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University of Idaho

2004-2005
FACULTY COUNCIL AGENDA

Meeting #15
3:30 p.m.

Tuesday, February 15, 2005
Brink Hall Faculty Lounge
Order of Business

I.
Call to Order.

II.
Minutes.

· Minutes of 2004-2005 Faculty Council Meeting #14, February 8, 2005
III. 
Chair’s Report.

IV. 
Provost’s Report. 

V.
Other Announcements and Communications.

· NWCCU Accreditation Final Report/Timetable (Tim White/Linda Morris)
VI.
Committee Reports.

VII.
Special Orders.

VIII. 
Unfinished Business and General Orders.

· FC-05-020: Changes in Committee Structure (Bob Zemetra)
· FC-05-021: FSH 2300 Student Code (Fran Wagner)

· FC-05-022: FSH 3520 G-1 and H-3 (Fran Wagner)

· FC-05-023: FSH 5400 Employment Agreement Concerning Patents and Copyrights (Fran Wagner)

 XI.
New Business.

X. 
Adjournment. 
Associate Professor Jeff Bailey, Chair 2004-2005, Faculty Council

Attachments: 
Minutes of 2004-2005 FC Meeting #14, February 8, 2005
FC-05-020: Changes in Committee Structure

FC-05-021: FSH 2300 Student Code

FC-05-022: FSH 3520 G-1 and H-3 

FC-05-023: FSH 5400 Employment Agreement Concerning Patents and Copyrights
University of Idaho

FACULTY COUNCIL MINUTES

University of Idaho

FACULTY COUNCIL MINUTES

2004-2005 Meeting #14, Mardi Gras, Tuesday, February 8th, 2005

Present: Bailey (chair), Adams (w/o vote), Anderson, Baillargeon, Beard, Bechinski, Cloud, Gunter, Hammel, McGuire, McLaughlin, McMurtry, Morris (w/o vote), Reid, Reese, Rinker, Woolston, Zemetra

Absent: Exon, Greever, Houle, Rosholt, Young

Observers: 8

Call to Order: A quorum being present, Faculty Council Chair Bailey called the meeting to order at 3:31 p.m. in the Brink Hall Faculty Lounge.

Minutes: The minutes of Meeting #13, February 1st, 2005, were accepted with one editorial expansion suggested by the faculty secretary.

Chair’s Report: Chair Bailey urged council members to share whatever information they were receiving from their constituencies concerning plus/minus grading with James Reid. In connection with this item a councilor commended the work councilor Barbara Greever had done in providing data on plus/minus grading from other institutions. Chair Bailey also reminded the council of President White’s upcoming university convocation this coming Friday at 1:00 p.m. in the SUB ballroom. The topic of course is the academic and financial vision for the university’s future and he urged everyone to attend.

Provost’s Report: In her report Provost Morris pointed out that the chair had already stolen her thunder in urging attendance at the university convocation and added her urging to his. She also reported that she had been working with members of the University Vision and Resource Task Force on making more specific the “prioritization tool” mentioned in the latter groups’ report. When that prioritization tool has reached a draft stage, it will be brought to Faculty Council for discussion and approval.

Announcements and Communications: Lieutenant-Colonel Kenneth Hunt of the Army ROTC, and a December 1987 alumnus of the university, made a short presentation to the council concerning his program. He pointed out that they were trying to recruit excellent students, mostly at the University of Idaho, but his territory included both NIC and Lewis Clark State College as well. They are looking for potential commissions in both the regular army and the reserve. A student in the program will spend some time during his or her freshman year being oriented to the military and in the sophomore year learning leadership skills and Army organization. The junior year is spent in preparation for the summer camp at Ft. Lewis between the junior and senior years and the senior year in preparation for commissioning into the service. There was scholarship money available and urged council members who knew of potentially interested students to send them his way.

FC-05-017 “Phased-in Retirement.” Dean Joe Zeller, Director of Human Resources Pat Sturko, and Director of Benefit Services, Linda Peavey, introduced to the council a proposal to establish a policy concerning phased-in retirements. Dean Zeller pointed out that the university had a practice of granting phased-in retirements to individual faculty members but that the individual packages varied greatly depending on the negotiating skills of the faculty member and the eagerness of department head and dean for a separation. The proposed program would be established as a regular benefit for all tenured faculty members that would, if not completely level the playing field, at least reduce its slope considerably. It was a benefit for tenured faculty and the monetary incentives were designed to compensate the faculty member for relinquishing his or her tenure.

