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3810

RETALIATION

PREAMBLE:  This section was added to the Handbook in March of 1996.  For further information, contact the Faculty Secretary (208-885-6151) or the Affirmative Action Officer (208-885-6591).
A.  It is a violation of University policy for any employee to intimidate, threaten, coerce, or retaliate against any individual because that individual reports a perceived wrongdoing, inequity, or violation of law or UI policy, files a complaint alleging illegal or prohibited discrimination, participates in a grievance or appeals procedure, or participates in a dispute resolution through Human Resources or the Office of the Ombuds. [ed. 7-06]
B.  A current or former employee who believes he or she has been subjected to an adverse personnel action based on his or her engagement in the activities described in Paragraph A above or 3290 B may file a written retaliation complaint with a university officer.  The university officer or designee, on receipt of a retaliation complaint, shall review the complaint  to determine:

1. Whether the complainant engaged in the activities described in Paragraph A above or 3290 B;
2. Whether the complainant subsequently suffered an adverse personnel action; and

3. Whether there was a causal relationship between the adverse personnel action and the activities described in Paragraph A above or 3290 B.

Within 30 days after receipt of the complaint, the university officer shall notify the complainant in writing of the results of the review and a recommendation regarding whether the adverse personnel action is affirmed, reversed, or modified, with a copy of the recommendation to the employee’s supervisor and other appropriate unit administrators.  
C.  A complainant who is dissatisfied with the result of the retaliation complaint may file a request for a problem solving meeting and proceed under FSH 3860, section D, 3840, or 3890, as applicable, within the time frame set forth in such policy. 
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