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LEAVE POLICIES FOR ALL EMPLOYEES

PREAMBLE: This section describes the various kinds of leaves that are available for all UI employees. (See section 3720 for Sabbatical Leaves limited to faculty members.) This section and the following one were original parts of the 1979 Handbook. The most substantive changes since that time have been the addition (under Governor Andrus) and subsequent deletion (under Governor Batt) of service leave for children at school and changes to subsection L that reflect changes in federal regulations. In 2002 extensive changes were made to subsection K that reflected Regent policy and current practice. In January 2008 a complete rewrite to this policy was approved following several years of revisions and committee work which involved Faculty and Staff Affairs, General Counsel, and Human Resources. In February 2008 due to a federal law change that went into effect on January 28, 2008, a new section M was added and the subsequent sections renumbered. Unless explicitly noted, the text is as of July 1996. Further information is available from Human Resources (208-885-3609). [ed. 7-97, 7-05, rev. 7-98, 7-02, 2-08]
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ONLY THE SECTIONS THAT WERE CHANGED ARE PROVIDED BELOW, THE REMAINING POLICY IS UNCHANGED. 

----------------------------------------------

L. FAMILY MEDICAL LEAVE.
L-2. Family medical leave and/or servicemember family medical leave is leave without pay. However, when the absence also qualifies for the use of sick leave, if available, sick leave must be used first in conjunction with family medical leave before any period of unpaid absence. Once sick leave has been exhausted or when the type of absence does not qualify for the use of sick leave, the entire absence or remainder of the approved family medical leave will be unpaid, unless the employee chooses to use any combination of compensatory time, annual leave, or shared leave (if eligible; K). [rev. 2-08]
M.  SERVICEMEMBER FAMILY AND MEDICAL LEAVE. The federal Family and Medical Leave Act (FMLA) now entitles eligible employees to take leave for covered family member’s service in the Armed Forces (Servicemember Family and Medical Leave) in two instances.  This section of the policy supplements the above family medical leave policy and provides general notice of employee rights to such leave.  Except as stated below, an employee’s rights and obligations to servicemember family and medical leave are governed by the general family medical leave policy. [add. 2-08]
 

M-1.   Definitions:  The following definitions are applicable to this section of the policy.

 

a.  “Eligible employee” is a spouse, son, daughter, parent, or for purposes of caring for a family member, the next of kin of a covered family member.  

b. “Next of kin” is the nearest blood relative of a family member who is in the Armed Forces.  

c. “Covered family member”   means any family member who is a member of the Armed Forces, including a member of the National Guard or Reserves, regardless of where stationed and regardless of combative activities.

 

M-2.  Leave Entitlement:  Eligible employees are entitled to take servicemember family and medical leave for any one, or for a combination of the following reasons:

 

a.  Any “qualifying exigency" (as defined by the Secretary of Labor) arising out of the fact that the spouse, or a son, daughter, or parent of the employee is on active duty or has been notified of an impending call or order to active duty in the Armed Forces in support of a “contingency operation,” and/or   

b.  To care for a covered family member who has incurred an injury or illness in the line of duty while on active duty in the Armed Forces, provided that such injury or illness may render the covered family member medically unfit to perform duties of the family member’s office, grade, rank or rating.

 

M-3.   Duration of servicemember family and medical leave:

 

a.   When leave is due to a qualifying exigency:  an eligible employee may take up to 12 work weeks of leave during any 12-month period.

b.   When leave is to care for a covered family member:  an eligible employee may take up to 26 workweeks of leave during a single 12-month period to care for the covered family member.  Leave to care for a covered family member, when combined with other qualifying family medical leave may not exceed 26 weeks in a single 12-month period.

c.   Concurrent leave:  servicemember family and medical leave runs concurrent with other leave entitlements provided under federal, state and local law.  

 

The remaining sections were merely renumbered, no changes were made so they are not provided. 