Pat Sturko explained that the permanent policy’s eligibility requirements would be attainment of age 57 through 64 and ten years of continuous service to the University. In the first year of the program any tenured faculty member 57 or over with 10 years of continuous service would be eligible. (Also during the first year of this program participants would receive 100% of their previous salary, rather than the usual 75% anticipated by the policy; second and third-year participants would receive 60% of their previous salary. The work commitment for all three years would be 50%.) During the faculty member’s participation in the three-year program he or she would receive full-time employee medical and other insurance benefits. If the faculty member was a member of PERSI the ordinary PERSI rules would apply; if the faculty member was a participant in Option Retirement Plan (either VALIC or TIAA-CREF) he or she would be eligible for a special 403(b) account to which he or she could make voluntary contributions which would be matched by the university. Participation in this program would be contingent on university needs and would have to be approved by department head, dean, and provost. There are currently approximately 140 faculty members who would be eligible for participation in this program. She hoped that the first enrollment period could begin sometime later this spring and the program itself begin in January 2006. It would of course necessitate university and board approval.

Councilor concerns centered on two areas: the negotiations necessary to win approval for an individual desirous of accessing this benefit and the inability of a participant to use the 50% leave portion of the phase-in period to augment his or her salary to perhaps a 150% level through grant activity and the consequent loss to the university of those grants. Since not every faculty member has the same administrative structure to work through, it is possible, even likely, that these negotiations will not meet with the same response. Dean Zeller agreed that was likely to be true but pointed out that the situation was the same (in its unevenness) with regard to negotiating position descriptions now and that phased-in retirement was basically the same sort of thing—a position description. With regard to the concern about grants and contracts, he thought there were other kinds of models (a university “contract center”) which might solve that problem. He agreed that this issue needed further investigation.

Other concerns:

Could this process be made mandatory in the future? Pat Sturko reminded everyone that both tenure and age discrimination statutes would prevent that.

Could the 25% or 40% of the salary not being paid to the individual participating in the phased-in retirement program be “easy meat” for being scooped up to pay for budget reductions? Yes, but the same is true of a vacant line created by a regular retirement.

Could the 50% work-load left to the participating faculty member be distributed over two semesters or restricted to a single semester? Either schedule would be subject to negotiation in the best interest of both parties.

Despite certain reservations about details, there was considerable interest in the possibility. It was moved and seconded (McGuire, Beard) that the university administration move forward in developing such a program. The motion carried unanimously.

Retiree Health and Life Insurance Benefits: In a not unrelated matter, councilor Mark McGuire, assisted by Pat Sturko, reported on the formation of a task force to study possible futures for the current retiree health and life insurance benefits. The task force had its first meeting last Friday and is composed, inter alia, of faculty members Mark McGuire and Holly Wichman, a representative of Staff Affairs, and four representatives from the University of Idaho Retirees Association. They are charged with examining the history of the benefits, GASB requirements, costs, sources of funding, and evaluating possible alternatives and making recommendations to the president by June, 2005. A major incentive for this examination is the GASB requirement, beginning in 2007, that these benefits be listed as future liabilities on the university’s books. Though these liabilities can be amortized over a twenty-year period, the end result will be a $14 million liability per year, based on the current benefits.

Councilors were concerned that the long-time benefit was what had persuaded many faculty and staff to stay at the University of Idaho despite the institution’s below average salaries. They were also concerned that the apparent GASB requirement concerning the booking of these liabilities made no sense: why should a twenty-year old, who is statistically not likely to work for the university long enough to achieve the rule of 80 and thus be eligible for this benefit when he or she retires be considered as burdening the institution with this particular liability? Pat Sturko responded that the university was engaging consultants to work with the university on this and related issues. (The comfort of this response was mitigated somewhat by the memory of Arthur Anderson and the possibility that even highly paid consultants might not have a pipeline to truth.)

It was clear from the intensity of the discussion, even at this very preliminary stage, that Faculty Council wanted very much to be apprized of the ongoing discussion. Pat Sturko promised that the deliberations of the task force would be shared with council as much as possible (given that the task force would need to work confidentially at times in order to be productive). Certainly the advice of the consultants would be reported to council in two or three week’s time.

General Orders:

There were two seconded motions from the University Curriculum Committee:

FC-05-018: Reta Pikowsky, registrar, explained that the change requested in Regulation H “Final Examinations,” was designed to clarify how the time of the final exam was tied to the time of the lecture period of a class. The vote to approve was unanimous.

