staff title does not automatically confer eligibility for retiree medical or other University of Idaho benefits.  

6.  Health Benefits

a.
Health Benefits during the Program   

Health benefits, as determined by the employee’s elections, will continue and may be changed on the same basis afforded to similarly situated employees who have not entered the Program.  The employee’s share of the cost, which is subject to change, will be based on the appointment in effect on the day before the reduced appointment and entering the Program.   

b.   Retiree Health Benefits 
Participants will be eligible for up to 24 full months of service credit in determining eligibility for retiree health benefits while participating in the Program.  Service credits for this purpose will be calculated based on the appointment that was held prior to participation in the Program. Participants will enter the retiree health program based on the terms, rates and other conditions that are in effect on the date of retirement and are subject to change.

8. Contract

Participants will be required to sign an agreement and release signifying their agreement to abide by the terms of the Program and to release the University from legal liability for certain specified claims.  Under the agreement, a faculty member will relinquish his or her tenure in exchange for participation in the Program.  The scope of duties for all employees during the Program must be approved by the Department head and/or Vice President or Dean of the affected department or college.

If you have questions after review of the Program elements and details, please contact a Retirement Specialist in Benefit Services at (208) 885-3697.

Documents are available in Benefit Services or the Office of General Counsel.

