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G. TIME REQUIREMENTS FOR TENURE ELIGIBILITY.
G-1. Probationary or term appointments may be for one year, or for other stated periods not exceeding one year, and are subject to renewal. [See 3900.] Prior  to the award of tenure, employment beyond the annual term of appointment may not be legally presumed. (RGP IIG6).  Ordinarily a faculty member is not considered for tenure until the fourth (4th) full year of probationary service, and consideration is mandatory no later than during the faculty member’s sixth (6th) full academic year of service.  (RGP IIG6). Credit for prior service may be given in accordance with the provisions in G-4.  Faculty members initially employed as full professors can be appointed with tenure when this action is supported by a majority of the tenured faculty in the department or equivalent unit and by the university administration; otherwise, professors are considered for tenure during the fourth full year of service. In this context, unless otherwise specified, the term "year" means the appointment year, whether that is an academic, calendar, or fiscal year. A faculty member who is not awarded tenure may be given written notice of non-reappointment, or be offered a one-year terminal appointment, or be granted an additional short-term probationary appointment for not more than a twelve-month period by mutual agreement between UI and the faculty member. The decision to offer employment following a denial of tenure is in the sole discretion of the president (RGP IIG6j).[See 3900.] [rev. 7-98, 7-02]