FC-05-019 “Final Examination Schedule for 2005-2006”: The registrar explained that the innovations in next year’s exam schedule were two: to give a separate time (the Saturday before the rest of the exam week) for web-based courses and to give a separate time (7:00-9:00 p.m.) for courses that met in the evening. The vote in favor was unanimous.

Adjournment: There being no new business presented, it was moved and seconded (Beard, McGuire) to adjourn. The vote in favor was unanimous and the meeting was adjourned at 4:47 p.m.

Respectfully submitted,

Douglas Q. Adams

Faculty Secretary and Secretary of Faculty Council

FC-05-020

Committee Structure Language in the Faculty Staff Handbook. 

The Committee on Committees is requesting the following changes to Section 1640 of Faculty Staff Handbook.

Academic Petitions Committee: Added necessary reference to the function in A-1 as follows: A-1. To act on petitions for exceptions to the academic requirements and regulations printed in part 3 of the General Catalog and to the requirements of the SBOE core printed in part 2. APC is the body with original jurisdiction over such petitions. 

Affirmative Action Committee: Changed to reflect current university title: “Six faculty members, two staff members, two students, and the following without vote: Human Rights Compliance Officer, minority student adviser(s), coordinator of disabled-student services, and director of the Women’s Center.” 
Borah Foundation Committee: The CoC members decided that it was best to add a member rather than change the language to read “Seven-eight members…” It was pointed out that there can always be a vacancy. “Eight faculty members, four students, and (without vote) the director of the Martin Institute for Peace Studies and Conflict Resolution. The Borah Foundation Committee meets weekly. Service on this committee requires a large commitment of time and effort. The Borah Foundation Committee members serve from April 1st of the year of appointment.” 
Classified Position Appeal Board: Four members of the classified staff, at least one of whom holds a supervisory position; two faculty members, each of whom holds or has held an administrative position at UI; and, without vote, the director of employment services. The staff members are nominated by the Staff Affairs Committee and the faculty members are nominated by the Committee on Committees. Members are appointed by the president and serve for three years, with one-third taking office each year. The board elects its own chair.

Committee on Committees: It was discovered that although the Faculty Secretary has traditionally served on this committee this position is not listed in the FSH language. “Six faculty members, vice chair of the Faculty Council (chair), Faculty Secretary (w/o vote) and the following or their designees: provost and ASUI president.” 
Disability Affairs Committee: Change the language to read “Five faculty members including one faculty member from the library and one academic administrator, ITS Director (or designee), Facilities Director  (or designee) , and two students. The Director of Human Rights Compliance (HRC) (or designee), the Coordinator for Disability Support Services shall also serve continuously as ex officio members without vote; the HRC director will provide staff support to the committee. To provide the necessary expertise and continuity of operation, members may serve successive terms.”
Facilities Scheduling Committee: Associate Vice Provost for Enrollment Management, or designee, Director of the Idaho Commons/Student Union, or designee, Director of Auxiliary Services, or designee, Director of Dual Enrollment, Intersession, and Summer Programs, or designee, Assistant Vice President for Facilities, or designee, Chair-Department of Health, Physical Education, Recreation and Dance Director (w/o vote), or designee, three faculty representatives selected by the Committee on Committees, Registrar (w/o vote), or designee, Risk Management Officer, or designee, Dean of Students (w/o vote), or designee, ASUI representative, Athletics Director, or designee. [The Chair will be elected by the group for each academic year and will vote only in the case of a tie.] [ed. 8-04]
Honors Program: The CoC, unable to determine the exact meaning of “general education,” agreed it would be best to eliminate this term and the language should read as follows: “Six faculty members to represent a broad spectrum of the UI community, an academic dean from one of the five colleges representing the honors curriculum (college representation to rotate on an annual basis), chair of the Honors Student Advisory Board or designee, and (without vote) vice provost for academic affairs, director of the University Honors Program (UHP), associate director of the UHP, program advisor of the UHP (staff). The latter serves as secretary. One of the six appointed faculty members serves as chair.”
Juntura: The CoC noted that the current structure language as written could potentially have five staff members. In light of this discussion, the committee recommended the following change to the structure of this committee:

