 Black Student Union (BSU)

Constitution and Bylaws
Operational Definitions

For the purposes of this document the following terminology will apply.

Term: A term will be the length of one year with six month elections held in the first weeks of November and April for positions requiring staggered terms (Co-Chairs and Co-Treasurers).   

Black/African-American: Any student attending the University of Idaho or any of its satellite campuses whom is a citizen of any country in the Americas.

Americas: Any country in North, South, and/or Central America and the Caribbean.

Community: The Palouse region (Northern Idaho and Eastern Washington State).

University: University of Idaho.

Member/Membership: Any individual, group(s), or entity(ies) who are directly involved with either executive decision making, projects, and/or general functioning of the organization.

Affiliate: Any group(s), entity(ies), or individual(s) who is/are not directly involved with the organization’s general operations and/or executive decision making process.

Article 1 – Name

The name of the organization shall be the Black Student Union (BSU)

Article 2 – Purpose

The purpose of the BSU shall be to:

· Represent the interests and concerns of black students at the University of Idaho, in addition to promoting black cultural awareness and diversity at the university, Palouse community, and the greater Pacific Northwest region.

· Promote academic and professional advancement of its members.

· Create a social environment where black students can engage in critical dialogue on issues that affect them.

· Promote pan-Africanism by working with other groups representing the diaspora whom share common concerns at the university and greater community, and;

· Promotes diversity and cultural awareness by working with other student groups, administration/faculty members, community, and region who are genuinely committed to developing partnerships through peaceful dialogue and mutual cooperation.

Article 3 – Membership

(3a) The BSU shall be open to any undergraduate, graduate, professional student, alumni, administrator, faculty, or staff member committed to the mission of and officially registered with the organization.

(3b) Any individual(s), group(s), or entity (ies) not working in the best interest of the BSU shall be subject to removal pending a majority vote decision of the executive board.

Article 4 – Officers and Duties

(4a) The executive structure of the organization will consist of:

· Co-Chairs (2 in number) (Staggered voting in first week of November and April).

· Co-Treasures (2 in number) (Staggered voting in first week of November and April).

· Secretary (1 in number) (Voting for position occurs in first week of April).

· Public Relations Personnel (PRP) (1 in number). (Voting for position occurs in first week of April).

(4b) Duties

Co – Chairs

· Coordinates the decision-making process.

· Executive board and general assembly decisions will be determined by a simple majority vote.

· Serve as ambassadors for the organization.

Co – Treasurers

· Manages all financial matters.

· Transactions will require signatures from both treasurers.

· In the event where one treasurer is unavailable and a signature is required, either chair may serve such purpose.

· Maintain a record of financial matters.

Quality Control Measures for Treasury Board (Was not listed as such during the initial drafting of the constitution.)

· Audits will be performed one month prior to the end of every semester.

· Audits can be conducted within a seventy-two (72) hour notice period.  The Co-Chairs by unanimous consensus reserve the authority to request such audits. 
· Audits will be performed by an auditor appointed by the ASUI.

Secretary

· Ensures written documentation of all official business.

· Coordinates with the Public Representative Personnel and assists with the management of the organization’s website.

· Work with Co-Chairs and other executive board staff to develop administrative forms as required.

Public Relations Personnel (PRP)

· Coordinates with the Secretary any information to be provided to the general public (e.g. press releases) and management of the organization’s website.

· Official will serve as the official spokesperson of the BSU.

· Must present media releases to the executive board for majority approval before submission to the general public.

Special Guidelines for the Management of Interviews with Outside Media:

· All interviews must first be approved by majority vote by the executive board.

· Outside media interests must submit questions in writing to be reviewed by the executive board one week (1 week) before the date of interview.

· Responses can only be provided by the Co-Chairs and/or PRP that must then be approved by majority decision of the executive board.

· Any articles or write-ups by the outside entity (ies) must be submitted for approval (truthfulness of content) by the PRP for executive approval by the Co-Chairs before printing.

· Outside entities will be required to sign a confidentiality contract stating precisely what information will and will not be mentioned in any given press release.  A full write up may be substituted by a pre-print article that has met unanimous approval of the Co-Chairs and with proper signatures.  Failure to do so will be considered a breach of contract actionable by litigation 

Article 5 – Committees

· Committees will be created and dissolved based on organizational need.

· Committee chairs will be appointed by the Co-Chairs and or organizational dynamics within organizational subgroups which must be made by consensus and made known to the Co-Chairs and recorded by the Secretary.

Article 6 – Elections

Article 6(a)

· Nominations will be held on the first meeting date during first week of April.

· Newly elected positions will become active the first day of the new school term.

· Outgoing officials are required to inform the new incumbents about any objectives that have yet to be completed that will not be during the outgoing official(s) term.  The outgoing official(s) will also teach the freshman the executive(s) not only the technical but also social aspects of their position as to maintain and build upon pre-existing contacts.

Article 6(b) Removal of Executive Officers

· Any executive officer found in dereliction of duties maybe removed from his/her position by a written complaint by any given group member that is then investigated and reviewed by a judicial committee.  This committee shall be created as required and consist of one member from general membership, one from the executive board, and the final member being either an advisor or another member from another multicultural organization. 

· If the then said person is impeached, an interim person will be appointed to the vacant position by the Executive Board for the remainder of the term.

Article 7 – Meetings

· Meeting times will take place as required.