Five faculty or staff members (one of whom serves as chair, a minimum of three faculty serve), four students (at least three of whom are under-represented and/or under-served students), one staff representative from the Office of Multicultural Affairs, one representative from Student Support Services, the Director of Multicultural Affairs (w/out vote), the Director of the Women’s Center (w/out vote), and the Human Rights Compliance Officer (w/out vote). [rev. 9/02, 7/04, 12/04]
Information Technology Committee: One faculty member from each college except Graduate Studies, a faculty member from the university library, the Vice-President for Research and Graduate Studies or his or her designee (w/o vote), the Vice-Provost for Library and Information Technology Service or his or her designee (w/o vote), the Registrar or his or her designee (w/o vote), a representative of the off-campus faculty, the student chair of the Student Computing Advisory Committee or his or her designee. The voting members of the committee (including the committee chair but excluding the student member) are selected by the Committee on Committees, giving special attention to appointing faculty members who are active in and have a great interest in the general area of information technology and its application to teaching, research, outreach, and management.

Safety and Loss Control Committee: The committee is composed of 16 voting members and 3 ex-officio (non-voting) members, as follows: One faculty member from each college; Director of University Residences or designee; Director of Student Health Services or designee; Assistant VP of Facilities or designee; Assistant Vice-President of Human Resource Services or designee; Staff Affairs Committee (SAC) Representative; Chair ASUI Safety Board; one (1) graduate student; Commander, Moscow Police Department, campus subdivision (ex-officio); Occupational Safety Specialist (ex-officio); the Director, Environmental Health & Safety (ex-officio), and the University of Idaho’s Risk Management Officer or designee. The Safety and Loss-Control Committee is governed by a chair and vice-chair, with the vice-chair assuming responsibilities of the chair after one-year rotation. The committee elects its own chair and vice-chair. Committee members are appointed by the University(s Committee on Committees and serve a three-year period with students serving terms as recommended by the ASUI and GSA.
Student Financial Aid Committee: Six faculty members, ASUI academic board chair, two other students, and (without vote) director of student financial aid, a member of the Student Support Services Staff, and an additional person designated by the director.
Teaching Enhancement Committee: 
A. FUNCTION. This committee will serve in an advisory capacity to the Vice Provost of Academic Affairs. The specific functions of this committee are:





A-1. 
To promote a faculty and administrative culture dedicated to the enhancement of teaching (e.g. Writing Across the Curriculum, diversity in the classroom, service learning, distance education, etc.)
A-2. 
To advise and assist in organizing university-wide forums, seminars, and programs that introduce new teaching innovations and promote the enhancement of teaching for new faculty, faculty up for 3rd year review, and senior faculty.

A-3. 
To review and make recommendations concerning policies and procedures affecting teaching university-wide.

A-4. 
To monitor the process and content of Student Teaching Evaluations (STE) and advise on the design/content of reports to the Vice Provost, Faculty Council, Deans, Unit Leaders, and Faculty.

A-5. 
To organize a New Faculty Teaching Orientation the beginning of each academic year for new faculty.

A-6. 
To announce awards, review proposals, and select candidates for the Teaching Excellence Awards and Teaching-Learning Innovation Grants.

A-7.
To maintain a web page dedicated to the enhancement of teaching.
A-8.  To serve as a classroom maintenance and improvement advisory board to the Registrar’s Office, assisting the Registrar’s Office in prioritizing general classrooms for improvement. Advise the Registrar’s Office on related general classroom issues.
B. STRUCTURE. Six faculty members, some of whom have received university-level teaching awards, an undergraduate or graduate student, non-voting members from the Office of Instructional Research Assessment and Center for Teaching Innovation, and the VP for Academic Affairs. 
University Judicial Council: (FSH Section 2400.) UJC is broadly representative of the academic community. The council consists of eleven members (five faculty members and six students). The faculty members are selected by the Committee on Committees. To allow members to gather a greater history of and confidence in the administrative process, a two year term is recommended. 
University Development Council: Vice president for university advancement (chair), financial vice president, provost, academic deans, executive director of the UI Foundation, director of athletics, director of alumni relations, trust and investment officer, and executive director of development.

FC-05-021

FSH 2300

ARTICLE II--ACADEMIC HONESTY.
1.  Cheating on classroom or outside assignments, examinations, or tests is a violation of this code.  Plagiarism, falsification of academic records, and the acquisition or use of test materials without faculty authorization are considered forms of academic dishonesty and, as such, are violations of this code.  Because academic honesty and integrity are core values at a university, the faculty finds that even one incident of academic dishonesty seriously and critically endangers the essential operation of the university and may merit expulsion.  [rev. 7-98]
2.  The operation of UI requires the accuracy and protection of its records and documents.  To use, make, forge, print, reproduce, copy, alter, remove, or destroy any record, document, or identification used or maintained by UI violates this code when done with intent to defraud or misinform.  All data acquired through participation in UI research programs is the property of the university and must be provided to the principle investigator.  In addition, collaboration with the University Research Office for the assignment of rights, title, and interest in patentable inventions resulting from the research is also required [see 5400 A through E.].  Entrance without proper authority into any private office or space of a member of the faculty, staff, or student body is a violation of this code.  It is also a violation to “hack” or make unauthorized use of any computer or information system maintained by the university or a member of the faculty, staff, or student body.
3.  Instructors and students are responsible for maintaining academic standards and integrity in their classes.  Consequences for academic dishonesty may be imposed by the course instructor.  Such consequences may include but cannot exceed a grade of “F” in the course.  The instructor should attempt to notify the student of the suspected academic dishonesty and give the student an opportunity to respond.  The notice and the opportunity may be informal and need not be in writing. Penalties for any disciplinary infraction must be judicially imposed.  [See 1640.02 C-5]  [rev. 7-98]

FC-05-022

UI Faculty-Staff Handbook

Faculty Tenure 3520

G-1.  Probationary or term appointments may be for one year, or for other stated periods not exceeding one year, and are subject to renewal.  [See 3900.]  Prior to award of tenure, employment beyond the annual term of appointment may not be legally presumed. (RGP IIG6).  If tenured unit faculty, the unit administrator and/or the dean have significant concerns about the continued employment of a non-tenured faculty member during the probationary period, they shall consult with one another about possible actions to be taken, and they shall seek concurrence on all actions including non-renewal decisions.   Although the non-tenured faculty member is not entitled to reasons for non-renewal, he/she may request written reasons for the decision.  If written reasons are requested and provided by the unit administrator and/or dean, those reasons will be shared with tenured unit faculty unless the non-renewed faculty member objects.  Ordinarily, a faculty member…   
H-3. Third Year Review.  A more thorough review by a non-tenured faculty member’s colleagues is held during the third full year of service at UI.  A committee shall be appointed, in accordance with procedures determined by each unit, to consider the progress of each faculty member.  The detailed procedures for appointing the committee and conducting the third-year review are developed by the faculty of each department.  If the committee has significant concerns about the progress of a non-tenured faculty member, the committee will consult with the unit administrator and the dean about possible recommendations of the committee.  The committee report including its recommendations on continuing/discontinuing the probationary period will be provided to the unit administrator who will forward the report to the dean along with his/her recommendation.  If the unit administrator and/or dean does not concur with the recommendations of the committee or if extenuating circumstances compel him/her to act contrary to the recommendations of the committee, he/she will report to the committee in writing the specific reasons for acting contrary to the recommendations.  The non-tenured faculty member will also be given a copy of the committee’s report and will be informed in writing by the unit administrator of strong and weak points that are brought out by this review.   
FC-05-023

FSH 5400

EMPLOYMENT AGREEMENT CONCERNING PATENTS AND COPYRIGHTS 

PREAMBLE: UI uses the following form of employment agreement concerning patents and copyrights. This section was added to the Handbook in June of 1988 and revised in July of 1992 and given a temporary revision in April 2003. For further information, contact the Technology Transfer Office (208-885-4630 or the Office of the Faculty Secretary (208-885-6151). 
SPECIAL NOTICE: The April 2003 revision is only temporary and allows the patent and copyright practices to continue under revised guidelines until the final language is drafted by an ad hoc committee that was formed in April 2003. If that revision has not been approved by the faculty by May 2004 this policy will revert back to its 1992 revision. A one year extension was approved by the faculty at the April 27, 2004, faculty meeting. [ed. 7-04]
ADDITIONAL NOTICE: The UI uses the Memorandum of Understanding form of agreement concerning patents and copyrights with non-employee students and visitors participating in university research activities. This allows the non-employee student to participate in the university’s patent/copyright income distribution program (FSH 5300) while protecting the interests of the faculty, staff, student, and university. This section was added to the Handbook in May 2003. For further information, contact the Research Office (208-885-6651).
As an employee of the University of Idaho (University), I acknowledge that I am subject to the policies and rules of the Regents of the University of Idaho (Regents) published at the Idaho State Board of Education’s website http://www.sde.state.id.us/osbe/ policy.htm and to the policies and procedures of the University as published in the University Faculty-Staff Handbook and the University Administrative Procedures Manual and on the University’s web site.  

Pursuant to those policies, I hereby agree to the following:
A. With regard to inventions:
A-1. I will disclose  exercise my best effort in notifying the University Research Office of  to the University all potentially patentable inventions conceived or first reduced to practice in whole or in part in the course of my University responsibilities. If in doubt about the patentability of an invention, I will confer with the University's Research Office.   
A-2. I  will exercise my best effort in notifying the University Research Office of disclose all potentially patentable inventions conceived or first reduced to practice in whole or in part through the use of University resources when that use is more than incidental (FSH 5300). Again, if in doubt as to what is incidental use I will confer with the University's Research Office. 
A-3. I  agree to collaborate with the University in the assignment, as required by the policies of the Regents and the University, of   rights, title and interests in such patentable inventions. 
A-4. I  will exercise my best effort in providing relevant documentation provide completed documents and fully participate in actions that allow the University to  complete the assignment of rights, title and interests in such patentable inventions.  such assignment.
B. I acknowledge that in the State Board of Education Policies and Procedures Section V.M.3.b., the Board of Regents of the University of Idaho claim no ownership interest in works submitted for publication by State Board employees and contractors.  Employees and contractors retain the right to copyright and publish their own works.  That is, as a general rule, all rights to copyrightable material are the property of the creator.  The distribution of royalties, if any, is a matter between the creator and his/her publishers and licensees.  However, the university may elect, by contract or policy, to claim an interest in the copyrightable material produced, in whole or in part, by their employees and contractors.  For example, different treatment may be accorded by the university in cases of specific contracts providing for an exception where the university may employ personnel for the purpose of producing a specific work.  Different treatment may be deemed necessary to reflect the contribution of the university to the work as in the case of software, mask works for microcircuit chips, or audiovisual material, or where a sponsored agreement requires otherwise.                  
A.              
                  
      
      
                             
C. I agree to  inform all students and visiting scholars wishing to participate in my University research programs         about     the University “Memorandum of Understanding Regarding Research Participation and the University Patent Rights and Copyright” available from the Technology Transfer Office and about the FSH 2300 Article II.2 Student Code of Conduct.              
D. I certify that I am under no consulting or other obligation to any third person, organization or corporation that is, or could be reasonably construed to be, in conflict with this agreement with respect to rights to inventions or copyrightable materials.
E. I will not enter into any agreement creating copyright or patent obligations in conflict with this agreement.
___________________________________    
________________________________________
Signature                                 
Title
__________________________________
_________________________________________
Printed Name                                         
Date
Memorandum of Understanding Regarding Research Participation And 
University Patent Rights and Copyrights
This memorandum of understanding is entered into by _____________________, a student at the University of Idaho (“participant”), _______________________, a professor/researcher at University of Idaho (“faculty”), and the Regents of the University of Idaho (“university”).
The participant is involved in research activities or enrolled in ____________________, which may involve working on research or design projects. These activities or projects may or may not result in the development of patentable subject matter and/or copyrightable work products in which the university and/or a sponsor may have a proprietary interest.
Therefore, it is important that the participant, faculty, and the university have a full understanding of the participant’s rights and obligations regarding these proprietary interests, copyright, and patent rights. This memorandum sets forth the understanding of the parties.
a. The participant acknowledges receipt of copies of the relevant patent/copyright policies of the Regents of the University of Idaho and the University of Idaho. 
b. The participant agrees to make his/her best effort topromptly disclose to the Technology Transfer Office any of his/her discoveries he/she makes that may be patentable      .
c. The participant has the right to submit any thesis, dissertation, or other academic product based upon or resulting from his/her work as part of the fulfillment of the requirements for obtaining an undergraduate, master’s, or doctoral degree from the university or resulting from collaboration with the university.
d. In exchange for the opportunity to participate in these projects and the right to receive royalties, the participant agrees to assign his/her right, title, and interest in any research or other project outcome, including copyright or patent rights, derived from the participant’s work in this class or research activities to the university. This assignment vests rights in the university as provided for in the university’s copyright and patent policies attached hereto and is subject to the participant’s right to share in royalties in the same manner as employees of the university.
Participant ____________________________________ Date __________________
Supervising Faculty ________________________________ Date __________________
